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Notre Dame can and must be a crossroads 
where all the vital intellectual currents of our 
times meet in dialogue • • • where the great \ 
issues of the Church in the worid today are 
plumbed to their depths • • • where every 
sincere inquirer is welcome, listened to and 
respected by a serious consideration of what i 
he has to say about his belief or unbelief, his 
certainty and uncertainty • . . where difference 
of culture and religion and conviction can 
coexist with friendship, civility, hospitality 
and especially love • • • where the endless 
conversation is harbored, not foreclosed. | 

Rev. Theodore M. Hesburgh, ^ 

President 
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First, a brief word about tEo University of Notre 
Dame itself. This institution of Catholic higher 
learning was founded in late Novenilx*r (tradition 
has it on or about ihc Feast of St. Andrew) of 
1842 by a priest of the Congregation of Holy 
Cross, Rev. Edward Sorin, C.S.C, The orif^nal 
laud gram of several hundred acres had been 
bought by Rev. Stephen W Hadin, the first Cath- 
olic priest ordained in the United States, and left 
in trust to the Bishop of Vim nines, Ind., for any- 
one who would found a schcK>l here. Father Sorin 
.uul his companions railed their school, in their 
mother tongue. UV niversite de Sotre Dame du 
Lar. With the siniph* anglici/ing of the word 
ruirrrsttr, our official corporate title is still more 
French than F.iiglish. I'he University was officially 
chartered l)v .1 special ai l of the legislature of the 
state of Indiana on Jan. If). 1844. It is worthy 
of ecuinenical note and gratitude that a Methodist 
senator was res[K)nsibIe (ni this ;iction and the 
writing of the charter, one of the best in the land. 

The iirst century of Notre Dame's history has 
been amply recorded in Arthur Hope's \otre 
Daftw: A Hundnd year\ (Notre Dame Press. 
1948). 

"I he second i eiitury began in 1942, The post- 
World War II years have been productive of an 
enoimous growth of the University that might 
well be tc'inied explosive. Between tlie years 194f)- 
b7. the operating budget grew fiom four to thirty- 
(i\r mlHituis of (ioliais: the endowment from four 
U) almost seventy million: and whereas 10 million 
had bt en spent on plant from Notic Dame's 
louiuling until 1945. in the years since over 60 
million liave been exj)ended on [>ermanem plant, 
and the landholding is now af)Out 1.100 acres, of 
whi( h moie than half is ii^ actual academic use. 

N<uable as these [physical figures may be. the 
internal [;rowl[i and the newly evolving govern- 
ance of the Unixeisiiy are even nioic iniportaiu. 
'I*hi> puts this Fa( ully Nfanual in a s[)ecial context 
as another si[;ii of Notre Dame's gnnvlh and matu- 
rity The n'cently reorganized Hoard of Fellows 
antl i^oaitl of Trustees of the University are fui- 
tlier exidences of intc-riial growth and moclerni/a- 
of Notre Dame as an institution of Catholic 
higher learning in the modern coniext. 

'i he fin.d result administratively is :\ |)yramidal 
o! gani/.if ion wilfi a veiy wide base, encompassing 



all the faculty, and a very small group at the ulti- 
mate apex of University governance, the Board of 
IVustees. Motion is initiated mainly upwards 
from the large base to the small apex, rather than 
downwards, although hopefully there will be 
leadership on all levels and fruitful motion in all 
directions. 

It should be admitted in all frankness that this 
American pattern of university governance, in- 
volving faculty, administration, boards of trustees, 
and, to a lesser extent, students, all in a delicate 
and precarious balance, is not the best of man's 
political inventions. It may even be one of the 
worst, from a point of view of efficiency, but his- 
torically it is the Ix'St we have found, it has stood 
the test of time, and it has produced, when under- 
stood and operated with wisdom and humanity, 
our veiy Ix'st American universities. There is no 
reason to believe that Notre Dame's future history 
will be otherwise than that of the best, if we too 
are blessed with wisdom and humanity. 

I should say a word here about Notre Dame as 
a C'atholic university, especially since many of our 
faculty members and students are not Catholic, 
and many future members of the total University 
family are likely not to be Catholic — as has ever 
been true in the past. 
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Especially prospective new menlbf.•l^ should 
know what kind of university coinruunity they 
are getting into. A casual or even careful reading 
of this Faculty Manual reveals little that would 
not be equally true of academic procedures in any 
university- which is as it should hi\ since we are 
a university before we are a C'atholic univei*sity. 
I'he niainial lias a Irw words in one place about 
'•Catholic character'' and the '*basic aims of the 
institution** are mentioned in another context. 
What dcK's Notre Dame aim to be as a Catholic 
university? What in heaven\s name is its Catholic 
character? I cannot really say in any lengthy, 
precise, or definitive detail. I)iit I do owe this 
community at least a few words on the subject. 
Hopefully, those followini; me will improve on 
this, but then, we*\'e lived :md ^rown here, as a 
Catholic university, for about 123 years with no 
words to date. 'I Ih-m' words are at least an attempt 
at self-identity, Mii^li time. (>ne might say. 

Briefly, a Catiiolic university should begin by 
being a great university, in the full richness of the 
modern univdsity's reality, Notre Dainc should 
be. first and foremost, a eoinmunity of scholars, 
learning and teachinu' togetlier. and together dedi- 
cated to ser\e in our day mankind's total de- 
velopment, spiritual. im<IIectual, cultmal and 
material. The first two tasks, learning and teach- 
ing, are dassical in the university, although learn- 
ing is (■U)akecl today in the term research. I'he 
third t.isk of service to humanity is new to our 
generation as a specific uni\ersity function. 

Cirantlng Notre Dame's commitment as a uni- 
\frsitv to this triple task, this should also be a 
place whrte all the great ijurstions are asked, 
where an e\( iting convtMsation about the most 
imj)ortam human concerns is continually in |)rog- 
ress. where the mind constantly grows as the 
values of inteiligrru f antl wisdom are cherished 
arul exeicisrd in fiili freedom. Any great univer- 
sitv nniNt be thus gen<M.illy charac terized, oi it is 
neither a university nor great. 

Notre Dame, as a (!atholi( university, must be 
all of this .md sDuiething more. The I'nivcrsity. 
a< Catholic, is universal in a double sense; first, its 



concern touches the moral as well as the intel- 
lectual dimensions of all the questions it asks itself 
and its students, and, secondly, it must emphasize 
the rightful centrality of philosophy and theology 
among its intellectual concerns if there are to be 
real adequacy of knowledge in the university, 
universality in the mind's quest for knowledge and 
meaning, Tightness and relevance, understanding 
and wisdom. 

I'his dual commitment is more personal than 
institutional, and can only be made by persons in 
that atmosphere of freedom which above all must 
characterize the Catholic university in our day. 
One might assume that our faculty and students, 
whatever their personal faith, are united in be- 
lieving that intellectual viitues and moral values 
are important in life, that the good and wise man, 
as we are given to perceive him by our intelligence 
and conscience, is the truest personal measure of 
our ultimate success as educators and educated. 

Notre Dame must give vital, living witness to 
the wholeness of truth from all sources, both hu- 
man and divine, while recognizing the real sacred- 
ness of all truth from whatever source, and the 
validity and autonomy of all paths to truth, Notre 
Dame should reflect profoundly, and with full 
commitment, its belief in the existence of God 
and in God's total revelation to man, especially 
the C'hristian message: the deep, age-long mystery 
of salvation in history; the inner, inalienable dig- 
nity and rights of every single human person, recog- 
nizing at the same time both man's freedom and 
his fallibility, buttressing man's e\ery move to- 
ward a more profound perception of truth and 
a more humane achievement of justice in our 
time and Notre Dame must try to do all of this 
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in the most etuiiieiiical and open spirit. Some- 
how, all of this Judeo-Chiistian tradition should 
bt? reflected at Xotie Dame in the very human 
atmosphere of this beautiful campiis — in a spirit 
of civility as well as of love, in o])enne.ss 'tis well 
as in commitment, in oin* pilgrim search as well 
as in our endnrin[( faith and hope. We may do 
all of this jHKirly hut we cannot, as a Catholic 
university in the modern context, attempt to do 
less. What is most important is that this endeavor 
must Ix* the personal responsibility of each one of 
us. 

Ft is the most soberiny^ of thoughts that we. 
fallible human beings, must try to create this kind 
of institution, realizing full well that, in its total 
N'ision, such a Clatholic university has never really 
I'xisted and, vvvn todav. many think the \'ery con- 
( ept imjK)ssil;!e. I think we can do it. clerg\* and 
laity. Catholics and non-Catholi( s. working to- 
uetht'r. each ( (nitributing .something, each believ- 
ing it is worth the try. 

I ha\-e often tried to visualize the reality of the 
('.tth()lic univeisity. the ideal Notre Darue. if you 
will, in images, especially these thre(**. 

1 A hvacou, shilling with the great light of 
irUellioeiice illumined hv a faith which seeks an 
e\er greater uncierstanding and ex])res.sion of what 
we i)e}ie\f, in words that reallv speak to moderii 



man, to his hopes and fears, to his aspirations and 
anguishes, to his frustrations and his generosity. 
The Christian university in America .should be the 
place where enlightened conscience fearlessly con- 
fronts all the frightening manifestations of raw 
power of all kinds in our times. 

2) A bridge across the chasm of misunderstand- 
ings that divide so profoundly so much of the 
modern world, the believers and unbelievers, the 
rich and the poor, the free and the slave, the de- 
veloped and the underdeveloped nations, the 
North and the South, the East and the West, the 
knowing and the ignorant, the material and the 
spiritual, the .scientist and the humanist, and all 
the rest. Notre Dame should be a bridge, touch- 
ing and deeply concerned with both sides of every 
human chasm. Notre Dame can be a mediator, 
a bridge builder, a go-between, an honest intellec- 
tual broker promoting understanding and peace. 
Again, in this context, Notre Dame means each 
one of us. 

3) A crossroads. Notre Dame can and must be 
a crossroads where all the vital intellectual cur- 
rents of our times meet in dialogue, where the 
Church confronts the modern world with all its 
insights and all its anguishes, with all its possibili- 
ties and all its despairs, where the great issues of 
the Church in the world today are plumbed to 
their depths. Notre Dame should increasingly be- 
come a place where every sincere inquirer is wel- 
come, listened to, and respected by a seiious con- 
sideration of what he has to say about his lx»lief 
or unbelief, his certainty and uncertainty. Notre 
Dame must be a place where difTerence of culture 
and religion and conviction can coexist with 
friendship. ci\'ility, hospitality, ruid especially love: 
where the polarity of a Catholic Wi'Uatiuhanung 
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«ind belief can be a real catalyst for needed dis- 
cussion, and the creator of an atmosphere of con- 
cern for the spiritual dimensions of man's nature 
and destiny; where the endless conversation is 
harbored, not foreclosed. 

There is a vision of all of this in Vatican II's 
Constitution on the Church in the Modern World, 
This document, which I commend to alt faculty 
members, is the real base for a new charter for 
C'atholic universities that merits further study from 
all who live and work in Catholic universities. 

All of this has hi^vn sketchy, intuitive, imagina- 
tive, perhaps even rhetorical. But from one wFio 
has spent most of his adult life tryinsf to reach 
i^reatness, whatever this means, for Catholic higher 
education, it is at least and at best an honest state- 
ment, a word of hf)[H' for all who might hear, 
understand, and respond. May they \yc many — 
and competent. 

A large part of ihv honesty is that all who are 
really interested in the vision of a great Catholic 
university in our times are welcome to help 
make it come true at Notre Dame. I hope that 
this Faculty Manual, thus presented at some 
length, will create a context wherein all the faculty 
may he enabled to do this effectively, even enthu- 
siastically. This is what I think this Faculty Man- 
ual is all about, the spirit that vivifies the letter. 

Rev. Theodore M. Hesburgh. C.S.C. 
President 
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AN ACT TO INCORPORATK THE I'NIVERSITY OK NO mE 
DAME DU I.AC AT SOITH BEND IN SI. JOSEPH 
COVSTi\ INDIANA. 

Enacted January If), 1844, Amended January 13, 
1845, March 8, 1873, and March 11, 1937. 

HE IT ENACTED BV THE GEN KRAI. ASSEMBLY OF THE 

STATE OF INDIANA, That Edward Frederick Sorin, 
Francis Lewis Coiniei, rheophilus Jerome Mari- 
vault, Francis Goucsse. and iheir associates and 
successors in office, be. and are hereby constituted 
and declared to be a body corj^orate and politic, 
by the name and style of the University of Notre 
Danie du Lac, and by that name they shall have 
[KMpeiual succession, with full powH*r and authority 
to confer arid i^uant, or cause to In* conferied and 
tjjranted. such de^^'ees and diplomas in the liberal 
arts and sciences, and in law and medicine, as are 
usually conf(»rred and LTianted in other universities 
of the L'nited States: Piovided, howcvfr, That no 
det^rees shall be conferred or diplomas granted 
except to students who have accjuiied tlie same 
})rofi( iency in the liheial arts and sciences, and in 
law and medicine as is customary in other utiiver- 
siiies in the L'niied States: to elect a j)resident and 
all such other officers, professors, instiuctors, and 
ai^^ents as they may think tiecessaiy for the benefit 
of saifl university; to (ontract and be contracted 
with; to borrow money; to accjuire, hold, enjoy, 
.uk! transfer propertv. real or personal, in their 
c(nj)orate capacity: to make. ha\'e and use a com- 
mon seal, and tlie same to alter at pleasure: to sue 
and be sued, to plead and be impleaded in any 



court of law or equity; to receive and accept of 
any grants, gifts, donations, bequests, or convey- 
ance by any person, company, or corporation, of 
any property, real or personal, and to hold and 
convey, and dispose of the same as may by them 
be deemed best for the interest of said institution; 
to make, ordain, establish, and execute such by- 
laws, rules, and ordinances not inconsistent with 
the Constitution and laws of the United States, 
or of this State, as they shall deem necessary for 
the welfare of said university, and to do all other 
acts in pursuance thereof necessary for the pro- 
motion of the arts and sciences, and the prosperity 
of said university; provided that said corporation 
shall be known as and be a charitable, religious, 
educational and eleemosynary, non-stock corpora- 
tion and one not organized for profit. 

Statutes of the 
University* 

L There is hereby created a body whose members 
shall be known as ' The Fellows of the University 
of Notre Dame du Lac" (**the Fellows") who shall 
ha\e and exercise all power* and authority granted 
l)y that certain Act of the legislature of the State 
of Indiana approved on January If), 1844 (as 
amended by Acts of said legislature approved 
Jamrary Li," 1845, March 8, 1873, and March 11, 
If);? 7) herein sometimes leferred to as the Char- 
tering Act, as amended) to the Fomiding Group 
;md to their successors and associates in office for 
the governance of the University. 
IL The Fellows of the University shall be a self- 
perpetuating body and shall be twelve (12) in 
munber, six (6) of whom shall at all times be 
members of the Priests Society of the Congp'gation 



^Otu'iiititifi tunlt'i it\ fiiunilimi rhinlti from tht Stai,' of htd'tnna 
oilt>l>ti'tl on Jttotuny /.», ///•/•/, tht' I ' itimuty of \'nti,- Dontr for 
nianv tlmnlt.i bad ht't 't cir. finril hy a sflf-{>rt tutuatinn lUmtd of 
'l'ni\,lt fs t ntfifitiifd of \i\ Holy Ctoas VtieHs. 

(hi Mtiiilt Til, I!fti7. till' ahoxr itoard of 'f'iu\tm npptored the 
Stdtutu of thf /'«;■■ »iu/y. hirriti \t't forth n\ attuudtd, puniding 
fnt Afv hiyiiutt to foia with tht' six afotrttitnttinii'd iinr<.t\ in a 
hi,d\ :> hii h npltirrd ih,' fii, \i nt Hoard of Tru^tm <i'>d is known 
a\ "Thr i'rlht:ti of thr I'tiitrnity of A'/>/»r Ihiuif du l.tir/* The 
ttfior l\\lii:i<i ui'r,- <ilntif>ritrd tttid tht' lettliind ninolur of new 
l', llo:n rlr, ted. 

On Alnif H, IW7. at a meeting nf the lelltKH, thr itntutet itef*' 
Kttif'u d and nr.v hvlirt \ :t eie npinored : hirh drlrttate the geneial 
(loii t't of fin: einnnt e of tht l 'tiii ei\ity ttt n llonnl of Trustees. These 
h)!<i:(s tiir liKr'.iiSf sit fotth m omendrti in this ilnmment. 
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of Holy Cross, Indiana Province (herein called 
"Clerical Fellows'), and six (6) of whom shall 
be lay jkmsoiis (herein called 'Xay Fellows'*). Fol- 
lowing the creatioTi of a newly constituted Board 
of Trustees of the University, as is contemplated 
by the enactment of these Statutes, it shall be a 
prerequisite for the holding of the office of Lay 
Fellow that the incumbent shall be a Trustee of 
the University, Six of the Fellows shall Iiold their 
office ex officio, namely, the Provincial of the 
Priests Society of the Congret^atioii of Holy Cross, 
Indiana Province, the President of the University, 
the Provost, the Exe( utive Vice * President, the 
Chairman of the Board of Trustees of the Uni- 
versity and the Secretary thereof, it bein<; under- 
stood that such ^'v i>(ficio membership shall Ix'come 
operative at the time that said Board of Trustees 
shall Ix* reconstituted as aforesaid. Except in the 
instance of ex officio Fellows, vacancies occurring 
amongst the Fellows of the University as the re- 
sult of death, disability, resignation, or otherwise, 
shall be filled by a majority vote of the Fellows 
remaininer in office. Any Fellow (excludini!: a Fel- 
low holding his office cx officio) may be removed 
from office by the vote of at least two-thirds of 
all of the other Fellows then in office when in the 
opinion of such Fellows the welfare of the Uni- 
versity requires such action. Vacancies in the 
Fellows arising from any cause shall be piomptly 
filled with strict adherence to the requirement that 
the membership of the Fellows shall at all times be 
ecjually divided between clerical and lay persons. 
If at anv time, by reason of rv officio membership 
nu the lioard of Fellow:^ there would be a majoiity 
of Lav Fellows, the si/e of said Board shall im- 
mediately he adjusted to twelve (12) to assure 
compliance with said requirement by immediate 
resii^nation of the Lay Fellow who shall have had 
the shortest tetuire as a member of the Board of 
Trustees. 

III. The Fellows, other than those who Ix'come 
such cx officio, shall be classified with respect to 
the time for which they shall severally hold office 
into three ' ".^ classes, each class to consist of one- 
third in nutnher of the Fellows, as near as may be. 



The first class shall consist of two (2) Fellows to 
be elected for terms expiring on the date of the 
annual meeting to be held in 1969. The second 
class shall consist of two (2) Fellows to be elected 
for terms expiring on the date of the annual meet- 
ing to be held in 197L The third class shall con- 
sist of two (2) Fellows to be elected for terms ex- 
piring on the date of the annual meeting to be 
held in 1973. At each biennial election com- 
mencing in 1969 and thereafter, the successors of 
the class of Fellows elected for terms expiring in 
the year of such biennial election shall be elected 
to hold office for a term of six (6) years and to 
the extent required such number of additional 
Fellows shall be elected to fill any increase in the 
authorized number of, or any vacancies then ex- 
isting in, such or any other class of Fellows. In 
tiie case of the Provincial of the Priests Society of 
the Congregation of Holy Cross, Indiana Province, 
the President, the Provost, the Executive Vice 
President of the University, the Chairman of the 
Boaid of Trustees of the University (as hereinafter 
constituted), and the Secretary of said Board of 
Trustees, tlieir respective terms as Fellows shall be 
coincident with their incumbency in their other 
res[)ective offices. 

IV. An annual meeting of tiie Fellows shall be 
held immediately prior to the Spring meeting of 
the Board of Trustees of the University. Special 
meetings of the Fellows may be called by the 
Chairman or by any other three (3) Fellows upon 
ten (10) days prior written notice. A quorum for 
th(* transaction of business shall consist of at 
least two-thirds (2/3) of the Fellows in office. 

The President of the University shall be the 
C:hairman of all meetings of the Fellows. In his 
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absence, the Fellows hall designate a Chairman 
pro tern. The Fellows shall elect a Secretary of 
the Board of Fellows from their membership who 
shall jx-rform the duties custoinar\' to that office 
including tlie giving of notice to all Fellows of 
regular and special meetings of the group. 
V. Tlie Fellows of the University shall perform 
the duties of their office as follows: 

a) Except to the extent that the Fellows shall 
delegate authority to the Board of Trustees, they 
shall exercise the powers and authority granted 
to them by the Chartering Act, as amended, and 
by the applicable laws of the State of Indiana. 

b) The Fellows shall elect the Trustees of the 
University for the purpose, in the manner and at 
tlie times specified by the Byhiws of the Univer- 
sity. The Fellows by at least a two- thirds vote 
of all the Fellows then in office shall have the 
power to reiMove any Trustee when in their 
judgment the welfare of the University so re- 
ijuires and |)rovided such removal has been lirst 
recommended by the Board of Trustees in the 
manner specified in the Bylaws. 

The Fellows shall adopt and amend the 
Bylaws of the Univeisity. provided at least two- 
thirds (2/!^) of the Fellows then in office concur 
in each and every such action, 
d t No sale or transfer of a substantial part of 
the physical properties of the Utiiversity shall be 
nuide without the concurrence of at least two- 
thirds (2/3 i of the Fellows then in office, 
ei The essential character of the University 
as a (!athoIic institution of higher learning shall 
al ail times l)e maintained, it being the stated 
intention and desire of the present Fellows of 
the University that the University shall retain 
in |x*rpetuity its identity as such an institution, 
f I The Uruversity's ojDCrations shall be con- 
ducted in such manner as to make full use of 
the uni(jue skills and dedication of the members 



of the Priests of Holy Cross, Indiana Province, 
Inc. Four specific traditional areas, inter alia, 
are noted here: 

1) The intellectual life of the University 
should at all times be enlivened and sustained 
by a devotion to the twin disciplines of theology 
and philosophy. They are viewed as being cen- 
tral to the University's existence and function. 
Here the role of the priest-professor can and 
should be a vital one. 

2) It is important that members of the Holy 
Cross Community be active in as many aca- 
demic roles at the University as their talents and 
training permit. The very presence of priest- 
scholars can add immeasurably to the total 
endeavor of the University and to its essential 
Catholicity. 

3) Another central function of the priest in 
Notre Dame life is the pastoral apostolatc with- 
in the University community. In the postcon- 
ciliar Church, this activity is even more impera- 
tive than ever before if the full richness of 
Catholic life is to be imparted to the student 
lx)dy and faculty members. 

4 ) The administration of the University should 
be a collaborative efTort of the priest and the 
layman. In those areas of administration where 
a priest has special competence and experience, 
he should be assigned commensurately impor- 
tant duties, to the end that his dedication to the 
total task of the University may be effectively 
utilized and encouraged. 

VI. The Statutes of the University may be 
an lend ed only by the vote of at least two-thirds 
(2/!^) of the Fellows then in office. 

VII. To the extent that any powers granted to 
the Board of Trustees (and not expressly reserved 
to the Fellows) are powers of a kind and character 
originally granted to the Fellows or to their prede- 
cessors in office the Trustees shall be deemed to be 
■*Associates" of the Fellows (as such tenn is used 
in the CHiartering Act, as amended) in the exercise 
of such powers. 
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Bylaws of the 
Board of Trustees 

Section 1/The Board of Trustees 

1. Except to the extent of those* powers specifi- 
cally reserved to the Fellows of tlie University of 
Notre Dame du Lac ( 'the University'') in the 
Statutes of the University, all powers for go\'er- 
nance of the University sliall be vested in a Hoard 
uf Trustees whieh shall consist of such number of 
TrJistees not less than thirty (!U)) nor more than 
forty-five t 4r») as shall from time to time be fixed 
hv resolution of the Fellows. 

2. The following persons sliall be fx officio Trus- 
tees of the University: 

The Fellows of the l-niversity who are mem- 
lH*rs of the Priests Society of the Coni^i cgation of 
Holy Ciross, Indiana Province ('Clerical Fel- 
lows"), the fVcsidciit and Honorary President of 
the Alumni Ass(tciati<>n and the \'iee President of 
tlie Uiii\t*rsity for Business Affairs if tlie latter 
person sliall not at thr same time be a Uleiieal 
Ft*Ilow. Tfie term of office of sueli rx officio Trust- 
t*es shall he eoextrnsive witli tlieir incumbency in 
tluM: olht*r respective offices. 

3. The Trustees, otiier than c.v officio Trustees, 
sliall lie classified with respect to their term of 
office into three classes, each class to consist of 
one-third in number of such Trustees as 
near as may be. Tlie first class shall be elected 
for the terms expiring on the date of the animal 
meeting of the lioaicl of Tnistees to be held in 
1969. the second class shall be elected for the terms 
expiring on the date of the aiuuial meeting to lx» 
held in 1971. and the third class shall consi.st of 
Trustees to In* elected for the tenns expiring on the 
date of the annual nu*eting to be held in 197:i In 
1969 and thereafter election of Trustees by cla.ss 
sliall occur biemiially. .At each biennial election 
commencing in 1969 and thereafter, the succes- 
sors of the class of Trustees elec ted for terms ex- 



piring in the year of such annual election shall be 
elected to hold office for a temi of six years and 
to the extent required such number of additional 
Trustees shall be elected to fill any increase in the 
authorized nmnber of, or any vacancies then ex- 
isting in, such or any other class of Tnistees. 

4. All IVustees shall be elected by the Fellows of 
the University at a meeting which shall be held 
immediately prior to the Spring meeting of the 
Board of Trustees. When a vacancy occurs among 
the Trustees (other than ^.v officio Trustees), the 
Nominating Committee of the Board of Tnistees 
(as hereinafter constituted) shall nominate a can- 
didate or candidates to fill such vacancy and shall 
report its nominations to the Board of Trustees 
who, if they concur, shall transmit the same to the 
Fellows for their consideration. 

5. The Board of Trustees by a two-thirds vote 
of all of its members may recommend to the Fel- 
lows of the University the removal of any Trustee 
from office, after giving him an opportunity to be 
heard, if in the opinion of the Board the welfare 
of the University requires such action* 

6. E.xcept in the case of Trustees who were over 
sixty- four years of age as of June 30, 1966, the 
retirement age for Trustees shall be seventy. 
Thereafter a retired Trustee shall have the .status 
of Trustee Emeritus and by virtue thereof shall re- 
cei\e notice of all meetings of the Board of Trus- 
tees, may attend all meetings of the Board and 
participate therein but shall have no right to vote. 

7. The Board shall hold at least two regular 
meetings in each academic year, one in the Spring 
and the other in the Fall of the year. Special meet- 
ings may be called by the C-hairman of the Board, 
the C:hainnan of the E.xecutive Committee, or by 



11 



ERLC 



any five or more Trustees. The Secretary of the 
Board, or his desi«;iiee, shall give at least thirty 
(30) days prior written notice of all meetings of 
the fioard. Meetings of the Board may be held 
within or without the State of Indiana. 

8. Fifteen pei^ons present in person shall consti- 
tute a qiioruin competent for the transaction of 
business at meetings of the Board. 

9. Tlie Board shall elect from its own members 
a Cliairnian and a Secretar)' who shall be chosen 
from the lay nK'inbei*ship of the Board. The Board 
may appoint an Assistaiu Secretary who need not 
be a Trustee. 

10. The Chaimian of the Board shall preside at 
all nieeiini^s of tht^ Board, shall, subject to the 
ijualifitatious set forth in these Bylaws, execute 
all legal documeiits, instruments and communica- 
tions on Ix'lialf of the Board, shall appoint mem- 
bers {() ad hoc committees of the Board not other- 
wise provided for in these Bylaws, and shall per- 
form such otlu*r duties as he may he directed from 
time to time by the Board. During the absence 
or disability of the (lhairman, the Board shall ap- 
point a Chaiiinan pro tern. The Chairman shall 
be elected for a two-ye;u term and may, from 
tiiiH* to time, be reelected to such office. 

1 1 . Tlie Secretaiy of the Board shall keep a rec- 
ord of ail ,otes and minutes of the proceedings of 
the Board, sliall perfonn such other duties as are 
conferred upon him by these Bylaws, and have 
such n*her powers and duties as may be conferred 
upon him fioiM time to time by the Hoard, By ap- 
pro[>tinte r(soIi*tion the Bt>ard may designate the 
Assistant Secret irv to [perform any of such func- 
tions. 

Section 11/ Officers uif the University 

1. All officers oi "the University shall be elected 
by the Board of Tius.ees and shall consist of a 
Presiilem. a Provost, :\n Executive Vice PresideiU, 
an Associate Provost, a Vice President for Student 
Affairs, a Vice President for Business AfTaiis, a 
\*ice President for Public Relations and Develop- 
ment, a V'ice President for AiKaiued Studies, a 
\'icr President and General ('ounsel, a Treasurer, 
an Assistant Tieasurer, a vSecretary, and such other 
officers as tlie Board of Trustees (after consultation 
with the Piesideiu' may fiom time to time deter- 
mine, two or more offices may be held at the 
>.uiie time by one [)erson. All officers of the Uni- 
veisitv siiali iiolcl office for an indefinite duration 
aufl sh.ill serve at tiie pleasure of tiie Board of 
Trn.stecs. 
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2. The President of the University shall be 
elected by the Trustees from among the members 
of the Priests Society of the Congregation of Holy 
Cross, Indiana Province, after receiving recom- 
mendations made by the Nominating Committee 
of the Board. The Nominating Committee, before 
submitting any nominations to the Trustees, shall 
request a reconuncndation or recommendations 
for the office of President from the Provincial of 
the Indiana Province of the Priests Society of the 
Congregation of Holy Cross. The Nominating 
Committee may also receive recommendations 
from any other interested person or persons. 

3. The President shall be the executive head of 
the University and shall be responsible for the 
general direction of its affairs. He shall make ap- 
{K)intments to the academic and ncnaeademic 
staffs of the University (except for offices with 
respect to which the appointive power is reserved 
to the Board) , He shall be an ex officio member of 
all committees of the Board. He shall preside at 
all academic functions at whicli he is present and 
siiall re|)resent the University before the public. 



He shall Iiave the power to sign in the name and 
on belialf of tlie University all contracts, deeds 
and otiier legal instniinents made in the ordinaiy 
course of tlie business of the University. (Any such 
instruments may also Ix* sij^ied by the Provost, by 
the Executive Vice President, by the Financial 
Vice President, or by any other person designated 
for such purpose by the Fioard of Trustees or by 
the Executive Coiuuiittee or by the President.) 
The President shall make, or cause to be made, 
an aniuial re|x>rt of the affairs and general condi- 
tion of the University at the aiuuial meeting of 
the Board. The President shall make at least an- 
nual financial reports to the Board of all funds and 
assets beloni^ing to the University and of all income 
and expenditiiies pertaining to its operations. Such 
reports shall reflect any and all investments, re- 
investments, and other changes in the securities 
held by the University. He shall submit an an- 



nual budget for the operations of the University to 
the Board or to the Executive Committee. In the 
absence or disability of the President, the Provost 
shall become Acting President or in his absence or 
disability the Executive Vice President shall be- 
come Acting President, pending the further action 
of the Board. 

4. Subject to the supervision and direction of 
the Board of Trustees, the President shall have the 
power to designate the duties and functions of the 
other officers and agents of the University. 

5. Any officer of the University may be removed 
from office by a vote of at least two-thirds (2/3) 
of the Tnistees then in office when in their opin- 
ion the welfare of the University requires such 
action. 

Section ill /Committees 

The standing committees of the Board shall be the 
Executive Committee, the Nominating Committee, 
the Academic and Faculty Affairs Committee, the 
Student Affairs Committee, the Financial Affairs 
Coiumittee, the Investment Committee, tlie Public 
Relations and Development Committee and the 
Liaison Committee foi" the Advisory Councils of 
the University, The Chairman of the Board of 
Trustees and the President of the University shall 
be officio members of eveiy standing committee. 
Unless othei-wist* specifically provided for, each 
standing committee shall elect its own secretary 
who need not be a member of tlie Board of Trus- 
tees. 

1. The Executive Committee between meetings 
of the Board shall have all of the jjowers and 
functions of the Board, except that the Executive 
Committee shall not have powei" to recommend 
lemoval of a Trustee or the pcjwer to eN'Ct or re- 
move the President of the University. I he Execu- 
tive Committee shall consist of such number of 
t rustees as shall be designated at the annual meet- 
ing of the Board, but shall have not less than 
seven (7) members. I he Secretary of the Board 
of Trustees, the Provost and the Executive Vice 
President of the University shall be ex officio Com- 
mittee meinlx'is. I lie Pn^sident of the University 
shall he Chairiiuui of the Coiuuiittee. The Secre- 
te ly of the Board of Trustees shall be the Secretary 
of the Executive Committee. The Coiiuiuttee. 
iiriuiy as may be practicable, shall meet at least 
two ( 2 ) times a year. 
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2. The Nominating Coinmittee shall consist of 
not less than fnr (f)) members, one of whom shall 
Ix* the C'hairinan of the Board of Tiustees and 
one of whom shall hv tlu' President of tht» Uni- 
versity, except in a situation in which the Com- 
mittee has under consideiatioii a nomination for 
the oflpice of President in which case the Board 
shall (lesii^nate another member as a substitute for 
the President. Fhe function of the C'onuuittee 
shall be to submit nominations to the Trustees for 
the office of President and all other officers of the 
University. I'he Nominating C!ommittee shall also 
submit to the Trustees its nominations for the 
office of TrusU-e when \acancies occur either by 
death, i csiL^nation. removal. letirement. oi" by en- 
lar<4('meiit of the membeishi|i ; and the Trustees, 
after' ( on<icieration of such nominations, shall sub- 
mil them to the Fellows with such modifi^.ttions. 
if anv. as they sli.ill ileeni appropriate. All nomi- 
iKitions !)y the Committee foi* the office of Trustee 
shail be made at le.ist titteen 1:) days prior to 
the Spiini^^ meetint^s of the Tellows and the Board 
of Tiustees. Additionally, the Conunittee shall 
submit nomination> to the Prustees for* member- 
siiip on the \aiious Starjding Committees of the 
Board, 



3. The Academic and Faculty Affairs Committee 
shall consist of not less than seven (7) members, 
one of whom shall be the Provost and one of 
whom shall be the Vice President for Advanced 
Studies who need not be a Trustee of the Univer- 
sity. Its membership shall also include ex officio 
members of the faculty. The Committee shall con- 
cern itself with the educational policies and plans 
of the University; it shall inform itself as to condi- 
tions in the various colleges, schools and depart- 
nients of the University and recommend measures 
deemed requisite to make the most effective use 
of the educational resources of the University, in- 
cluding faculty, ciirricidum, library facilities, and 
related matters. 

4. The Student Affairs Committee shall consist 
of not less than seven (7) members, one of whom 
shall be the Vice President for Studem Affairs, 
who need not be a Trustee of the University. Its 
membership shall also iiiclude ex officio members 
of the student body. This committee shall concern 
itself with a continuing assessment and appraisal 
of the extracurricular aspects of stud(*nt life, main- 
taininu: an ongoing relauouship and commimica- 
tion with student leaders and student organizations, 
f). The Financial Affairs Conmiittee shall consist 
of iu)t less than five (5) members, one of wliom 
shall be the Executive Vice President and one of 
whom shall be the Vice President for Business Af- 
fairs. This Committee is charged with overseeing 
the business affairs of the University. It shall main- 
tain a live-year financial plan for the University 
related to educational goals and realistic assmnp- 
tions. Among other things it sliall review and 
recommend to the full Board the University\s an- 
nual budget. 
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6, The iiieiiibeis of ihv linestmriit Committee 
sliail \w not I(NS tli;m sevni (7) in iiuinber. One 
of siicli inenilxMs shall be tin* Vice President for 
Business AfV.jirs. Another >h;ill l)e the Treasurer 
of the L'niversity. who need not be a Trustee of 
tlie l'niversity. The ('.onimittee sliall have the 
power to invest and reinvest tlie endowment funds 
of the I'nivt rsity subject to such linjitations and 
restrictions as njay Ix* fixed from time to time by 
till* Hoaril. All investments and chang(*s of invest- 
nji rus shall b(* made only vvitli tin* concurrence of 
at least a ni.ijority of tlie C'oinmittei* inenib(*rsliij). 
The C'oinniittee by a majority vot(* and witli the 
approval of the Ho.u'd shall h.ive the power to 
employ an individual, partnership, or corporation 
to furnish inv4*stnH'!U rounsrl to its nw*iubers. Such 
invi stment couum'I. if !e(ain(*d, shall make a report 
on th(* i!ive>ti!u*nts «)f thr L'nivei'sity. at least aii- 
tjually. to the full I'loard. 

7. I'll** Public R<*!a lions and 1 )(*V(*lopment ('om- 
niitlcf shall consist of not less than seven (7) mem- 
bers, one of whom shall U: the Vice President for 
Public Relations and Development, who need not 



be a Tmstee of the University. This Committee 
sliall be concerned with the University's programs 
in public relations, fund-raising and alumni affairs. 
Its overarching responsibility is to provide leader- 
ship and to develop policies for programs and ac- 
tivities which will generate greater understanding 
and support for the University, The Public Rela- 
tions and Development Committee is authorized 
to appoint such sub-committees as it shall deem 
appropriate for the |)erformance of its duties. 

8. The Liaison Conmiittee for the Advisory 
( 'ouncils of the University shall consist of as many 
members as there ait? College Advisory Councils 
in existence from time to time. One member of 
the Committee shall be designated to serve on each 
Advisory Council of the University for the pur- 
pose of attending such meetings of the Advisory 
C^ouneil and reporting to the Board of Trustees 
any recounnendations of such Council that merit 
or requin* consideration of the Board of Trustees. 

9. All conmiitt<*es of the Board may adopt such 
rules for the conduct of their affairs, including 
rules governing the place, time, and notice of 
meetings, as to them shall seem advisable and as 
shall not b<* inconsistent with these Bylaws or any 
applicable nvsolutions of the Board of Truste<?s. 
Except as herein otherwise provided, a majority 
of the members of any conunitt«*e shall constitute 
a cpiorum at any meeting. 

10. The Board, by appropriate n»sohition, may 
create committees in addition to tiiosc provided 
in these Bylaws, may deactivate any committee 
or combine it with another, and may postpone the 
creaii*)n of any committee provided for herein, 
until, in its judgment, the eflective operation of 
the Board requires its activation. 

Section IV/ Appeals to the Board of Trustees 
Any dispute or grievance involving University 
policy which in the usual course would be resolved 
by decision of the PresideiU, may, if the matter is 
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of serious iniportonc<% be referred in the discretion 
of the President to the Board of Trustees for final 
determination. The Board may hear such matter 
either en banc f>r tiuough an ad Jioc committee 
of not les'i than three (3) members of the Board 
who shall he appointed l)y the dliainnan. 

The lioard siiaii establish such procedures as it 
bhall deem ht for a hearing of such dispute or 
grievance and reasonable notice thereof shall be 
u;iven to the ai^i^rieved party and to such officers 
of tfie I'niversity as may have an interest in the 
matter. 

If it is impractical or untimely to refer such 
dispute or i,nievance to the full Board of Trustees 
ff>r apj)rf>priate action, the matter may, iji the 
discretion of the President, Ix* referred to the 
Executive C'ommittee of the Board who may also 
conthut a hearini^ rn banc or appoint an ad hoc 
er>inmiilee as afon's.iid. Upon any such referral to 
the Kxrcutive Committee, the CHuiinnan of the 
Board f>f Trustees shall act as the Chairman pro 
tern f>f >uch eonunittee in the place of the Presi- 
(le!it of tin- L'niversity. 
Section V/ Delegation of Power of Authority 
Anv drictration by the Board of Trustees of any 
of its pftwers or authority to any officer, committee, 
(>i^anizatif)n, cf>unf'il. or any othrr i;if>up oi- entity 
sh.ili l)e suhjrrt tf> revocation wheiu ver the Boaid 
of 'I'lustees. in its sole discretion, shall determine 
that thr uelfai" r>l' the University re(|uin«s such 
.letion. 

Section VI/ Deposits and Securities 

Thr Ht>.i!(l by appropriate ri'Sohitions shall provide 
loi thr salekerpitiu:. handlini;, traiisfrr, and with- 
drawal of the fii!uis, seeurities, and other propcr- 
{'u'K of the L'niversity: shall designate hanks, ch*- 
positoties, anil other app!(>p!'iate aireiteies in which 
thr fniuN of thr L'uiversily shall be deposited and 
sr( utities lielii for the account of the University, 
and shall drsiLrnalr such officers and Trustees ol 



the University as shall have power and authority 
to act on behalf of the University in connection 
with the withdrawal of University funds from said 
banks and de|)ositorics, the sale or transfer of se- 
curities and other property of the University, and 
the execution of contracts or ;my other legal in- 
struments not in the ordinary course of business 
of the University. 
Section Vll/Misccliancous 

These Bylaws may be altered, amended, or re- 
pealed only by a vote of at least two-thirds (2/3) 
of the Fellows of the University in office at the 
time of any such action, and then only at a regular 
or special meeting of such Fellows and provided 
that such proposed alteration, amendment, or re- 
peal shall be in writing and shall have been sent 
to each of the Fellows of the University at least 
twenty (20) days before any such meeting. 
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Academic 
Manual 



Letter of Authorization 



May 18, 1973 

At its meetiiiu; on May 11, 1973, the Board of 
Trustees of the University iiiKininioiisiy approved 
the new Academic Manual and it is now in full 
force and effect. 

The Trustees view the inaiuial as a significant 
forward step in cnhancini^ academic lif' at Notre 
Dame and have asked me to extend their appre- 
ciation to all those faculty members, students and 
inernhers of tlie administration who have labored 
loni( and productively to update the maiuial that 
it might better meet the needs of our day. 

EDWARD A. STEPHAX 
C'hairnian 



Preamble 



Tliis Academic Manual is written to enhance the 
rapacity of tlu? University to achieve its academic 
piniK>se.s. The iii.iniial defines this structtnv oi 
academic governaiue nt the University, and the 
participation of faculty, students, and administra- 
tive officers therein, so that all who sustain 
University's academic Wiv may be united in co- 
operative understanding and effort. 

The manual is itself the product of nuitual 
coimnuniiation and shared action. The process 
of its writing has Ix'en open to the views of the 
community; it has drawn upon ideas and language 
profTered by officially constituted bodies of the 
University: and it has culminated in the decisions 
of the Academic Uouncil, a body whose member- 



ship represents the scope of the University's aca- 
demic concern. Founded on the principles of the 
previous manual, this document carries forward 
the cooperative will of the past, expresses that of 
the present, and assures cooperation for the future. 

As accepted by the Board of Trustees, the final 
institutional authority of the University, the man* 
ual is the document by which academic govern- 
ment is entrusted to the faculty, the students, and 
the officers of administration. It thereby signifies 
recognition by all groups of their interdependence 
and of the responsibility each bears to the others. 
In proposing academic policies, in considering 
their merits, and in deciding what policies shall be 
adopted for the University, trustees, administra- 
tors, faculty and students recognize one another's 
proper share of responsibility and are alert to ways 
of enhancing their corporate work. 

The mamial, however, can neither wholly cm- 
body nor effectively replace the deeper, more fun- 
damental basis of successful governance: the com- 
munity's mutual respect and common concern. 
The contingencies to be faced by the University 
are far wider than can be anticipated by a single 
document. The University can meet the future 
only because it can draw upon the community's 
dedication to th(* well-being of its purposes and its 
people. The true basis of shared governance lies 
in the community's continually developing com- 
mon life, to which this written manual gives an 
outward form and a record for the time. 

Article I, Executive 
Administration 

Section 1/The Governance of the University 

The governance of the University is vested in the 
Fellows and Trustees as provided in the Original 
Charter^ the Statutes of the University, and the 
Bylaws of the Board of Trustees. Such matters in 
this Academic Manual as are dealt with in the 
Statutes or Bylaws are understood to be derivative 
from and consonant with those documents. 
Section 2/Tlic President 

The President is elected for an indefinite period by 
the Board of Trustees, after consultation with the 
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faculty, from ;miong the iiieiiiix'is of the Indiana 
Province of iUv Priests' Society of the Congrega- 
tion of Holy Cross in the United States. He is the 
first officer of tlie University 'm\ is vested with full 
and final authority over all matters pertaining to 
its government, except as he k limited by the 
Original Clharter, and the Statutes and Bylaws 
of the University. Ordinarily he is guided in his 
policies and decisions by consultation with the 
other oflTuers, by the deliberations of the Aca- 
demic C'ouiicil, and by the reconimendations of the 
Faculty Senate. 
Section 3/The Acting President 
In the absence of the President, the other officers 
serve as .Acting President in the following order: 
the Provost, the Kxet utive Vice President, the As- 
sociate F*rt)vosi. the Vict* President foi Student 
Affairs, the Vice President fur Business Affairs, the 
Vice President for Piil)lic Relations and l>velop- 
incnt, and the Vice F^residcni for Advanced 
Studies. 

Section 4/The Executive Vice President 

The Executive Vice President is elected by the 
fioard of Trustees for an indefinite peiiod upon 
recommendation of the President. Me assists the 
President *n the work of general administration in 
whatever way tile President may desire. 

Article II, Academic 
OfTicers 

Section 1/1'he Pnivost 

The Prfivost is elected by the ]^i>ard of Trustees 
for an indetinite {K'riod upon u'commendation of 
the President. His appointment is subject to lor- 
nia! leview every five \ears. 

When such an apj)oii)tmeni is tf) i)e made, the 
President advises the University of this necessity 
through the Academic Council. The CUnincil then 
elects a committee of live members from its elected 
faculty representatives and one from its student 
representatives to tneet with the Presiilent to re- 
ceive and crnisider nominations including those 
received from the faculty. In addition, the Presi- 



dent and the Board of Trustees receive nomina- 
tions from appropriate sources, both within and 
without the University. When this procedure is 
completed, the President consults with the elected 
faculty members of the Academic Council regard- 
ing all serious candidates. He later reports the 
complete results of this consultation to the Board 
of Trustees, when making his own recommenda- 
tion. A similar committee is constituted for the 
five-year review. 

Within the framework of University policies and 
procedures, the Provost has responsibility, under 
the President, for the administration, coordination, 
and development of all of the academic acuvities 
and functions of the University. 
Section 2/ The Associate Provost 
The Associate Provost is elected by the Board of 
Trustees. He assists the Provost in the work of 
academic administration in whatever way the Pro- 
vost may desire. In the absence of the Provost, he 
acts as Provost. 

Section 3/The Vice President for Advanced Studies 

The Vice President for Advanced Studies is elected 
by the Board of Trustees upon recommendation by 
the President; his appointment is subject to formal 
review every five years. When such an elecuon is 
to be held, the Provost ad\ ises the faculty of this 
necessity. In a joint session the Graduate Council 
and the University Committee on Research and 
Sponsored Programs then elect a committee of five 
members from among the faculty and one mem- 
ber from among the advanced students to meet 
with the Provost and consider all nominations in- 
eluding those received from the faculty. The Pro- 
vost reports tlu' recommendations of the commit- 
tee to the President along with his own. A similar 
conunittee is constituted for the five-year review. 

Within the framework of University policies and 
procedures, the Vice President for Advanced 
Studies has responsibility under the Office of the 
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Provost for the dcvcl-ipmcnt and well-being of all 
postbaccalauieatc work in the University and for 
the administration of the Graduate School, its 
faculty, its programs, courses of studies, fellowships, 
and diverse activities. He is, in particular, charged 
with the interpretation and administration of the 
Academic Regulations of the Graduate School He 
is also responsible for the general supervision, ad- 
ministration and development of research activi- 
ties, including all sponsored programs, conducted 
by the University and its faculty. 

The Vice President for Advanced Studies is as- 
sisted in th^ duties of liis Office by Associate and 
Assistant Vice Presidents, who are appointed by 
the President and who perfonn such duties and 
exert ist' such authority as may be delegated to 
them by the Vice President, 

Section 4/Deans of Colleges 

The Dean of a College is appointed by the Presi- 
dent, with the concurrence of the College Council. 
His appointment is subject to formal review every 
five years. When such an appointment is to be 
made, the Provost advises the College of this 
necessity throtiu;h the College Council. The Coun- 
cil then elects a committee of five members from 
among th(* Professors and Associate Professors of 
the College and one member from among the 
sttidents of the College to meet with the Provost to 
recei\e and consider nominations including those 
from the faculty of the C'ollege. The Provost then 
reports the recommendations of the committee to 
the President along with his own. In addition, the 
President receives nominations from appropriate 
sotirces, both within and without the Uni\*ersity. 
A similar committee is constituted for the five- 
year review. 

Within the frainework of the University policies 
and procedures, a Dean has responsibility, under 
the OfTiee of the Provost, for the administration, 
well-being and development of the College, its 
faculty, courses of study, and diverse activities. He 
is, in particular, charged with the interpretation 
and administration of the Academic Regulations 
of the College. 

The Dean of a College is assisted in the duties 
of his Office by Associate and Assistant Deans of 



the College, who are appointed by the President 
and who perform such duties and exercise such 
authority as may be delegated to them by the 
Dean. 

Section 5/Dean of the Law School 

The Dean of the Law School is appointed by the 
President; his appointment is subject to formal 
review every five years. When such an appointment 
is to be made or a review conducted, the Prtwost 
consults formally with all Professors and Associate 
Professors of the School and reports their recom- 
mendations to the President along with his own. 

Within the framework of the University policy 
and procedures the Dean has responsibility, under 
the Office of the Provost, for the administration, 
well-being and development of the Law School, 
its faculty, courses of study, and diverse activities. 

The Dean of the Law School may be assisted 
in the duties of his Office by the Associate and 
Assistant Deans, who are appointed by the Presi- 
dent and who perform such duties and cJceinisc 
such authority as may be delegated to them by 
the Dean. 

Section 6/Dfare4:tor of the Summer Session 

The Director ot the Summer Session is appointed 
by the President. He is an administrator within the 
Office of Advanced Studies. He is chaiged with 
the administration of the Summer Session, and is 
responsible to the Provost and the Vice President 
for Advanced Studies for its operation. 
Section 7/Dean of the Freshman Year of Studies 
The Dean of the Freshman Year of Studies is ap- 
pointed by the President; his appointment is sub- 
ject to fonnal review every five years. When such 
an appointment is to be made, the Academic 
Council elects a faculty committee of five members 
from its elected faculty representatives and one 
member from its student representatives to study 
the qualifications of possible candidates and to 
submit recommendations to the President. A sim- 
ilar committee is constituted for the five-year re- 
view. 

Within the framework of University policies and 
procedures, the Dean of the Freshman Year has 
full authority in the general regulation and ad- 
ministration of the Freshman Year of Studies. He 
is, in particular, responsible for the interpretation 
and administration of the Academic Regulations of 
the Freshman Year. He is responsible to the Pro- 



20 



2(j 



vost for the adiniiiistratioii, wdl-beiiig and de- 
velopment of the Freshtnan Year of Studies. 

The Dean of tlie Freshman Year of Studies is 
assisted in the duties of his Office by Assistant 
Deans, who are appointed by the President and 
who perform such duties and exercise such author- 
ity as may be delegated to them by the Dean. 
Section 8/The Dean of Continuing Education 
The Dean of Contiiuiing Education is appointed 
by the President. Within the framework of Uni- 
versity policies and procedures, he has full author- 
ity in the general regulation and administration of 
the afl'airs of the (lenter for Continuing Education. 
He is responsible to the Provost for the orderly 
development of the University's continuing educa- 
tion programs. 

5<kction 9/Chairnien of Departments 

I'he Chainuan of a Department is appointed by 
the President for a stated tenn, usually three years, 
and may be reai)j)oim(xl. VVh«Mi a C^haiiinan of a 
De[)aitmerit is to he appointed, the Dean of the 
College consults forinally with all departmental 
faculty and, when approjjriate, with the Vice 
President for Advanced Studies. The Dean of the 
Ciollege reports their recommendations to the Pro- 
vost along with his own. Procedure for reappoint- 
ment is the same as for appointiuent. 

Within the framework of University policies and 
procedures, the Chairman of a Department has 
responsibility, tmder the Dean of the College^ and 
when appropriate, the Vice President for Ad- 
vanced Studies, for the administration, well-being 
and development of the Department, its fiK'ulty. 
rr)urse of studies, and diverse activities. 
Section 10/ Directors of University Institutes 
The Director of a University Institute is appointed 
by the President. A University Institute is a major 
on^ani/ation of the University not contained with- 
in a College, .md devoted to advanced study and 
teaching, and research. Such uu Institute is gov- 
erned by spi'cial statutes approved by the President 
upon recommendation of the Academic Council. 

Within the framework of University poliries and 
pi'ocedurrs. the Director of an Institute has re- 
sponsibility, under the Provost :ind in cor)|X'r*ation 
with other appropriate academic officers, for the 
administration, well-being and development of the 
Institute, its faculty, staff, programs, and diverse 
activities. 



Section ll/Director of University Libraries 

Tlie Director of University Libraries is appointed 
by the President; his appointment is subject to for- 
mal review every five years. When an appointment 
is to be made, the Provost consults the Faculty 
L '.vary Committee and the Committee on Ap- 
pointments and Promotions of the Library, and 
accepts nominations from them. The same com- 
mittees are consulted for the five-year review. 

The Director of University Libraries is respon- 
sible for the development and security of the col- 
le'^tions of books, manuscripts, and research ma- 
terials of the University Library system and for 
the general administration of all libraries, their 
services and functions. He is an ex officio member 
of the Faculty Library Committee and acts as 
executive officer of its policy decisions. 
Section 12/University Registrar 
The University Registrar is appointed by the 
President. He assists the Provost in the work of 
academic administration in whatever way the 
Provost may desire. 
Section 13/Director of Admisaons 
The Director of Admissions is appointed by the 
President. He has responsibility, under the Pro- 
vost, for the admission of all undergraduate stu- 
dents. He is advised by the University Committee 
on Admissions. 

Section 14/Director of the University Art Gallery 

The Director of the University Art Gallery is ap- 
ix>inted by the President. He has responsibility, 
under the Provost, for the development and secu- 
rity of the art collection. 



Article III, The Faculty 



Section 1/ Membership 

The Faculty consists of the President; the Aca- 
demic Officers identified in Article II; the Teach- 
ing-and-Re.seaich Faculty; the Special Research 
Faculty; the Library Faculty; the Special Profes- 
sional Faculty, and certain nomrgiilar rrrernbers. 

Members of the cler-g\' and of I'eligious orders 
are appointed to the Faculty on the same basis as 
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:(!! other mrmhers of the* Fnctiity and all proce- 
dures and |)riiKi[)lrs indicated in this Article apply 
t(» th<*m in their ( apacity as Faculty. 

SuhMritioii I'cacliinK-and-Ke.scarch Faciilly 

Memhers of the 1 Vachini^-and-Reseaich Faculty 
hold appointments in the a<*ademic departments 
of the University and hase tlu? ranks of Professor, 
Ass<H'iate Professor, Assistant Piofcssor and In- 
structor. 

Subsection (li> Spei ial Research Faculty 

Memhers of the Special Research Faculty have 
the ranks of Faculty Felknv, Associate Faculty 
Fellow, Assistant Faculty Fellow and Stall* Fac- 
ulty Fellow. A memher of the SjX'cial Research 
Faculty is a meiuher ol' \\\r faculty of the specific 
rese.uch organization \o which lie is appointed 
as well as of the dej)artment which approves such 
an .ipj)ointiiu*nt. The apj)rovin^ depaitmeiu is 
intli< ated in his title. e.L,^., Staff I'aculty Fellow in 
Sociolooy. Ass(K'iiite Faculty Fellow in Elect! ical 
Kn^ineerini;, I'aculty Fellow in Microhiok)gy. 
Sukseclion <c) I4br.ir> Kuulty 

Mfuiheis of thf Library Faculty have the ranks 
of I/il)iari;ui. Associate lahrarian, AssistaiU Li- 
hraiiau ami Stall' Lihrarian. 
Suksectiou (il) Special l*n>fessi<inal Faculty 
Meml)f*rs of (he Special F*j ofessioiuil Faculty have 
the ranks of Professional Specialist, Associate 
I'n»ft'ssiouaj Sj)ecialist. Assist;mt Prof<vssional 
SjHclalist and Stall' Professional Speci:>Iist. 
Subsection {v) KeKiihir Faculty 

Mrnihrrs of tht* f;i(iilty <iesrrilH*ii In Stil)sec- 
tions f.i' thioiiL^ii ftii :ir«' tei^ular fneulty. Nor- 
riully. nn-mhrm ol tin* rrmii.u- t.u ultv sh.ill hold 
hill-tinir .ipj)oiiinnruts. P.irt-litnc ;i ppuintuu'nts to 
the re^nl.ir f.ieuhy UKiy ijr maiir for jjersons wlu> 
hu ajjpt op* ia tc hmsuiis caiitjot serve tull-tinu* pro- 
vith'd the M i\i(t* is ;jt h-ast half-time anil lliat the 
individual is not fuiploNt'd oiUsi<lr the I riivcrsitw 
1 lie n'sponsihilitirs .uul privilrL^fs ol remiinr t.u'- 
uhv mmmuIh'ii) nn p;nl-linie appointuients are tin* 
s.uuf in n.ituif as, l)ut o!i a prt>portioM.Uj' scale t(», 
tlu>s»' h)r nifUjlxMs on fnll-lime ;i pj)oiiU!nents. 
Subsccllou (1) Nonri'uular Fiicully 

hesides llie tnruilH'is ot the rrmihn fatuity, otlwr 
nienilvrs t»f thr f,i< iihy indnile \isltiii*;. adjunet. 
L;iM*^l ;ukI t«'ttietl enn-ritns f.u nlty. Time spent f>n 
the l.u nhv in any n(»nrei;ni.n eatri^ory is n(»t 
I onntrd (or pur poses <>t trnuie. Memhers of the 
nonirL;ui.n l.u nitv 1m\»* a voi(*»- in m«'etin<'s <)! thr 
fa( nh\ , l)nl tlo not \ ole. 



Section 2/ Academic Freedom 

Freedom of iiujuiry and freedom of expression arc 
safeguarded by all n ^embers of the University. 
The rights and obligations of academic freedom 
tak(* diverse forms for the students, the faculty, 
and the administration; but in general they dc- 
riv(? from the nature of the academic life, and 
they are consistent with the objectives of the Uni- 
versity as a community which pursues the iiighest 
scholarly standards, promotes intellectual and 
spiritual growth, maintains respect for individuals 
as persons, and lives in the tradition of Christian 
Ix'lief, 

S|K*cific principles of academic freedom sup- 
ported at the University include: freedom to teach 
and to learn according to one's obligation, vision, 
and training; freedom to publish the results of 
one's study or research; freedom to speak and write 
on public issues as a citizen ; respect for the opin- 
ions of others; proper acknowledgement of con- 
tributions made by others to one's works; preser- 
vation of the confidentiality necessai-y in personal, 
academic, and administrative delilxrra tions; avoid- 
aiue of using the University to advance personal 
opinion or coimiiercial interest; and protection, in 
the course of one's conduct, utterances, and work, 
of the basic aims of the University and of its good 
namt*. 

Section 3 /Qualifications for Appointment and 
Promotion 

SiibMCction (a) TeachinK-and-Keseareh Faculty 

The HMpiirements for the rank of Instructor are 
the same as those foi* AssistaiU Professor except 
tliat the instructor may not yet possess the doc- 
tor's degree or its e(|uivaiem in certain fields. 
The a[)poiiUment is for a oiK-year pericxl, and 
uiav he renewed twice. Rank and salary are re- 
viewed at the eiul of each year. If an Instructor's 
.ippoirUmeiU is not to Im* renewed, lie will l)e 
i^lven three months* notice prior to the <*xpiration 
of his appoiiumeiu. If the Instructor elet't.s not 
t(» accept reappointment, he should give the Uni- 
versity three mouths* notice. Time speiU at this 
rank does not coutU toward t(*mn(\ 

Fhe Assistant Professor should ordinarily 
|)ossess the doctor's degree or its e(piivaleiit, or, 
in certain fields, the appropriate professional de- 
gree or license. He should havt^ de 1 1 ion. st rated 
teaching ability, promise as a scholar, inteix'st in 
students, and a genuine spirit of study iieceSvSary 
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to keep his courses continually revised and to 
assure his growth in knowledge and maturity. 
The initial appointment is ordinarily for a three- 
year period, but both rank and siilarv' are re- 
viewed each year. If the appoiiuinent is to be 
terminated at the end of a contract period the 
University will t(ive an AssistaiU Professor 12 
months notice of such termination. If an Assist- 
ant Professor elects to teriuinate his services he 
should give the University three moiuhs notice 
of his intention and the end of the notice peiiod 
should coincide with the end of an academic 
year. .An appointment as Assistant Professor 
may be made for a j^eriod of one year. In this 
case if the appoiiUment is to be terminated at the 
end of the contract |)eriod the University will give 
the Assist. uit Professor six inontlis notice; if the 
.Assistant Professor elects to terminate his services 
he should i^ivc th»' l/niversity three moruhs no- 
tice. 

'Hie Associate Professor should jjossess the doc- 
tor's degree or its equivalent or. in certain fields^ 
the a|)propriate |)rofessional degree or license. 
He should have demonstrated outstanding teach- 
ing ability as evidenced by his growth in knowl- 
edge and maturity, his ;vilutary influence upon 
his students, and his standing among his col- 
leagues. Notable achit veuieni in scholarship, as 
shown by significant publication, or, where ap- 
j)roj)iiate. by ineaiiinuful contribution to pul>lic 
service, will ordinarily be retjuired for this rank. 
I he rank and salary of an Associate Professor 
are reviewed each year, if the University chooses 
to (liscontituie tlie services of an Associate Profes- 
sor without tenun* .U tlir end of a contract pe- 
i'hkI hr will bt' given 12 inonth> notice prior to 
the tt'i niination of his (Diitrjt t. W an .Associate 
Proftvssor elects to teiininaie bis contiact he 



should give the University four months notice 
of his intention to do so and the end of the 
notice period should coincide with the end of an 
academic year. 

The Professor .should possess the qualifications 
required for appointment as Associate Professor 
and beyond these should have gained wide- 
spread recognition for extraordinary teaching 
ability and for his contribution to a field of 
knowledge. Principles regarding review of salary, 
discontinuance of service and termination of con- 
tract are the same for this rank as for that of 
Associate Professor. 
Subsection (b) Special Research Faculty 
The StafT Faculty Fellow should possess the same 
qualifications for appointment as does an Instruc- 
tor in the Teaching Faculty. The appointment 
is foi" a one-year period with renewal from year 
to year by mutual agreement. Rank and salary 
are reviewed each year. If a Staff Faculty Fel- 
low's appointment is not to be renewed, he will 
be given three months notice prior to the expira- 
tion of his contract. If the appointee elects not 
to accept reappointment, he should give the Uni- 
versity three months notice. 

The Assistant Faculty Fellow should ordinarily 
possess the doctor's degree or its equivalent or, 
in certain fields, the appropriate professional der 
gree or license. He should have demonstrated 
research ability, promise as a scholar, interest in 
students and, in general, the same qiudities as are 
required by an Assistant Professor. The initial 
ajjpointment is ordinarily for a one-year period. 
I he appointment may be renewed on mutually 
agreeable terms and both rank and salar>' are re- 
viewed each year, if the appointment is to be 
terminated at the end of a contract fxiriod, the 
University will give the Assistant Faculty Fellow 
six luontlis notice of such termiiuition. If he 
elects to tenninate his services, he should give the 
University three months notice of his intention. 

The Associate Faculty Fellow should possess 
(juaiifications analogous to those of Associate 
Professor. He should have demonstrated out- 
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standing research ability as evidenced by his 
growth in knowledge and maturity, his sahitary 
influence upon his younger colleagues and stu- 
dents, and his standing among his colleagues. The 
rank and sahiry of an Associate Faculty Fellow 
are reviewed each year, Notic:e in regard to dis- 
continuance of sei*vices is similar to that for 
Assistant Faculty Fellow. 

The Faculty Fellow should pos.sess the qualifi- 
cations required for appointment as an Associate 
Faculty Fellow and beyond these should have 
gained widespread recognition for his contribu- 
tions to a field of knowledge. Principles regard- 
ing review c;f saiaiy. notice of discontinuance of 
serv ice, and termination of contract are the sanie 
for this rank as for that of Assistant Faculty Fel- 
low. 

Subsection (c) Library F»cult> 

The Staff Librarian should po.ssess a professional 
library degrcr from an accredited library school. 
Rank and salary are n^iewed each year. If a 
StafT Libra rian's appoiinment is not to be re- 
newc'd. he will hr \f\\vu three months notice prior 
to the expiration of his contract. If the appointee 
elects not to accept reappointment, he should 
i^ive the University three months notice. 

The Assistant Librarian should possess a pro- 
fessional lii)rary deirree from an accredited library 
school and have a minimum of three years qual- 
ifvinii j)rofessi()nal library experience, He shonid 
give evidence of continuing professional growth 
and maturity. In lieu of experience, graduate 
studies b<*yond oi- other than the piofessional 
lihraiy degree may be substituted in whole or in 
})art. Rank and salary are icviewed each yeai-. 
If the apjK>intment is to be terminated the Uni- 
versity will give the Assistant Librarian six 
months notice of sucii ttrmination. If he (^lects 
to terminate his services, he should give the Uni- 
veisitv three months notice of his iiuention. 

The .Associate Librarian should possess a pro. 
fessional graduate library degree from an ac- 
credited library school and have a inininmm of 
six vcais of (jualifying professional library exj^e- 
rierrce. He should have demonstrated outstanding 
pr'ofessional ability as evidenci'd by his growth iir 
knowledge and maturity, his salutary influence 



on students, and his standing among his col- 
leagues. Publication or productive scholarship 
will ordinarily be required for this rank. In lieu 
of experience, an additional graduate degree may 
be oflfered as a partial substitute. Rank and 
salary will be reviewed each year. Procedures in 
regard to notice of discontinuance of services arc 
similar to those for an Assistant Librarian. 

The Librarian should possess the qualifications 
required for appointment as an Associate Librar- 
ian and beyond these should have gained wide- 
spread recognition for extraordinary professional 
ability and for his contributions to scholarship. 
Principles regarding review of salary, notice of 
discontinuance of service and termination of con- 
tract are the same for this rank as for that of 
Assistant Librarian. 
Subsection (d) Special Profcssioiial Faculty 
The minimum for appointment in this class is a 
Bachelor's degree or its equivalent in an appro- 
priate area. Conditions for appointment and re- 
newal of appointment are the same as those of 
the corresponding ranks of Special Research Fac- 
ulty. Rank and salary are reviewed each year. 
In any rank of appointment in this category, 
if the appointment is to be terminated, the Uni- 
ver*^ity gives notice of such termination in the 
same way as it does for Special Research Faculty 
members. For StafT Professional Specialist the 
notice of termination is given three months in ad- 
vance. For the ranks of Assistant Professional 
Specialist. Associate Professional Specialist and 
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Professional Specialist the notice is given six 
months in advance. If a member of this Fac- 
ulty elects to terminate his services he should 
give the University four months notice of his 
intention. 

Section 4/ Procedure for Appointment and 
Promotion 
Subsection (a) Teaching-Hnd-Rcscarcb Faculty 

Appointments to and promotions in the Teach- 
ing-and-Research Faculty are made by the Presi- 
dent of the University. The formal {procedure 
for determining recomnu*ndations for appoint- 
ment or promotion is initiated by the Chairman 
of the Department in consultation with his De- 
partment Committee on AppoiiUnients and Pro- 
motions. After such consultations, the Chairman 
of tlie Department submits written recommenda- 
tions to the Dean of the College. After any nec- 
essary consultation with the Departmental Com- 
tnittee, the Dean makes appropriate recommenda- 
tions in each case to the Provost, who, after con- 
sultation with the Associate and Assistant Pro- 
vosts, the Vice President for Advanced Studies, 
and the Deans, then submits reconuiu'iidations 
to the Pi-esident. ('oniposition of the Depart- 
mental Coimnittee and principles governing co- 
operation of Committee, Department Chairnum, 
and Dean, in determining recommendations are 
defined in .\rtitle IV, Section 6, Subsection (a). 

The procedure for reappointment is the same 
as for appointmeiU. If a member of the Teach- 
ing-and-Research Faculty alleges tliat a decision 
nt>t to reappoint him is in violation of academic 
freedom, he notifies the Provost. The Provost 
then directs the ('oiuu il of the faculty member's 
College to elect a committee of five temnetl fac- 
ulty, none from the aggrieved member's own De- 
partment, tt) evahiate the allegation. The bur- 
den of presentation and proof rests with the ag- 
grieved faculty member. If in the committee's 
judgment he establishes a prima facie case, the 
committee asks those who made the decision not 
to reappoifU hini to pieseiit evidence in support 
of tlieir decision. The conunittee then makes its 
confidential report to the President, who makes 



a determination of the case and informs the ag- 
grieved faculty member and the committee in 
writing of his decision* This procedure is avail- 
able only for grievances that concern academic 
freedom. 

Subsection (b) Special Research Faculty 

Ap|>ointments to and promotions in the Special 
Research Faculty are similar to those in the 
Teaching-and-Research Faculty, with the excep- 
tion that formal procedure for recommendations 
for appointments or promotions may be initiated 
also by the Director of a University Institute. In 
such case, he refers further consideration of ap- 
pointments and promotions to the Department 
or discipline involved in the particular appoint- 
ment. Thereafter, the procedure is that pre- 
.scribed for appointments to and promotions in 
the Teaching-and-Research Faculty, and the 
same broad principles apply equally to all mem- 
bers of this Faculty. 
Subsection (c) Library Faculty 

Appointments to and promotions in the Library 
Faculty are made by the President of the Univer- 
sity. The fonnal procedure for determining 
recoumiendations for appointment or promotion 
is initiated by the Director of the Library in con- 
sultation with his Committee on Appointments 
and Promotions. Thereafter, the Director of the 
Library submits his written recommendations to 
the Provost and the procedure is .similar to that 
for appointments to and promotions in the 
Teaching-and-Research Faculty. 
Subsection (d) Special Professional Faculty 
AppoiiUments to and promotions in the Special 
fVofcssioiKil Faculty are made by the President. 
The principles aiul proceduies are similar to 
those for the Special Research Faculty, except 
that recommendations initiated by the Director 
of a University Institute are made directly to 
the Provost. 

Section 5 /Tenure 
Subsection (a) Qualification for Tenure 

Tenure is pennanence of appointment. Its pur- 
|)os(' is the |)rotection of academic freedom. 
Tenure may be granted to aiul held by only 
members of the Regular 1'eaching-and-Research 
Faculty holding appointmeiUs at the Univer.sity at 
ranks other than Instructor. Temire is graiUed 
only in writing, in a contract or letter of appoint- 
ment. 

Members wiio are ap|x>inted or promoted to 
ihv rank of Professor or Associate Professor, except 
in the Law School, will not Ix' retained without 
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tenure for Ioniser than four years total service at 
Notre Dame, including service at previous Regu- 
lar ranks. Members who are appointed to or pro- 
moted to the rank of Assistant Professor will not 
he retained in that rank without teiuire for longer 
than seven years of service. Members of the 
Reguhir Teaching-and-Research Faculty in the 
Law School will not 'k* retained without tenure 
for longer than seven years. 

Evaluation of a member for tenure should, 
among other considerations, generally be guided 
by the criteria for appointment or promotion to 
the rank of Associate Professor as contained in 
Section 3. Granting of temire will not, however, 
necessarily entail promotion to that rank for 
Assistant Professors. 

Nothing in this Subsection (a) prevents the 
offer of temire to a member who has served less 
than the sfKicified maximum probationaiy period. 
Subsection (b) Notice of Tennination 
A member of the Regular Teaching-and-Re- 
search FacuUy is entitled to 12 months notice of a 
decision not to renew his appointment, <'xcept in 
the cases specified in Section I^. 
Subsection (c) Discontinuance of an Academic Division 
Discontiimance of one of its academic divisions 
may oblige the University to terminate the ser- 
vices of faculty in that division. Although the 
University must retain this right, a bona fide ef- 
fort shall be made to relocate elsewhere in the 
University those faculty members, especially 
those witii tenure, who are affected by this pro- 
vision. If a faculty meinlx?r's appointment is ter- 
minated for this reason, it shall be contiiuied for 
at least 12 months from the date of notilication. 
Subsection (d) Concurrent Appointments 
When administrators (other than departmental 
chairmen ) or meml)ers of other Faculties are 
given a concurrent appointment to the Teaching- 
and-Kesearch Faculty, such time is not computed 
towards temire, unless otherwise specified in a 
letter of appointment. 
Subsection (e) Dismissal 

Except for circumstances described in Subsection 
(c), or circumstances of extreme financial ex- 
igency to the University, faculty members with 
temire may Ix' dismissed only for serious cause, as 
provided in Section 6 below. 



Section 6/Disinissal for Serious Came 
Subiectkm (■) Dc6iiltioii of Seffous Cause 

The University must reserve the right to termi- 
nate the services of any member of the faculty 
for serious cause. Dismissal for serious cause is 
defined as dismissal for one of the following 
reasons: dishonesty, professional incompetence 
or continued neglect of academic duties, regu* 
lations, or responsibilities, conviction of a felony, 
continual serious disrespect or disregard for the 
Catholic character of this institution, or causing 
notorious and public scandal. 
Subsectkm (b) Proccduiei for EstabUshlng Scrloui 
Cause for Dismissal 

If it is necessary to consider the tennination of 
the services of a faculty member for reasons of 
serious cause, the following criteria and pro- 
cedures will be observed. Before formal charges 
involving dismissal for such cause arc brought 
against a faculty member, the Provost will ap- 
point two members of the Academic Council to 
attempt conciliation in privacy. If conciliation 
fails and if the accused faculty member requests 
a hearing, the Administration will inform the 
accused of the charges in writing and make its 
charges known to the Academic Council. The 
Academic Council will elect a committee of five 
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trnured members from the Tcaching-and-Rc- 
search Faculty to conduct a formal hearing. The 
accused faculty member will be given reasonable 
lime to prepare his defense. At the hearing he 
has the right to bring counsel, to confront his 
accusers and adverse witnesses for questioning, 
and to present witnesses in his own behalf. A full 
stenographic rejwrt of the hearing will be taken 
and made available to all parties concerned. The 
Hearing Committee will present its findings and 
recommendations in writing to the Provost and 
to the accused faculty nienibor. On the basis of 
the Committee's re|)ort, the Provost will make a 
determination of the case and inform the faculty 
member accused and the members of the Hearing 
Conunittee in writing of the decision. If the 
decision is for dismissal, the faculty member has 
the right to ap[)eal to the President of the Uni- 
versity within 10 diiys after receipt of notice of 
the decision. If there is an appeal, the President 
will direct the Ac;ideniic Council to elect a Re- 
view Board of five tenured members, none of 
whom served on the Hearing Committee, to re- 
study the case and submit a recommendation to 
the President, who will then make the final de- 
cision. 

In cases where the cause is notorious and pub- 
lie scandal or conviction of a felony, dismissal 
may Jx* summary following the final decision as 
reached by the procedures defined above. For 
any other serious cause dismissal will be efTective 
one year after notice of the final decision to the 
niemlM-r, or at the expiration of the period fixed 
in the contr.Kt for ser\ic'es. whichever date first 
occurs. 

Submtion <c) Suspension 

In extraordinarily grave castas, the President may 
immediatelv suspend a faculty member from par- 
ticipation in all his activities in the University. 
Forma! charges will be made, and procedures 
will be obsemd as outlined in .Article III, Sec- 
tion 6, Subsection (b). In all eases, an accused 
faculty member, even if suspended, will receive 
his salary at least until a final decision according 
to thes<' pro( f'(hn*es is reached. 
Section 7/ Contracts fo. Services 
The arrreement between the University and an 
individual member of the Faculty for his semces 



is stated in a written contract. Nothing in a con- 
tract of untenurcd appointment implies an under- 
taking by the University to reappoint that member 
of the Faculty. 

Section 8/ Faculty Services 

Consistent with the standard of appointment pro- 
vided previously, the University expects members 
of the Faculty to make contributions to sound in- 
struction and to significant scholarly inquiry and, 
where appropriate, to effective public service. 
Members of the Faculty have the obligation to 
participate in the processes by which the condi- 
tions for teaching, learning and scholarly inquiry 
are determined and administered in the University. 

Also, they are available to students for that fur- 
ther kind of tutelage for their persona! develop- 
meiu which ranges beyond what is strictly aca- 
demic. 

The University encourages each of its depart- 
ments, schools or institutes to call upon the ser- 
vices of an individual member of the faculty ac- 
cording to his current interests and talents, and in 
light of the aims and needs of the program. 

For each semester, after conference with each 
member of his faculty, the Chairman, Dean, or 
Director devises the schedule of service for the 
program. This schedule is presented to the ap- 
propriate officers for review, coordination, and 
approval. 

Members of the faculty are required to attend 
formal meetings of the faculty of the University, 
College or School, and Department as apjjro- 
jniate, and to attend commencement exercises and 
other formal academic events (in academic garb 
when requested) . 
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Section 9/ Faculty Salaries 

The services of members of the Teaching-aiid-Re- 
search Faculty are usually engaged for the school 
year of two semesters, and their salaries are for 
services during that period. If appointed for the 
summer session, such members receive additional 
compensation. 

In some cases the services of members of the 
faculty are engaged for the full year of twelve 
months. Such members serve in the summer 
period without additional compensation. Research 
and study are also recognized as summer services, 
and periodic summer leaves of absence with pay 
can be graiUed to members who are on full-year 
contracts. 

Men liters who are engaged in University re- 
search projects supi>orted by outside agencies dur- 
ing the i)eriods for which their services are con- 
ti acted are not compensated for such work in ad- 
dition to tlieir regular salaries. 

Section 10/ Retirement 

A inem!x*r of the faculty ordinarily retires and 
Incomes emeritus on the first day of July following 
his birtfulay. 

A n I ember may retire at an earlier age at his 
option, or fie may l)e retired at an earlier age be- 
cause of disability at the option of the University. 
If a faculty member wishes to contest such pre- 
mature retirement, he has the right to call for pro- 
cedures as defined in Article III, Section 6, Sub- 
section (b). 

When a member is jwrmitted to contimie in ac- 
livr service beyond tlie date prescribed for retire- 
ment, servicr !)#'yond that date will be on the basis 
of ;i year-to-year a|)pointment, aiul a member will 
iftire at the end of any sei*vice year unless he is 
le-appointeil for another ye:u\ 

Retired emeriti aie permitted to use tfie Uni- 
M'lsity s facilities for study and research, as avail- 
able, and are eligible to receive support from the 
Uni\<Msity's research fu nils. 

Section 11 /Leave of Ab.sence 

Uonsi^teiU with its views on faculty services, the 
Universitv recou^iiizes tfie importance, for its own 
well-lH'ing, of faculty leaves of al^sence. The Uni- 
xersity does not. however. .subscril)e to rigid for- 
mulae for sucli lea\rs, Reijuests for a leave of ab- 
sence must ordin:jrily be submitted to the (]hair- 
m.iu of the I )e[).irtment or tlie appropiiate aca- 



demic officer at least six months in advance of 
the beginning of the period of leave requested. 

Leave of absence is also granted to members for 
reason of childbearing, incapacitating sickness^ or 
serious disability. The University obligates itself 
to pay a member's salary for a period of six 
months. During this period medical reports are to 
be submitted to the Rrovost at two-month inter- 
vals. The University reserves the right to discon- 
tinue payments after the six-month period. 

Leave of absence officially granted by the Uni- 
versity with or without remuneration is counted 
as service for purpose of tenure and promotion 
unless otherwise expressly stipulated. Members on 
leave must make special arrangements for con- 
tinuance of retirement benefits during leave. 

Article IV, 
Organization of the 
Faculty 

Section 1/ Academic Organization 

The Faculty is organized in Colleges, Schools, De- 
partments. Institutes, and the Library. The Grad- 
uate School Faculty is composed of those mem- 
lM*rs of the Faculty approved by the Graduate 
Council upon recommendation of the Vice Presi- 
dent for Advanced Studies. 

Section 2/ Meetings 

The Faculty as a whole meets at least once a year 
on a date fixed by the President. Additional regu- 
lar or special meetings may be called at the Presi- 
dent's discretion. 

The Facidties of the various Academic organi- 
zations meet regularly, at least once each semester, 
to consider the business, policies, and development 
of their respective interests. The appropriate Aca- 
demic Officer presides as Chairman at such lueet- 
ings, or he may choose to have the faculty elect a 
C'hairniaii for such meetings. Meetings are called 
by the appropriate Academic Officer or upon writ- 
ten jK'titioii by at least 25 per cent, or 23 members, 
of tfie faculty concerned, whichever is smaller un- 
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less otherwise expre&sly stipulated herein. When 
25 per cent, or 25 meinbtrs of the faculty, which- 
ev€»r is smaller, so request, an item is placed on the 
agenda. A department may place any item on the 
agenda of its College or School meeting. Reconi- 
mendation.s of individual members of the faculty 
for the agenda should be made to the appropriate 
Academic Officer at least one week in advance. 
Ex officio members of the University bodies may, 
if necessary, be represented at meetings by their 
deputies. 

Mimites of all meetings are recorded and dis- 
tributed promptly to the Faculty of the Academic 
Organization and to the President of the Univer- 
.sity, the Provost, the Dean of the College, and, 
where appropriate, the Vice President for Ad- 
vanced Studies. 

Section 3/ Committees of the University 
Subsection (a) The Academic Council 

The Academic Council is composed of the Presi- 
dent, who is C chairman ex officio, the Provost, 
the Executive Vice President, all other Vice 
Presidents, the Associate Provost, the Assistant 
Provost, the Chairman of the Faculty Senate, the 
Deans, the Directors of University Institutes, the 
Director of the Summer Session, the Director of 
Libraries, the University Registrar and the Direc- 
tor of Admissions, all of whom are members ex 
officio, and of !52 elected faculty members. In addi- 
tion then* an* st*ven student members, including 
the Academic C'oinmissioner of the Student Gov- 
ernment ex officio. OIK* from the Ciraduate School, 
one from the other prourams of advanced studies. 
;iiui onr uiKler^racItiate from each of the four Col- 
ietrcs. riicsf* studt*nt members are selected accord- 
ing to j)rocedui(*s a|)|)roved by the Academic 
Council. 

The faculty members are elected by and from 
the Faculty of the respective Colleges and the 
Law School, as well as the Library and Special 
Professional Faculty, in mimbtr proportional to 
the si/e of the faculty involvt d, except that each 
category of faculty shall elect at least one niem- 
l)er Members of the Cfraduate Faculty vote as 
members of their respective C'olleges, Faculty 
members are elected for a term of three years 
and mav be n*elected, in such a manner that 



one third of the elected membership is elected 
each year. 

The principal functions of the Council are to 
determine general academic policies and regula* 
tions of the University; to consider the rccom^ 
mendations of the Graduate Council; to approve 
major changes in the requirements for admission 
to and graduation from the Colleges and Schools 
and in the programs of study offered by Colleges, 
Schools, and Departments; to authorize the es- 
tablishment, modification, or discontinuance of 
any academic organization of the University; and 
to provide for review, amendment, and final in- 
terpretation of the Academic Manual, without 
prejudice to Article V. The decisions of the 
Council are reached by majority vote and are 
subject to the approval of the President. 

The Council meets regularly at least once each 
semester* Meetings are called by the President. 
The President may call a meeting if a member 
of the Council so requests, and does call a meet- 
ing at the earliest possible time if it is petitioned 
by ten members of the Council. Any member of 
the Council may propose an item to the Presi- 
dent for the agenda, and any ten members may 
place an item on the agenda. 

The Council has an Executive Committee 
composed of the Provost, who shall be chairman, 
and the Associate Provost, both ex officio, five 
members elected annually by the Council and 
three members appointed annually by the Presi- 
dent from the membership of the Council. 
Subsection (b) The Faculty Senate 
The Faculty Senate is an organization composed 
of fifty members of the Faculty, who are elected 
by and from the Faculties of the Colleges, the 
Law School, the Library, and the Special Pro- 
fessional Faculty, the number from each pro- 
portional to the size of the Faculty involved, 
provided that each of these groups be represented 
by at least oiu', senator. Senators are elected for 
a term of three years in such a maimer that one 
third of the membership is elected each year. 
Four senators .shall serve ex officio: each College 
Coimcil shall so desii^nate one of the Faculty 
members elected from the College to the Aca- 
demic Council. 

The range of concern of the Faculty Senate 
extends to matters affecting the Faculty as a 
whole. The Senate seeks to formulate faculty 
opinion and for this purpose may, at its discre- 
tion, conduct Facidty meetings and referenda. 
The Senate also receives from other groups in 
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the University items requiring consideration by 
the Faculty. With respect to matters of academic 
concern, the recommendations of the Senate are 
referred to the Executive Committee of the Aca- 
demic Council, which shall place the recom- 
mendations on the agenda of the Council. 

Consistent with the foregoing, the Senate may 
adopt rules and bylaws relating to the determina* 
tion and election of members and officers, the 
establishment of committees, and the conduct of 
its business. 

Subscctioii (c) Univenily Committee of the Freibmin 
Year of Studies 

Thv University Committee of the Freshman Year 
of Studies advises the Dean of the Freshman Year 
of Studies in all academic matters pertaining to 
the Freshman Year Program. Its members in- 
clude the I)i*an of the Freshman Year, who is 
Chairman ex officio, the Assistant Deans of the 
Freshman Year, faculty representatives appointed 
by the Deans of the Colleges and one student 
appointed by the President in consultation with 
the Dean of the Freshman Year of Studies and 
the Student Body President. 

Subsection (d) The University Committee on Research 
and Spunsored Programs 

The University Coi»imittee on Research and 
Sponsored Programs is composed of the following 
membt^rs ex-officio. 
Provost 

Vice President for Advanced Studies 
Vice President for Business AfTairs 
Dean of the College of Arts and Letters 
Dean of the College of Fiusincss Administration 
Dean of the College of Engineering 
Dean of the ( 'ollege of Science 
Dean of the Law School 
Directors of Uni\ ersity Institutes 
an<l an ecjual number of the Faculty, having 
teiun(% who are elected by the Faculty foi" stag- 
gered terms of three years each. These members 
of the Faculty include: 

Two from the College of Arts and Letters 
One from the College of Business Administra- 
tion 

Two from the C!ollege of Engineering 

Two from the College of Science 

One from the School of Law 

The remaining elected members are at large. 
This C'ommittee will elect its own Chainnan, 
Vice Chairman, and Secretary from among its 
elected members. 

Subject to the ai>pro\al of the President, the 
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University Committee on Research and Spon- 
sored Programs has the following principal 
functions: 

( 1 ) Formulates policies for sponsored research 
and sponsored educational programs; 

(2) Serves as an avenue of communication 
between the administrative officers of the Uni- 
versity and the members of the Faculty and Staff 
engaged in sponsored research and sponsored 
educational programs, disseminates to the Fac- 
ulty information about Committee actions, and 
receives suggestions for future action; 

(3) Makes recommendations for the planning, 
establishment, and operation of interdisciplinary 
facilities for the conduct of sponsored research, 
such recommendations to be subject to the ap- 
proval of the President. 

Subsection (e) The Faculty Committee for Univenity 
Libraries 

The Faculty Committee for University Libraries, 
of which the Director of Libraries is a member ex 
officio, consists of at least six members of the 
Teaching-and-Research Faculty, one from each 
college and two members elected at- large. Mem- 
bers serve a three-year tenn with two retiring 
each year. Election of members representing the 
colleges will be by the Teaching-and-Research 
Faculty in the ix*speclive college; election of the 
meml)ei's-at-large will be by vote of the Teach- 
ing-and-Research Faculty at-largc. Two mem- 
bers are elected each year from four nominees 
presented by the committee. Nominations may 
be pre .sen ted for a mcinber-at- large, if at least 25 
faculty members present a signed petition nomi- 
nating another candidate; and for a member 
representing a college, if at least 10 faculty mem- 
bers in that college present a signed petition 
nominating another candidate. The names of 
faculty members so nominated will be added to 
the ballot, I'his committee elects its own chair- 
man, 

The Faculty Committee for University Librar- 
ies formulates policies and makes decisions on 
matters concerning the University Library system 
as a resource for learning. It is responsive to the 
educational and research needs of the academic 
community, and to the counsel of the Director 
of Libraries as the chief executive officer of the 
administration of the Library, 
Suliiwction (0 Tlie University Committer on Admissions 
The University Committee on Admissions is 
composed of the Deans of the Colleges, the Dean 
of the Freshman Year, the Registrar, a faculty 
member from each college elected by the Col- 
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lege Council, and the Director of Admissions 
who ivems as Chairman. This Committee con- 
siders admissions policies and procedures, and 
makes appro) ui a re reconiniendatioiis to tlie Aca- 
demic Council through tlie Director of Admis- 
sions. 

Sobsciiion (g) The University Commillcc on Scholanhips 
and Prizes 

Thr University ('omiiiittee on Scholarships and 
Prizes is composed of the Director of Admissions, 
who serves as Cluiirman. tlie Director of Finan- 
cial Aid wlio sei'ves as Executive Secretan-. and 
sucli otlier members of tlie faculty appc^inted by 
the President as art* needed for its operation. This 
Committee considrrs jwlicies and procedures for 
tile award of scholarsliips and j^rizes to uiidei- 
irradiiate students. 

Sob«icclion (h) Fjciiit> Board in Control of Athletics 

Tile Faculty l^oard in C!ontiol of Athletics con- 
sists of tiie Executive Vi< c President, who is 
Cii;iirin;m ex-of!icio, the Vice President for Stu- 
dent Affairs, a faculty member from each College 
elected by tiie Colletfe (Council for staggered 
terms of thiee years, and an etpial number of 
faculty members aj)pointed by the President. \n 
addition, there is otie student member app<)inted 
by tiie Presideiu. The Ht>ard is charged with the 
general supervision of jll matteis |H'rtaining to 
imercollegiate .itliletics. Sjxrifically, it is em- 
jjowered to m:ike recf)mniendations to the Presi- 
dent ^n\ atiiletie jMiiicy and on University action 
in leuiuii to regulations and decisions of the Na- 
tional Coiiegiate Athleti( .Association, to approve 
.til iritercolle^i.ite athletic schedules, the cap- 
tains and student man;igers of all Univeisity 
teiuiis. ;uid tiie winiieis of monograms: to pass 
upon the .unatt'ur standing of all students en- 
g.Jixed in intercollegiate athletics: and to dis- 
(ju.ilifv from pai lieipation in nucIi athletics stu- 
dent.s who aie delinquent in theii- studies or gtiilty 
of serious discij)linary oireiise or violation of Uni- 
versity Atiiletie regulations. 
Section 4/ College Coimcils 

Tin* College Council of each undergraduate C!ol- 
lege is composed of the Dean *)f the College, As- 
sociate and .Assistant Deans, the Chaiimtii of all 
Departments under tiie jurisdiction of the I'ollege, 
all of wiiom are members ex officio: :uid *)f elected 
representatives of the ('ollege Faculty in a number 
eijual to tlu' numl)er of ex *>fhcio members. .\11 
facultv of tiie College are eligible to vote for repre- 
sentatives, and all members of the faculty of the 



College arc eligible for election. Representatives 
ai-e elected for terms of three years, in such a man- 
ner that one third are elected each year, and may 
be reelected. Each College Council also has stu- 
dent representatives elected or selected according 
to proceduies, numbers and terms decided by each 
Council. The Dean serves as Chairman and ap- 
points a Secretary. 

The College Council reviews the policies, prac- 
tices, and procedures of the College. The Council 
meets at the call of the Chairman, and any mem- 
ber of the C'ouncil may reque.st the Chairman to 
call a special meeting. The Chairman will also 
call a meeting upon petition of twenty per cent of 
the Council members. The decisions of the Council 
are reached by a majority vote and are subject to 
the approval of the Dean. At its discretion, the 
C'ouncil may call meetings of or conduct referenda 
among the C'ollege Faculty. 

Section 5/ Committees for Advanced Studies 
Sobscction (a) The Graduate Council 

The Graduate Council consists of the Vice Presi- 
dent for Advanced Studies, such of his Associate 
or .Assistant Vice Presidents as he shall designate, 
the Deans of the Colleges that offer graduate 
work through any of their departments, and the 
Director of the University Libraries, all of whom 
are meinb<*rs ex officio; and of elected representa- 
tives of the Graduate Faculty in a number equal 
to the number of ex officio members and of five 
members of the faculty apfjointed by the Vice 
President. All teaching faculty who are members 
of the Graduate School Faculty are eligible to 
vote for representatives, and all teaching faculty 
wlio are members of the Graduate School Faculty 
are eligible for election. Representatives are 
el<*ct<'d for terms of three years, in such a manner 
that one-third are elected each year, and may be 
reelected. The CJraduate C'ouncil has student 
r<*preseiitatives elected or selected according to 
procedures, numbers and terms as decided by 
tlie Council. I'he Vice President seiA'es as Chair- 
man and appoints a Secretary. 



31 



ERLC 



37 



The Graduate Council reviews the policies, 
practices, and procedures of the Graduate School. 
The Council meets at the call of the Ghainnan, 
and any niemher of tlie Council may rccjuest the 
Chairman to call a sjX'cial meeting, ^ petition of 
twenty per cent of the meinbtTS obliging him to 
do so, Tfu* decisions of the C'ouncil are reached 
by a majority vote and arc subject to the ap- 
proval of the V^ice President. At its discretion, 
the Council may call meetings of or conduct 
referenda amoiiL^ the Graduate School Faculty. 

SnbsrctiDn (b> The University Committee on 
interiliKciplinary Gmdoatc Stndies 

The University Committee on Interdisciplinary 
Graduate Studies consists of an Assistant Vice 
President f(ir Advanced Studies as Cfiairman, 
and the Chairman of the University Conunittee 
on Researcii and Sponsored Proi^rams, each ex 
officio, ail elected member of the Faculty from 
witiiiii the (fiaduate Ciouncil from each Division 
of the GradnaU' School, an elected member of 
the Faculty from the Law School, and an elected 
nirnibcr from the (iollet^e of Business Administra- 
tion. Tiie term of office is three years, 

Tiie University Conunittee on Interdiscipliiuuy 
Ciiaduate Studies is charged to monitor the state 
of iiuerdisciplinary studies at Notre Pame and 
eisfwiu're, to make |)eriodic reports to the Vice 
President for Advanced Studies, to examine pro- 
[)osa!s for new j)rotj:rains. and to present recom- 
m<-uclatioiis roticeniini^ new and ontjjoing j^ro- 
urams through the Vice President to the a])pro- 
jjriate Councils of the Universit\'. 

Secti<m 6/ Departmental Committees 
Siihscclion (u) CiHiiDiillcc on Appointments and IVmnotions 

\v.u:\i df'partmeiit of ifie various Colle<res has a 
Conunittee on Aj)[)ointineius and F^roiuotions, of 
whic h the Chainuan is the Chaiinian of the De- 
}),i!tiurnt aiul whose iiuMu!)t'rs must iia\*e the 
r.itik of Professor or Associate Professor, and 
uuist iia\-e temue. The exact composition of the 
Conunittee and the nianiu'r of selection of its 
lueniheis are (leteiiuinecl by an op4aiiization plan 
wiucii nuisi be aj)proved by a majority vote of 
all f.Kulty of the I )e[)a? tmeiit and !)y the Dean 
of the College. Each such ort^anization j)lan must 
contain a j)io\ isiou for its own amendment. 

The Committee on Aj)j)ointuu'ius and Promo- 
tions advises the Chairman of the Defjartment 
on appoliUiuents. teinu'e. and ])roniotions. Fvery 
re( onunendation l)y the Chairman to tlie Dean 
of the Collef^e is made only after formal consul- 



tation with this Committee. The Chairman re- 
ports to the Dean the sense of the Committee in 
each case together with his own recommendation. 
The Dean submits these recommendations to the 
Provost along with his own. 

Individual members of the faculty may pro- 
pose recommendations to the Chairman for con- 
sideration by the Committee. 

Analogous Committees exist in the Law School 
and the Library. 
Snbsection (b) Ad Hoc Committees 
Each Department of the University establishes 
various committees within its body to study its 
concerns and activities and to make recommen- 
dations regarding them. Such ad hoc committees 
may be established by the Chairman of the De- 
partment or by a majority vote of the faculty of 
the Department at a departmental meeting. 



Article V, 
Procedures for 
Reviewing and 
Amending the 
Academic Manual 



I'he Academic Mamial is reviewed periodically, 
!)ut at least every ten years, in a manner to be pre- 
scribed by the Academic Council. 

Amendments to tin* Academic Manual may be 
pioposed at any time to the Academic Council by 
the Provost, by the Faculty Senate, or by a two- 
thirds vote of the Faculty in any College, School, 
or the Library, or by thirty faculty members rep- 
reseiuing at least fi\e Departments of the Univer- 
sity. 

Those matters in this Manual which are deriva- 
tive from the Bylaws of the Board of Trustees 
can be amended only after amendment of the 
Bylaws. Ordinarily any amendments desired by 
the Fioard of Trustees will be referred by the 
Board in the first instance to the Academic Coun- 
( il for its action. 

Amendments to this Manual become efTective 
when they are approved by the President and the 
Hoard of I'rustees. 
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Preamble 



EinbcKlied within this Acadrmir Codv arc j)oiici(.'S 
and n\fi^iiatioiis governing the student attainment 
of academic credit and degrees from the Univer- 
sity of Notre Dame. The Academic C!odr» has Ix'cn 
enacted by the Academic Clomicii of the Univer- 
sity which retains the authority and resj>onsibiiity 
for its review and amendment. The administra- 
tion and interpretation of this code rest witli the 
administrative academic officers of the University, 
vi/., the provost, the deans and the University regis- 
trar. The resj>onsibiiity to abide by this code resides 
with the students, faculty and administration who 
are accordingly required to know and obseive its 
stipulated regulations. 

Clolli-ges :uiti scliools of ilie University are ein- 
poweied to en. a t ant! j)ul)lisij regulations for theni- 
srK'cs consistent witli tliis code. These are to l)e 
found in theii' respectiv** liulU'tins of Ififttrmatiiffi, 



Admission 



Admissioas Responsibilities 

1,1 Tlie director of admissions has the authority 
;ind responsif)ility for ;idniittint( to the University 
entering freshme.i in romplianc c with the pro- 
cedures and re(juirements cietennirud by the Aea- 
d«iiiic (Council of the Univer.sity. Acting through 
thr dirr( tor ol .idmissions. the tiean of (\'u'h eol- 
iegc has ;uitht)rity ovei\ and responsil)ility for. the 
admission of stuiit»nts imo fiis undeigraduatc col- 
lege. 

Utuier tiir purview of the Office ol Ailvanced 
Studi' S, tlie following acadi'niic officers ha\'e au- 
thority over, and responsil>ility for. the admission 
of students iir*> their icspectix'e sc hools oi colleges: 
in the Graduate S( hr)oL the assistant \ ice president 
for adx'.mceti studies; instiurtion: in the La.w 
School, the dean of the I. aw School: and in tiie 
(iraduate Division of the Uollegc* of Fiusiness 
.•Xdministratiofi. the dean of the (lollege of Busi- 
ness Adniiiiistr.ition. 



Academic Status Classificatioiis 

2.1 I) Refntlar degref'Seeking student: a student 
earning academic credit while pursuing a course 
of instr action leading to a degree from the Univer- 
sity of Notre Dame. 

2) Unclassified, nondegree'se eking student: 
a student not currently matriculated at any other 
college or university and registered at the Univer- 
sity of Notre Dame. This student is not registered 
for a degree, but is taking courses for which the 
student is qualified and for w^hich the student 
receives credii. 

3) Transient student: a student in a degree 
program at another institution wisliing to earn 
credit from the University of Notre Dame for 
tran.sfcr to the degree-granting institution. 

4) Auditor: a student enrolled for no credit 
in a course for which the student is qualified. 

Adini5.sioii5 Classifications 

3.1 Freshmen: Students applying for the Fresh- 
man Year of Studies inust apply, to the director of 
admissions specifying an intention to complete the 
baccalaureate degree requirements. Nonnally, such 
applicants will not have attended another college 
or taken any college-level couises. In the event 
that such courses have Ix'en taken, the ci edits will 
usually be accepted, but the determination of the 
a|)[>lical)ility of the ci edits to the degree will be at 
the discretion of the appropriate dean. 'I'he dean 
of the Freshman Year of .Studies will determine 
the application of credit earned towards the ful- 
fillment of that program: the dean of the student's 
college will determine the application of the credit 
towards a University degree at the time of the 
student's entiy into that college. 

3.2 Adraucrd'Standing Under graduate SUidents: 
.An imdergraduate student matriculated at another 
institution and wishing to enter an undergraduate 
degree program at the University of Notre Dame 
nnist apply to the Office of the Director of .Admis- 
sions and comply with the stipulated requirements 
and procedures. Normally, to be con.sidered for 
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admission as an advaiu - d-standing sUideiit, a stu- 
dent must have a **B or better average. Approval 
for admission and determination of the amount of 
credits acceptable from other schools toward a 
Notre Dame degree is made by the dean of the 
college in which the student intends to matriculate. 

Graduate Students: To be admitted to the 
Graduate School the student must hold a bache- 
lor s degree from an accredited institiuion. The 
student who intends to work towards a graduate 
degree must satisfy the prerecjuisites recjuired for 
graduate work by the Graduate School and the 
graduate department. All students admitted to 
the Graduate School should have attained an aver- 
age of 'TV* or its (equivalent in the undergraduate 
courses of their major field, and have submitted, 
in duplicate, their undeigraduate transcripts, three 
letters of recommendation, their Graduate Record 
Examination aptitude and advanced test scores, 
and two completed Notre Dame Graduate Appli- 
cation Fomis. 

At the beginning of the final semester of the 
senior year at Notre Dame, an undergraduate, if 
(jualified may n^gister over and above his degree 
rcc|uirement> for giaduate courses to be taken for 
i^raduate eredit. For such graduate courses to 
count for graduate ciedit toward a master's degree 
at N()trc Dam(\ the student must a[)ply for ad- 
niission t(> the Graduate School and receive written 
ap{)roval of the chairman of the dej)artnient for 
the graduate cn»dits to lx» transferred. The transfer 
ot such credits is made after the student has w- 
tcive l the bachel<M''s d(»«4ree ami has been ad- 
mitted to the (iradu.ite SeluioL 

!5.4 l.air Students: Graduates of accredited uni- 
\ersitirK or ((>ll(*ges will be ctMisidered for admis- 
sion. Application mtist be received prior to April 
1 eveti though an earlier receipt of the application 
is strongly recommended. All applicants for ad- 
mission are recpiired to take the Law School 
Adtuission Test. 

!V5 MBA Studrrits: Graduates of accredited uni- 
versities or colleges will be considered for admis- 
sion. Entry is limited to the fall semester. \d- 



mission decisions are based on the student's 
imdcrgraduate academic record, score on the 
Admission Test Graduate Study in Business 
(ATGSB) and leadership fjotential. 

Registration and 
Related Activities 

Registration 

4.1 A student nuist register and enroll at the dates 
and times announced by the registrar. The stu- 
dent's dean has the responsibility and authority for 
the advising and assignment of courses for stu- 
dents. Only imder extenuating personal circum- 
stances will a student be permitted to register late, 
T*he student's dean may approve late registration 
and will so advise the registrar. 

Withdrawal from the University 

.").! A student who wishes to withdraw from the 
University at any time within the school year will 
ha\'e his request processed by the dean of students 
after the latter has determined that the student's 
academic dean has granted approval. To avoid 
failure in all classes for the semester, and in order 
to receive a financial adjustment, this procedure 
nmst be followed. No refunds of the tuition and 
general fee are made to students who are dismis.sed 
or suspended. An approved leave of absence is not 
considered a withdrawal from the University. 

Readmission 

().l A student who wishes to Ixi readmitted must 
apply to the director of admi.ssions and have the 
approval of the dean of students, the University 
health officers, and the dean of the college or 
school in which the student wishes to matriculate* 

Credit 

7.1 The semester hour is the unit of credit. A 
semester hour of credit is the credit given for satis- 
factory work in one r)0-minute period of class in- 
struction pc^r week for a semester. At least double 
that time in laboratory, drafting or studio work is 
required for a semester hour of credit. Gredits 
earned in progress towards the baccalaureate de- 
gree are forfeited, insofar as applicable to the 
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drgrci*, lifter tivc ciili*nci:ir yvuvs following the last 
date of atteiuhince of the student at the Uiiiv^*!?ity. 

7.2 For uiidert^naduaie students, the applicability 
of trarisfeired credit towards a degree is deter- 
mined by the student's dean. The credits must Ik* 
earned at accredited institutions, normally with a 
i^rade of 'CI*' or Ix'tter. 

For graduate studeiUs, up to six semester hours 
of graduate credit tiaiisferied from an accredited 
graduate sch(K>l may In* accej)ted towards the 
master's degree upon the recommendation of the 
chairman of the department ;md witii the ap- 
pro\al of the assistant vice president for advanced 
studies: instruction, liy special agreement, up to 
12 hours of griiduate credit may Ix* transferred 
from a niembei institution of the Indiana Associa- 
tion of (iraduaie S( IkkjIs. I'he transfer takes [)iace 
after coinpleti(ni of one-half of the student's 
master's work ai Notri' Dame. TweiUy-lour credit 
hours may be tiansferred towards a dcx-.tor f)f 
})hilosophv degiee if the giaduate student has a 
luasier's degree fiom an ac( redlted institution. In 
all instances, the grade attained nuist fx at least a 
"li" and the credits must ha\e Ixen earned during 
ih<' live-year [xriod inunediately \nior to first regis- 
tration at Notre I)ame. I'he transfer of credit will 
normally l^e tnade only if the credits are ajjpropri- 
ate to the student's degree [Program. Sa( h transfers 
of credit nmst be ejected before the semester in 
which the graduate degree is cf)iderred. 

7 '> No (orrcsjXiudence (*redits are accepted by the 
I'niversily of Notre Dame towards any degree with 
thr followini^ exieption: the University accepts 
credits for undeigiaduate loui.ses taken undei- the 
^uj)ervision of the Armed Forces Institute, pro- 
vidrd { 1 ) that the comses meet college s'andards; 

2} that tht-y ht into the jjrograin foi- the degree 
the student is seekim^: and > IV) that the student 
sliows satisfactoiy knowledgt; of the sui^jc'ct matter 
of the cours«' in an examination *»-iven by the I'ni- 
\ersitv just ly fore or just aftei icgistration for- fur- 
ther courses at Notre Dame. 

(!redits for courses taken at acci-edited 
hraiuhes of lecogni/ed institutions aie accepted 
at the discretion of the dean, and may Ix* subject 
to (he p?()\isions i^o\-errnng credits in courses of 
the Armed I'orc cs Institute, 

7.} 'I'hf rntering ficshman may become eligible 
f{U- CH'dii by e.\aminati(>n in two w.iys: (1) 
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through the Advanced Placement Program admin- 
istered by the College Entrance Examination 
Board, and (2) through the Guidance and Test- 
ing Program administered by the Freshman Year 
of Studies, The general guideline is that advanced 
[placement credit is counted as major or elective 
credit if it is required or pennitted in a particular 
program. Advanced placement credit is not 
couiUed as major credit if the number of the 
course for which the credit is awarded is lower 
than that of the initial course required in a par- 
ticular program. 

Class Ratings for Undergraduate Students 

8.1 For acadeniic purjK>ses, the rating of a student 
as freshman, sophomore, junior or senior depends 
ui>on the number of credit hours completed. The 
registrar w^ill detennine the number of hours for 
each classification on the basis of the total credit 
hours required for a degree conferred in each 
college, 

8.2 For purpose's of chiss rank, the student's cunui- 
lat've average will be usi'd and shall include all 
{ oui ses taken at the University for which a grade 
was received and credit given. 

Class Loads 

9.1 Except by recormnendation of the department 
chairman and with special permission of the dean 
f)f the college, the undergraduate student in the 
Colleges of Engineering and Busiiu'ss Administra- 
tion may not register for more than 18 hours of 
{ ri'dit work in a senu^ster; the undergraduate stu- 
deiu in the Colleges of Arts and Letters and 
Science, as well as the students in the Freshman 
\vAV of Studies Program, may not register for 
more than 17 hours of credit work in a semester. 
These inaxinia e\clude couises in Air Force Aero- 
space, Military, and Na\al Studies, Additional 
tuition will i)e charged at tht* rate jxr credit liour 
fnt overloads. 

9.2 An nndergiaduate degree-seeking student 
(arrying fewer than 12 houis of credit in a given 
semesti'r is < onsidered part time. Students already 
enrolled in the University who wish to convert to 
a part-time student status must request such 
approval from the dean of their respective college. 
This conversion nmst be made during a regular 
legistiation |xriod. 

9.!? The total study schedule of the graduate stu- 
deiu is not to exceed 15 hours of cour^se work a 
week: no more than 12 hours may be at the 300- 




600 ievcl. The full-time ereciit hour load for 
students enrolled in the Graduate Division of the 
College of Business Administration is 15 credit 
hours per semester. 

Course Numbering Syslem 

10.1 Courses numbereti 10M99 are freshman 
courses, the 200 series are sophomore coui^sc^s, the 
300 series ai-e junior courses and the 400 series are 
senior courses. The latter are ojx^n to students in 
advanced studies for grachiate credit with pemiis- 
sion of the depaitiueut chainrum and the vice 
president for ativanceti studies, the director of the 
Graduate Business Program or the dean of the 
Law School. Courses immbered 500-399 are for 
hfth-year programs, first-year MBA. first-year law 
courses, and graduate courses oiH*n to qualified 
undergraduates with the jx*rmission of the chair- 
man of the deparlment and class instructor. 
.Second- and third-year law courses, second-year 
MB.\ courses and all graduate rourses which are 
restricted to graduate students are numbered in 
the 600 series. 

Changes in Student Class Schedules 

I l.l A student can receive credit lor only those 
courses taken in classes for which the student has 
been duly registered by the proper official. 

11.2 A student may add courses only during the 
Hrst sc\ eii class days of the seme.ster. 

\\.:\ A student may drop courses at his own dis- 
t retioii during the tirst seven class tlays of the se- 
mester. Alter this perioil the student tuust have the 
ap|.>roval of the dean. A studeiU who withdraws 
from class without the permission of the dean 
will fail the course, A course may be dropi)ed 
up to one week after the tlistribution of mid- 
semester deficiency te|)orts, but the deaifs ap- 
proval will not \yv granted if the sUident^s remain- 
ing comse load falls below the full-time course 
load lor a degree-seeking student. A coutst* may 
be droj)|x*d after this deadlitie only in eases oi 
serious physical or mental illness. Cloutses droi)|)ed 
after this period will \yc posted on the academic 
record with the grade of \\ ." 



Transfers Within the University 

12.1 Upon completion of the Freshman Year of 
Studies Program, a student enters the college of 
the student's choice, Students who move into the 
colleges from the Freshman Year of Studies are 
recpiired to l>e in good standing and to have satis- 
fied all the requirements of the Freshman Year 
Program. By this is meant that a student on pro- 
bation at tlie end of the spring semester must have 
removed the probation by attendance at the Uni- 
versity of Noti^ Dame Summer Session, and that 
a student who lacks courses through failure or 
withdrawal but is in good standing nmst make up 
the coursers by attendance at the Notre Dame 
Sununer Session, or other summer session at an 
accredited college or university. The student who 
fails to comply with these requirements may be 
limited to four courses if he enters the college on 
jjrobation or if he is deficient in the number of 
courses completed. 

12.2 The student who wishes to transfer from one 
college to another college within the University 
must be in academic good standing. The accept- 
ing dean has discretion about which credits are 
acceptable towards the degree in the new college. 

Class Attendance and Conduct 

13.1 Classes for the academic year commence on 
the date announced in the University calendar. 
Stutlents are ex|HKted to attend class regularly and 
punctually. 

\'^.2 At the begimiing of the semester the instruc- 
tor will state in writing the class policies concern- 
ing attendance and grading. At the instructor's 
discretion, a failing grade may be given for exces- 
si\ e absences. Before this is done, a warning in writ- 
ing to die student and a notice to the student's dean 
must be given stating that 'further absences will 
result in a failing grade." Instructors have discre- 
tion over attendance at class at all times. 

1 .5.3 The instructor who cannot meet with a class 
will advisti the department chairman and normally 
l>rovide for a substitute. Students may presume a 
class is dismissed if the instnictor does not ap|>ear 
within \5 mimites. 

Final Examinations 

14.1 A two-hour final examination must be given 
at the time and place stipulated in the official 
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examination stiicciuie. Any exceptions to this pol- 
icy must be approved by the dean. Unexcused 
absence fiom the semester examination will result 
in the student's receiving a grade of *T." The in- 
structor and the student's dean will determine 
whether the cause of absence was sufficient to per- 
mit the later adujinisiration of the examination. No 
student shall Ix* required to take uioa* than two 
Una! examinations in one day or more than three 
final examinations in a 24-hour period. 

14 2 At the discretion of the instructor, graduat- 
ing ./Miiors who so rtMjuest may Ix* exempted from 
taking the final examination in an undergraduate 
course if their work in that course up to the time of 
the final examination has eanu'd a grade of at least 
In su( h cases, the semestei grade will be based 
entirely upon the riasswork. This exemption ap- 
plies only to graduating students who are finish- 
ing their last semester and who will be eligible for 
a bachelor's degree at the successful conchtsion of 
the semester. 
Degree Requirements 

13. 1 Application must be njade to the n-gistrar for 
a degree. 

If). 2 'Ilie receipt of a baecalaureate degree from 
the L'niveisiiy recjuires the satisfactorv completion 
of tlu* curriculuin. This includes: 

a 1*lie satisfaction of the University re(|uire- 
ments of English composition (1 semester), 
Freshm;ui Serniruu fl semester ), irrathemat- 
ies 2 .seitiestt rs ! . physical education (2 se- 
mestei s J (this re(juir*enient can be fulfilled hy 
a ont -year c-nroilment in ROIX:). natural 
stierue 2 .semesters), philosophy (2 .semes- 
ters i . theology 2 semesters) and a Senior 
Seminar on \ aines f I semester). 

I) 4'hat Knglrsh ( ompf)sition. Freshman Seirri- 
n.u . so< ial seirnce or history (1 semester i . 
mathematics and physical education be corri« 
pleted in the ficshrrian year; that natural 
science, and at least one semester of philoso- 
phy and theology Ix- (f)mpletecl by the end 
of the sophomore year. 

c - Satisfactory work in a riiajoi or a coricerura' 
lion pi'OM-rarn of study. 

d A minimum cumulative average of 2,000. 

ej A minimum of 60 credit hours at the Uni- 
versity. 

1 ) The last ye.u irr tcsideru e. 

13.:^ I<e(|nrrements for advanced degrees are staled 
in ihr a[)pr<)[>iiate Bullefnw of I u formation. 
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Midsemester Deficiency Reporting 

16.1 If the work of the student in any under- 
graduate course in the first half of a semester is 
unsatisfactory, a report of that fact iirust be made 
by the instructor to the registrar, who informs the 
student and the student's financial sponsor at the 
middle of each semester. 

Semester Grade Reporting 

17.1 The semester grade of the undergraduate 
student in any course is based on two elements; 

(1) the classwork of the student for the whole 
semester, and (2) the final examination. Final 
examinations for irirdergraduate courses may not 
be weighted for more than one-third of the 
stMnestefs work in determining the final grades. 
Regardless of gr ade in the final an instrirctor may 
fail the student if he has not completed all the 
course work. Graduate and law grades nray be 
based on the finals alone, 

17.2 Throughout the Univei-sity, work submitted 
for credit in any form shall be the result of the 
student's own thought and honest efTort accord- 
ing to procedures established in the course. Any 
instance of cheating or plagiarism will result in 
the grade of "F" from the instnrctor for the par- 
ticular instance or for the course. Notification of 
any instance mirst be made by the instructor to the 
student's dean. Any dispirte resulting from these 
instances will be referred to the department's 
honor comnrittce or an appropriate committee. 

17.3 Grades must be submitted to the Office of 
the Registrar no later than the date stipirlated in 
the academic calendar. Ordinarily no one but the 
instructor in charge of a course can give a grade 
in that coirrse or change a grade given, 

17.4 Only those students whose names appear on 
the final class list generated by the Office of the 
Registrar* may be given a grade. A recommended 
grade change and the justification for such a 
change are to be reported in writing by the in- 
stmctor to the student's dean for approval. In 
those cases involving a student who is subject to 
dismissal or is on acadenric probation, the student's 
dean will have final approval of any grade change. 
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17.5 A grade report of credit is made at the end 
of each semester by the Office of the Ke,£pstrar to 
the student and the student's financial sponsor. No 
diploma, professional certificate, transcript of 
crtxlit or other iiiforinatioii concerning academic 
records is given until the student's account has 
been settled. 

The Grading System 

18.1 The gliding system employed is as follows: 



Li'tter 


Value 


Legend 


Grade 






A 


4 


Outstanding 


A-^ 


3.5 


F^xcelleiit 


R 


:\ 


\'ery Good 




2.5 


GcK)d 


c: 


2 


Acceptable (lowest passing grade 






for graduate students) . 


1) 


1 


P;issing (zero quality points for 






irradu;ile students; lowest passing 






grade for undergraduate stu- 






dents) . 


F 


0 


Failure 


X 


0 


Given with tlie approval of the 






student's dean in extenuating cir- 






cumst;iiues b'vond the control of 






the student. It reverts to 'T" if 






not changed within 30 days after 






the Ix'ginning of the next semes- 






ter. 


I 


0 


Incomplete (reserved for ad- 






vanced students in advanced 






studies courses only). It is a tein- 






jx^raiy and unacceptable grade 






indicating a faiUne to complete 






work in a course. 1*he course 






work mu.sl be completed and the 






"1" changed i)rior to the begin- 






ning of the next semester's final 






cx.nnination period; otherwise, 






the ' grade remains on the 






transcript and is computed as 






e(|ui\;ilent to an in calculat- 






ing avrraijes. 



(;rad« s which may be given but which are not 
included in the computation of the average are as 
follows: 

Letter 

(hade 

S .Satisfactory work f courses without semes- 
ter hours of cretlit or graduate research 
courses) . 



U Unsatisfactory work (courses without se- 
mester hours of credit or graduate 
research courses) . 
V Auditor. 

Grades which are assigned by the registrar, i.e., 
not to be given by the faculty: 

Letter 

Grade 

VV Withdrew with permission. To secure a 
"W" the undergraduate student must 
have the authorization of the dean, and 
the graduate student must have the au- 
thorization of the assistant vice president 
for advanced studies: instruction. 
P Pass in a course taken on a Pass-Fail 
basis. 

NR No grade reported. 

18.2 Grades for foreign language competency 
examinations, candidacy examinations, and disser- 
tations shall be "F' (passed) or "F" (failed) . The 
grading system stipulated above is also applicable 
to students in the Law School with the exception 
that the minus grades are not employed and the 
grades have no value-point equivalency. 

Pass-Fail Option 

19.1 Each junior or senior undergraduate may file 
with the registrar at the time of registration the 
decision to take one elective course, outside the 
student's major department and not required by 
the student's program, per .semester on a Pass-Fail 
basis. Such a filing is irrevocable and will result in 
conversion by the registrar of the instructor's grade 
\v\)OYi into an entr>' of "pass" or ^'fail" on the 
studeiU's record. No notice of the pa.ss-fail decision 
will be comnnmicated to the instructor. The 
grades '*A" through 'D*' will l>e counted as "pass.'' 

Average Computation 

20.1 Only Notre Dame course grades (and those 
given in tlie coe.xdiange program with Saint 
Mary's Clollege) are included in the averages. 
The value iK>ints of the letter grades earned in the 
comse are nuiltiplied by the credit hours per 
course to detennine the quality points per course. 
The sum of the (juality points divided by the sum 
of tlie ( redit houi-s attempted in the semester de- 
termines the semester average. The cumulative 
average is detennined in the same manner except 
that it is based on the total (juality points accumu- 
lated to date. If a course is repeated (only failed 
courses may be it'i)eated), both grades are in- 
cluded in the averages. 
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Dean's Honor List 

21. 1 \ \n* Dcaii s Honor List includes those stu- 
dents who (.1117 at least 12 graded credit hours 
in the previous semester and who achieve at least 
a averaije in that semester. 

Academic Gfiod Standing 

22.1 Detetiniuatioii of acaileniic g<H)d standing is 
luatle as follows: 

Undergraduate 

First -srniestrf miiiiiiuini semester average: 
1.7(KK 

Seeoiul-senirsler miniinum sernrster aveiage: 
1 .«.")(). 

rhird-Minrstj.!' niiniiFuim srmestei a\erage: 
2.000. 

Fourth- ami suhse(|uent semrsters niininnnu se- 
mester a\ri.igr: 2.000. P'ailure to retain gocxi 
st.uuling will result in arademic prohation, which 
makes a student ineligible I'oi' class, hall and Uni- 
vrrsitv oHices ami j)ri\ileges. anil intercollegiat(j 
athh'tics: also, the student's academic program 
may \)r rrstri(t<-d at the ilis^ retinn of the clean. 

Gr^'.duate 

The miniunmi cunmlative a\eiage()l 2.f>(M) is estal)- 
lished g<'n<*rally for tlie (haduate School, liecause 
indi\idu.d dt {)artnn'iUs may adf)pt higher stan- 
dards, students should consult departuieiual re- 
(juut tnf'ms. In addition to grades, other factors 
may afhu t a depar lmetn's dec ision lo p(Mniit a 
studfut ut rouiinur in a degree* progiam. 

12.2 N<> tlrnirc-srrking stuch'Ut in the (iraduatf* 
St fiool who has completed 18 cr<'dit hours with 
h'NS than a !{.()00 cuniulati\r a\riagc will he sup- 
p<»ried fmaucially hy l'ni\ersity funds. 

22. y (hade t oniputaiions in ihe Faw St hool. 
while cf»nsistent with this standard, do not use 
i^i .ide-point aM iai^es. and special ruh'S apply to 
reiemioii of Law S( hool schr)larships and tuition 
L-rants. 

Disniissal from tlie University 

'J'M Dismissal d(H'isions are haseil on the following 
( riti'ria : 

I I 'ndeigraduate ^tudems are subject to dismis- 
^aI for : 

.1 Two ( OMs'Tutisc semesters on probation t)r 
a total of three nonronseeuti\'e semesters on 
piobation, or 
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l>) Failure to achieve a semester average of 
1 .000 regardless of previous academic work. 
2) Graduate students 

No student with less than a 2.000 semester aver- 
age wii! Ix^ |K*rniitted to continue in the Graduate 
School in any status. Any student whose semester 
av erage is less than 2.500 for two consecutive semes- 
ters i*^; subject to dismissaL 

The officers rc*sponsible may request dismissal 
or withdrawal at the end of any semester if, in 
their judgment, sufficient progress has not been 
tnade to warrant continuance. 

Honors at Graduation 

24.1 In the undergraduate colleges, degrees will be 
granted with honors if the student has a 3.400 
cumulative average; a 3.600 cunmlative average is 
recjuircrd for graduation with high honors; and 
!^H00 cumulative average is recjuired for graduation 
with highest honors. 

Leave of Absence Policy 

2.").! An tindergraduate student is eligible to apply, 
arul to seek the a|)|)roval of the Dean, for a leave 
of abseiue for an agr«'ed upon jwriod of time, 
piior to the registration period for the first semes- 
ter of his abseiK e. It is acKisable that the approval 
l)c obtained as soon as possible prior to the begin- 
ning of the leave period. L'j)on granting approval, 
the student's clean will notify tlu* Office of the 
Registrar and direct the student to the Office of the 
Dean ol Students. Students who are granted a leave 
of abseiu e do not ha\e to inform the Office of the 
Dij<'ctor of Admissions of theii intention to reenter 
the I'niversity. Prior to the s(Mnester of reentiy the 
student nmsl contact the Oflice of the Registrar to 
make the necessary arrangements for registration. 
That of!i( (• niaintains the reiords indicating i-fie 
ciu ient status of students ''on l(*ave.'* A two-semes- 
ter limit is placed in njost cases, but a longer 
peiiod could he a|)pro\('d bv the dean. 

The policy does not co\'er the (|uestion of the 
ti.insfe** of credit if a student during the period of 
his leave of absence earns academic credit at an- 
other institution. Xormally a student woidd not be 
jjermitteil to transfer credits earned during th.it 
period. It should be noted that stud(MUs who leave 
the l'ni\ersity without the appro\'al of their dean 
nuist 'ippiy for n*aduiission through the Office of 
the Director of .Admissions. 

This j>c>licy, effective for the academic )-ear 
H»7r)-7(), will lie reexamined after a two-year trial 
period. 
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Profile of 
Notre Dame 

History and Governance 

1'he University of Notre Oaiiie was founded in 
1842 by 11 young priest of a French missionary or- 
der called the Clongreirntion of Holy Cross. Father 
Edward F. Sorin started his school in the northern 
hidiana wilderiu»ss with about $300 and three log 
buildings in bad repair, and in 1844 he received 
a charter from the state legislature. His initial edu- 
cational program adopted the classic liberaUarts 
( urriculuni to the i^eeds of the frontier. Science 
entered the curriculum in 1865, and in 1869 a 
Dt^partnu'ut of Law. now the oldest American 
law school u ruler Catholic auspices, began func- 
tifMiing, Engitu'eriiig was founded in 1873, a grad- 
uate progiani in 1918, and a (!ollegt» of Business 
Administration in 1920. 

I'he University was governed by the Holy Cross 
Fathers uiuil 1967 when it Ix'came the first major 
Catholic university to transfer governaiRc to a lay 
hoard of Trustees. At the time of the reorganixa- 
tio!u there were created two governing bodies, the 
Fellows and the Trustees, The 12 Fellows are di- 
\ided equally hetweei^ floly Cross priests and lay 
persons. While certaii^ powers are reserved to the 
Fellows, the Hoard of I'nistees, which curreiitly 
has a membership of 30 lay persons and seven 
Holy (!ross prit^sts. is the primary arm of gov- 
rrrj.uiee. Faculty and students share in the ad- 
ministration of the University through such groups 
as the Academic Council, the Student Life (loiui- 
eil. and the individual college councils. 

FdnuHul A. St(»phan. a C.'hicago. Illinois, atttu- 
r;ey. has htM'ii chainnan of the Boaid of Trustees 
si /ice the 1967 reorganization, and Rev. Theodore 
M. Hesbiugh. C.S.C., the I3th president of Notre 
Dame, has headed the University since 1952. 

Other olficrrs of the L'tuvi'rsity are Re\'. Janu*s 
r. Burtchaell. (LS,(!.. j)rovoit; Rev. Edmund P. 
Joyce. C.S.C.. executi\e vice president; Rev. Ferdi- 
nand L, Ihowu. C.S.C!.. associate provost: Brother 
Just Pac/»'sny. C'.S.C'., \'\iv president for sttident 
aff.iirs; Re\ . )er(une f. Wilson. C.S.C!.. vice presi- 
derU for business affairs; fanu"s W. Frick. \'ice 
presitleni for piililtc relations aiid development: 
Robert E. rM)rclr)n. \ice president for advanced 
studies. 



Physical Campus and Plant 

Notre Dame*s 1,250-acre campus, with its twin 
lakes and wooded areas, is located just north of 
the city hmits of South Bend, Ind., which has a 
population of around 130,000. Its physical plant 
of more than 75 buildings has an insured replace- 
ment value of $167 million. Some two dozen 
buildings, valued at around $80 million, have 
been erected during the last 20 years, including 
one of the world's largest collegiate library build- 
ings. The University contributes more than $120 
million annually to the South Bend area. 

Academic Programs 

Notre Dame's undei graduate academic units are 
the Freshman Year of Studies where all incoming 
fieshmen sjiend their first year on campus before 
moving into the college of their choice as sopho- 
mores and the four colleges — Arts and Letters, 
Busiiu\ss Administration, Engineering, and Science. 

'Fhe University also ofTers advanced studies in 
the Graduate School with its divisions of humani- 
ties, social science, engineering, and science; in the 
Law School and in the Graduate School of Business 
Administration. 

There are also five University Institutes: The 
(lentei- for the Study of Man in Contemporary 
Society; Lobund Laboratory' (for gennfree animal 
research) ; the Radiation Laboratory; the Institute 
for International Studies; and the Institute for 
Urban Studies. 

The University's Center foi" Continuing Edu- 
cation ofTers a wide range of opportunities for 
lifelong learning at all educational levels. 

Undergraduate Degrees Offered at Notre Dame 

Hachrlur nf Arts with a major in: 
Ariifricaii Studios 
Atuliropoloi»y 
Art 

Black Studies (available nftly as a double major) 

Economics 

Englisii 

(^ient'ral Piut;rain 

(invcrnment and International Studies 

History 

Malhrinatics 

Modern and Classi<'al Languages 

Music 

Pliilfisophy 
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Pre-Piofrssiuiial Studies 
Pre -Engineering 
Psychology 
Sociology 

Sncioln^y .'uul Anthropology 

Speech and Drainfi 

Theology 
Bachelor of Fine Arts 
Bachelor of Music 

Bachelor (»f Science with a major or a concentration in: 
Biology 
Chemistry 
Earth Sciences 
Mathematics 
Microbiology 
Physics 

Pre- Prof essi(mal Studies 
Bachelor of Science in: 
Aernspa< !♦ Kngi nee ring 
(Ihemic.tl Enginet-rinij 
(livil Kngifiet-ring 
Eh'ctrical Knyiueerinn 
Kngincering .Science 
M<-chanical Engineering 

Metalhirnical Eni^ineering and Materials Science 
Bachelor of Architecture. 

Baclu'lor of Business Adniinistr.ition with a major in: 
Accounta ncy 

Finance and Businos Fc«tnomics 

Managenienl 

Marketing 

Graduate Degrees Offered at Notre Dame 

Ntaster of Arts in the following fields: 
American St u. lies 
Art 

Clonnnunication Arts ((ieiiree f^iven 

in Surrirnt r School only) 
Economics 
Fa! u<' at ton 
K n^ I isli 

(iovernm« iU and International Studies 
Hist<»ry 

History and Philosophy of Science 
latur^y 

Mod.'rn :nid Ola'^sic ;il L.uignanes 

Music 

}Mn!(»s«»phv 

Psy< hohmy 

So< i<»lo4;y and Anthropology 
I heolo4;v 
Master of Fiti'- Arts 
M.j-iter of Ntt"dia« v.d Stiitlics 
Master of Music 
Master of Ntusic Ethn .iti(»n 
M.ister of Tht'ology 

Master of Sr ience in: 
Aerovpaf e Knuineciing 
( :lirini< .d Engineering 
(livil Ern{lneering 
EltM tri( al Km;ineerini; 
Ktiuiriet'ritiU S( ien<*tr 



Environic Design 

Environmental Health Engineering 
Mechanical Engineering 

Metallurgical Engineering and Materials Science 
Master of Science in the following fields: 
Biology 
Chemistry 
Earth Sciences 
Mathematics 
Microbiology 
Physics 

Master (»f Science in Administration 
Doctor oi Philosophy in: 

Aerospace Engineering 

Biochemistry 

Biology 

Biophysics 

Chemical Engineering 

Chemical Physics 

Chemistry 

Civil Engineering 

Economics 

Education 

Engineering Science 
English 

Electrical Engineering 

(iovermnent and International Studies 

History 

Mathematics 

Mechanical Engineering 

Metallurgical Engineering and Materials Science 

Microbiology 

Philosophy 

Psychology 

Physics 

Sociology and Anthropology 
Theology 
Doctor t>f Mediaeval Studies 

Professional School Degrees Offered at Notre Dame 

Master of Business Administration 
Juris Doctor 

Five-Ycar Bathelor-M.B.A. Program 

( To begin with freshman <*lass of 197fi) 

The Summer Session 

Siiiiuner courses mo offered by tlie regular Uni- 
virsity fiiculty to students at all levels — under- 
ejtaduate, graduate, professional and special, 

III addition to meeting tlie needs of the aca- 
demic year students who are contiiuiing work on 
their degrees, the Summer Session also serves 
teachers, industiy personnel, and professional and 
career groups. These graduate students are pro- 
vided an opportunity to work on advanced degrees, 
to fulfill certifuation requirements, to improve 
their professional position, or to take enrichment 
courses. The Sununer Session also has funded 
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suiiiiiUT iiistitiitfs ill tin* arras of sciriia! and eiigi- 
m't'riiig. 

For tliosr faculty withont siimiiirr support, there 
is tlie opportunity to participate in a faculty re- 
sea rcli grant prograiu. Tliis program offers lim- 
itrcl amounts of income for the initiation of re- 
search projects and for the preparation of pro- 
posals for the further support of projects. 

Research Facilities 

The L'liiversity lihrary system contains 1,2 million 
voh lines, the hulk of which is housed in the Me- 
morial Lihrary. The libraiy has an acquisition rate 
of some 40.000 \'oluiiu'S a year. 

Tlie riiivcrsity receives ahout $7 million in 
spf)risoi(!d research and sponsored program funds 
annually. Among areas of major research at Notre 
Dame an- radiation and polymer chemistry, bio- 
mrdical re.search with germfree animals, iniclear 
pliysirs. uiostpiito genetics, ('atholic elementary 
and secondary education, the travel industry, 
mediaeval culture. d»'ep-.sea engineering, water 
pollution, and tlie administration of ju.stice. 

riie L'niveisity's ('omputing (.eiuer houses an 
IBM Mi)'\:)l\. Various departuieiUs luive an IBM 
W'M). I nivac 418, Nova 1200, G.E, PAC :^0.2, 
Honeywell DPI) 124, and a Clalconip Plotter. 
'Iliere are terminals loe.ited ahout the campus, 

Faculty 

Nf)tre I )au>e s legular le'aching and research fac- 
ulty mmilx is .ibout 630. and theie are an addi- 
tional l.')0 persf)ns in other categories, such as pro- 
fessifHial specialists, lihiarians and research fellows. 
Xiiie f)f U) memhers of the faculty .u*e lay persons. 
The faculty-student ratio is 

l'ni%ersity Fiirolliiieiit 

KiUT)lliuent lii;iiies a\ llie I'niveisits loi tiie ata- 
(lemlt \e.i! l*)71-7'> indicate H.JiOH stiuN'iits regis- 
leird Im the t.ill seinestei. A total of ().H20 are en- 
rolled ui nn<lei u"! .nlnate ili\isio!is and eii- 
folled in uMeln.He .iiiil [)H)fessif)n.il studies, 

('I.)ss leuistr atiotis 1,701 Ireshmen. 1.811 

sophonif)ies, } .hOH jiiuiois. 1.'>7S seniors and 101 
p.u ti( ipatiuLi in iwv- jrid si\-\e.n ptooiauis or at- 
li'tieiiiii;- nil ,1 pait-tinie l>.isi^, Tlu-re ar<' 141 Notre 
i)am«' and eight S.nnl M.irv's (lolle^e stuilents 
.jttendini; oxeise.js ranipus<*s, The Notre Dame stu- 
dents ihi'lnde at Iniishriick. Austii.i: at 
.Ani'eis, iM.ince; .')h at Rome, It.dy: nine at *l t)kyn. 
J.ipan: 11 .it M»vv:i(<> Mexico aiul 21 at 

I.ondr»n, Knuland, 

(induate enn^liinent in( liuhs \ \ in tlu* 
\v\*('s nl' AMs :ui<I I .cMri s, S( ient e. :nid I'aii^ineei in*; ; 
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183 in the Gniduate Division of Business Adminis- 
tration and 431 in the Law School. 

Students enrolled in the College of Arts and 
Letters top the undergraduate enrollment figures 
with 2,0,35. There are 1,382 business administration 
students, 918 science students and 784 in engineer- 
ing. 

Admissions 

Admission is highly competitive, with about four 
applicants for each freshman class position. The 
University actively seeks qualified members of 
minority groups (iu)W 6 per cent of its uiider- 
graduate population), and while the vast majority 
of its students are Catholic (about 93 per cent), 
religion is not considered in screening applicants. 

Tuition and Financial Aid 

Undergraduate tuition (1975-76) is $2,980 a year. 
R(K)m, board and laundry (average) $1,200 a year. 
Graduate tuition is $2,800 a year. More than half 
Notre Dame^s students this year will receive soiiu* 
form of student aid, which totals over $9,5 million, 
a figure which includes scholarships, grants, loans, 
and campus work. 

Student Body 

Notre Dame is one of a iiandful of truly national 
universities — its student body comes from all over 
the nation, with the largest contingents from II- 
linoi,s, New York, Ohio, Pemisylvania, New Jersey 
and Indiana. ( Then' are also ahout ,302 interna- 
tional students from 61 countries,) It is also a 
residential university with more than 5,200 under- 
giaduates (out of 6,722) living in 20 campus 
dormitories, Despitt* a heavy campus living con- 
centration, a large percentage of Notre Dame's 
students ai'e activ<' in conuminity volunteer work. 
There are no social fraternities at Notre Dame. 
Most social and religious activities aie oiganized 
aiound the resideiu e halls. 

The I'esidence hall is also the basic unit of com- 
petition in Notre DaMu'\ exten.sive intrauuual 
.It hie tic program. While inteicollegiate sports, 
particularly Notre I)ame*s football teams, are an 
important facet of student life, the Univt'rsity's 
\*ar,sity athletes meet the sanu* academic standards 
required of all students, Notre Dami* stands seeond 
behind Yale and Air Force Academy in the mirn- 
Ih'I' of postgrailuate National ('ollegiate Athletic 
Assoi ialion scholarship awards given to its athletes. 
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Some facts from a recent fresliinan profile pro- 
vide an in^iiglit into the ])resent-day Notre Dame 
.student: over half finislied in the toj) 10 per cent 
of their Iiigh school classes; another 10 per cent 
were prej;idents of their senior classes or student 
lx)dies, while 19 jxm' cent were ( aptains of at least 
one varsity athletic team. 

More than half of Noire Dame's senioi^i go on 
to graduate or professional schtxDls, and Notre 
l);une leads all Catholic universities and ranks 
hii^li amonL( all universities In the number of 
Woodrow Wilson, Danforili. and National Science 
Foundation graduate fellowships won by its se- 
niors in nationwide competition, 

Women were first admitted to tlie undergraduate 
piiioratMS in tin- tall of 1972, In the hrsl three 
VI .us of t neducatioti the numhei of underi^raduate 
women enrolled ha> increased from 'MVy in 1972. to 
over l/^(M) in the tail of 197.'). Five residence halls 
aie cmrently aNsii^netl to women: Hreen-Phillii)s. 
Farley, I.rwis, Lyons, and Walsh. Hadin Hall will 
l)e included in 1976-77 when the enrollment t)f 
undrro-iadu.iie women will he over 1.300. While 
underut.'iduate ( lassro(tms ha\e l)eeome coeduca- 
lion;d (Mily recenth, uraduate study at Notre Dame 
has hren Oj)en to women since the 19!)0*s, Notre 
Dame continues to have a student excham^e pro- 
!4r;im with nei<Jthl)oi inu" Saitil Mary's ('.ollei^e. 

Alumni 

Vhr l'nivft>it\ has >otue r>'>.(){H) ahinmi :uound 
the world. mo>t of them orgatiized iitto a network 
of 17H alunmi clubs, A rei,nonally representative 
U)-memht*r Hoard of Direc tors governs activities 
of the .Alumni Ass<K'iation, and the .Association's 
pte^idetlt is :ni e\ officio member of the L*niver- 
sity's Board of Trustees. Aluinni ammal giving 
reuularlv exceed^ $:> million, and half of Notre 
|)<uue\ alunmi contribute, Hoth statistics rank 
Notie Dame hiuh in (ompari.^on with peer insti- 
tutions, I'wo-thirds of Notre l)ame\ alunmi have 
been crraduated since 1930, 

Sports 

A twin-domed Athletic and (!onvocation Center 
has cieated an unmatched center of sports and 
recreational activity lor Notre Dainr students. 
Notre Dame now (onifjetes on an imercollegiate 
basis in football. baNkelball. hockey, track, baseball, 
tennis. wiCNtling, i^cWf. swiuuning and fencing-. In 
.tddition. clul) sports include rugby, soccer. lacro-Sse. 
skiitig. (tew, sailing, ueiuht lifting and amateur 
hnxinii's IV'tiu'.il limits. 
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In addition to varsity and club sports, the Uni- 
versity carries on an extensive intramural program 
known traditionally as the Interhall System. The 
residence hall is the basic unit of competition, but 
all organized groups are eligible foi participation. 
The cura*nt program detennines championships 
in football, basketball, track, handball, swimming, 
baseball, tennis, golf and softball. 

Whik' sports, particularly Notre Dame's foot- 
ball teams, have always been an important facet 
of life at the University, student athletes meet the 
same academic standards required of all other 
Notre Dame students. 

International Student Services 

There were S02 international students represent- 
ing 61 countries emolled at the University of Notre 
Dame for the 1974-73 academic year. Rev. Daniel 
). O'Neil, C.S.C, is the Director of International 
Student Services, with offices in LaFortune Stu- 
dent Center. 

riiis organization is a most active one, arrang- 
ing for nuiltiple cultural, social and academic 
events for its members tlnoughout the entire fall 
and spring seniesteis. Members of tlie faculty with 
international backgrounds, along with many South 
Bend residents, work with Father O'Neil to make 
rewarding the exi)eriences of these students wliile 
in America. 

Placement 

The Placement Bureau endeavors to facilitate the 
j)rofe,«sional employment of degree candidates, 
graduate and undergraduate and alumni. Details 
of the bureau'^i operation, services and procedures 
are included in its aimual Place tneut Manual. 

Faculty members traditionally have played a 
vital role in the profes.sioiud ])lacement of Notre 
Dame graduates. They do so by nuiintaining ap- 
propriate relationshi[)s with rejHcsentatives of or- 
ganizations and institutions lecruiting at Notre 
Dame. Faculty members, particularly those teach- 
ing seniors, are urged to maintain close liaison with 
tite PlacemetU Bureau and its director. 
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Academic Calendar for 
1975-76 



Fall Semester 1975 



Auk. -^0 


Sat. thru Mon. 


Orientation and counseling 


Si'pt. 1 


(Labor Day) 


for new studrnt.s. 


Srpt. 2 


I'uj'sday 


Registration for all students. 


Srpt. 3 


Wednesday 


Classes begin at 8 a.m. 


Srpt. 1 I 


Th ursday 


Latest dat»' for all class 






ehan^es. 


Srpt. 1 \ 


Sunday 


Formal t)p»'ning of the sehool 






y» ar with eonc» lcbrated 






Mass. 


Oct. 9 


I'hursday 


Midseniest»T reports of 






tiefieient .stud<*nts. 


Nov, ]:\ 


li) rh. thru Til. 


Atlvan(<- registration for 






spring semester 1976. 


Nov. My-M) Wfd. thru Sun. 


"Fhank.'ii^iving Holiday begins 






at 12:30 p.iii. Wednesday. 


l)r<. 1 


Monday 


C.lassrs resume at 8 a.m. 


Ihr. 12 


Friday 


Last ( lass day. 


\)r(, Ki- 


1 1 Sal. thru Sun. 


Study days fno examina- 






tions) . 


Dvc. 15- 


20 Mon. thru Sat. 


Final e.xaniinatioiis. 




f noon ^ 




(^{(iw Alt'ftingi 




MWI 


\\\ WW M 


MlhF riF 42 


MW 


29 MWTh V.\ 


IF 28 TuF 28 


MI 


28 M'Fh 28 


1'W'| 43 TWF 43 


M fuW 


n MTuF Vi 




Sufuht'T 


of (Aas'i Days 






Mon. Tuts. Wrd. I'hurs. Fri. Total 


Srpt. 


•1 4 


4 4 4 20 


()( t. 


1 \ 


.5 .5 f> 23 


Nov. 


\ } 


4 3 3 18 


Dec. 


2 2 


2 ^ 2 10 


I'ot.il 


14 14 


1 .5 14 ]\ 71 


Spring Semester 1976 




J.in. \1 


Moruiay 


Orit ntation for new students. 


J.in. i:^ 


'I'ursday 


Registration day. 


|.IM. 1 \ 


Wcdrirsday 


Classes beidn at 8 a. in. 


|,in 22 


Thursday 


Latrst tlatr for all elass 






rhanv;ts. 


Im-Ii. 9- 


I.i Mon. thru Fri. 


Fnrollnient reservations ft»r 






the fall semester 197K-7 7. 


I-'fb, 2h 


1 fiurstl.iy 


Midseinester reports of 






tlefu lent students. 


M;»r 8- 


I J Mon. tliru Vn. 


Room rrservations for fall 






srinester 197*>-77. 


Mar, \ 


2 1 Sat. thru Surj. 


Midserrirster holiday heidns 



after last ( hiss (jn I riday, 
Mareh 1^. 

Mar. J J Monday Classes resume at 8 a.m. 

Apr. 7-M W< tl. thru Weti. .\tlvanre registration for fall 
seM)est<T 197t)-77 and for th»' 
Summer Session. 1976. 

\pr Hi- 1 9 I''ri. thru Mon, F.ister holiday liegins at 

f p.m., Thursd.»y. April 15. 

Apr. 20 Fuf sdav Classes r<'sum<* at 8 a.m. 

Nfay 4 I uesrlay Last (lass tlay. 



May 5 Wednesday Study day (no examina- 
tions). 

May 6-12 Th. thru Wed, Final examinations (no 

(noon) Sunday examinations). 

May 15-16 Sat. thru Sun, Commencement weekend. 

Class Meetings 

MWF 43 MTT 44 MThF 43 TTF 44 

MW 29 MWTh 44 TT 30 TuF 29 

MF 28 MTh 29 TWT 45 TWF 44 
MTuW 44 MTuF 43 

Sutnber of Class Days 





Mon. 


Tucs. 


Wed. 


Thurs. 


Fri. 


Total 


Jan. 


2 


2 


3 


3 


3 


13 


Feb. 


4 


4 


4 


4 


4 


20 


Mar, 


4 


4 


4 


3 


3 


18 


Apr, 


3 


4 


4 


5 


4 


20 


May 


1 


1 


0 


0 


0 


2 


Total 


14 


15 


15 


15 


14 


73 



Summer Session 1976 



June 


12 


Saturday 


Graduate Record Examina* 
tion. 


June 


2 \ 


\n fi fi ri T V 
iVA u 1 1 u (1 y 


svLi^isii diiion lor ine rc^uiar 
Summer Session 9 a.m. to 
2:30 p.m. (Special dates and 
arrangements for institutes, 
workshops, and minicourses, 
etc.) Mass to formally open 
the Summer Session, Sacred 
Heart Church, 5:15 p.m. 


June 


22 


Tu<"sday 


Regular Summer Session 
classes begin 8 a.m. 




25 


Friday 


Latest date for all class 
changes without penalty. 


Junr 


26 


Saturday 


Graduate School Foreign 
Language Test (GSFLT). 


July 


2 


Friday 


Foreign language examina- 
tion. Latest date for fulfill- 
ment of this requirement for 
master's degree in August 
1976. 


July 


8 


I'hursday 


Latest date for handing in 
theses and dissertations for 
degrees in August 1976. 


Fuly 


23 


Friday 


Latest date for general 
examination for candidates 
for master's degree in 
August 1976. Latest date for 
securing approval of subject 
of thesis for master's degree, 
August 1977. 




26-28 


Mon. thru Wed. Preapplication for the 








Summer Session 1977. 


Fuly 


28 


Wedn<',sday 


Latest date for applying for 
admission to candidacy for 
niaster degree in .August 
1977, 


Aug. 


4 


\Vetln<'sday 


Last class day. Final 
language examination given. 


Auk. 


5 


Thursday 


Course examinations for all 
students. 


Aug, 


6 


Friday 


August Commencement 
Exercises — Baccalaureate 
Mass and Convocation for 
the conferring of degrees. 
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Faculty 
Information 



Fringe Benefits 



Blue Cro$»s.Blue Shield Flan 

Iiisuraru-t' covt'nijrt. for lu)S[}itaL siiiijicMl ;nicl 
inrdirnl iH-ntfus is |)i\>viclc(l by Mnv Cross and 
Hint* Shield. The prcriiiiiin for this covcrat^r is 
paid fiuirrly by (hr University for all fidl-tiine 
(acidty inerijl)ers and their ilep(»ndents iruinediale- 
ly on ap|)ointtnent, 

riie nine dross Plan provides comprehensive 
eoveratre sueli as 36:1 days' liosi,)italization per ad- 
mission, room and board ailowance provides for 
fidl payment in a two-bed room, hos}>ital services 
in hdl, Mirncry fees paitl ir^ fnll, $200 allowances 
for cMitpatient irsts, \ rays, etc., and an allowanci- 
lor ph\>iciarr> fees while in the hospital. 

'I'he PcisonncI Oftice has detailed information 
U>r the faiiilty th.n outlines the specific coverai^e 
of our Hhie Cross-Uhjc Shield Plan, 
Major IVfedical Expense Insurance 
Members and dependents are automatically cov- 
ered t)y tlie plan underwritten by TIA,A. The 
piemiiim cost is j)aid l)y the University entirely. 
The plan nd'eis a maximum beiieiit of .S.KXOOO on 
a co-insurance basis (HiV/r-'lO^f } after exceedin^^ 
the rniversitv's base plan by a 8100 eash de- 
dnctiblt*. 

Uover.iue is extended to sjioiise aiul depeiulents 
of tleceased faculty metnbi'rs (or a |)eriod of one 
v<-arwith n<M f>st lo them. Kurthermore. coniinued 
(o\eiai;e after the first year is availaf)le for the 
spouM' and (lej)eii(leni^ of deceased facultv memi)eis 
who ha\4- ((tmpleted \'^ years of service ami who 
have attained at-e 33. provided they [)ay the costs. 

Kdiicational Grants for Children 
Atti'lldili^ Notn* Dame 

poi sons and damihteis who attend the rniversity 
of Notre Dame, this plan i^rants full tuition for 
eacfi of four iind<'rtrra(hjate yeais. includini; a 12- 
hour-per-week student job durmt^r tlie secoiul, 
tliird. .md tonith \eajs. .A student may choose not 
tf> work and actept a full tuition <^iAUl less the 
v.due of tlie 1 2-hour-per-week student job. 

Applications tor tfie tuition unant shouUl be th- 
ree ted to the \'ice l»iesident for Uu^iness .Miairs, 
Appli( .itioiis for tfie 12-h(Mn- )er-week (anipus job 
•>iiould be diiected to tlie Pe sonnel I)ep,ntment 
^ometiirje duiinir the s«'m<'stei pie(edintr the job 
a^sil4rnnen^ semestei . 



Faculty Children's Tuition Scholarship Plan 

The Notre Datne Faculty Children's Tuition 
Schohirship Plan (NDCTS) benefit is made avail- 
able to tenured members of the reguhir Teacliiiig- 
and-Research Taculty. 

An eligible child of a faculty member who is 
admitted to an institution of higher learning 
ipialifies for the NDCTS. The amount of the an- 
nual scholarship will be the smaller of two 
amounts, (a) the tuition and fees at the institu- 
tion attended, or (b) $1,000, All tuition scholar- 
sliip aid {provided from any .source must be de- 
tl acted from total tuition before computing the 
University's grant. 

The scholarship will be for foui undergraduate 
years, Tlie NDCTS will be conliimed for the du- 
ration of a normal undergraduate program leading 
to a dej^ree but it will not be continued for a pe- 
riod to exceed four academic years of study on a 
hdl-lime l>asis or five academic years on a part- 
time basis. 

Scholarship payments will he made directly to 
the institution attended on the basis of a certifica- 
tion of attendance received from such insUtutiou 
on a per lenn basis. In no case will (he scliolarsfiip 
itipend be paid lo an individual. 

The NDCTS benefit may apply to summer 
sessions at Notre Dame or any other university 
jMovided the entire cost for the summer school 
and the succeed int( fall and spring semesters will 
not exceed $1,000, 

Chiltlren of a tjiialified faculty member will con- 
tinue to l)e elit^ible for this grant ;is lontr the 
faculty member remains iu the service of the Uni- 
versity, riieir elit(il)ility will not he terminated in 
the evem of death or the total iHsal)ili(y of the 
faculty member. 

This {riAui is available to children of faculty 
members who retire with 2') or more years of ser- 
vice but prior to the conimencenu.it of or duriiii^ 
the colletre years of their children. 

To mak<' application for NDC TS benefit a fac- 
ulty member neetl oidy write a letter to the Direc- 
tor of Personnel oivini^r (he pertinent details. 

For information coijcernini; the complete details 
of the .\l)C: rs program, ph«asc contact the Per- 
somicl Onice. 
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Notre Uamc-Saint Mary's 1 rvc I iiition Exchange 

EllVctivt' for tlir fiiil sciiirstcr 1974. tiic University 
of Notre I);niie will permit sons nnc! d;iuglilers of 
Suint Marv s fiuully ;nui ;iclininistrators and Siiiiil 
Mary's ■•ollcue will })erniit tiaui^litt'rs of Notre 
Dame larully and adniiiiislraiors to enioll on a 
mutual, tuition exeliaui^e basis. Picsenl institu- 
tional regulations i^onti nin<»- tiiese rUlueationai 
(Jrants at Notre Dame and Saint Maiy's will he 
followed. 

Tfiese studeiits nuist meet tlie lei^ular admissions 
standards at the admittiiii; institution prior to ae- 
eeptaiue as under^rachi.itcs. 

Free Course Privileges 

In order to make tlie acadtiiiie itsources of tlie 
I'riiversity of lari',ei hinefit to the Facuhy, theii' 
spouses and professional stall', tlie Univeisity pro- 
sides a seholarship of u|) to tlnee crecHt houis eacli 
semester in the Avademie \'ear and in tlie Sum- 
mer Session for ri-t^ulaiiy sclieduled aeach-mie 
cour.ses, 

Fa(ult}\ Fatuity Spouses. This l)enefit is avail- 
abli' to all fuil-liuH- F.ieuhy and their spouses. Kae- 
uitv here ineludes Teacfiini;" and Research, Spe- 
cial Reseaich. Library ami Sj)e('ial Professional. In 
.iddition, the l)eiielit is a\ailahle to Postdoctor.d 
Research Assoeiat<'s and tlieii- spouses. 

Siaf]. This lienefit is available to all full-time 
j>n)fessional administrators holding' appointments 
as Stall' Executives, Stall" Managers or StafF Si)e- 
ciali^ts. 

Gi'titial (.\ttul:tit}ns'. Academic study must not 
infringe u[)on seiAice^ ex[>ected ol the Faculty, 
l*osld(u t4H al Research AsscK iates oi- Stall". Ap- 
()rov.il of the inmiediate supeisi.sor and aj)pio- 
piiate vic<' presidem is I'ecjuiied. 

Eadi iiidividual seekini; emT>llment in an aca- 
demic couiNf must satisfy all academit- reijuiic- 
iu4*;ns subtendinq the cnmse. If the indi\idnal de- 
sires to use the course creilit in a de^ii'e piOLjiam, 
\\r or she must apply for atlmission to and be ac- 
cepted In* tlje sjM'cilic academic imit ha\'ini;- juris- 
tiiction over the dei^rce" pro^iairi. 

"The maxiuunn miinlx'i- of creilit hours allowable 
in any given semestei- is three. I'eL^^aidless of the 
conditions under which the apphcant is enrolleil 
i.e.. audit or cn-dits toward a degree i . The apj)li- 
cam will be charged for each credit above three 
for whicfi he or she is em f)lled at the standard rate. 

Sumrnrr Srwitfn. The benefit of three credit 
fioms of regulaily scheduled academic work is 
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extended to Facuhy children for undergraduate 
courses during the Smnmer Session only. The 
eligible Faculty children arc those who have com- 
pleted high scliool and who have not yet received 
a bachelor's degree. 

All individuals who desire to qualify for the 
suimner use of the scholarship benefit must apply 
for admission to the Summer School no later than 
May 

Procedures, To receive financial credit against 
the charges generated by enrollment, each student 
nuist base a Student Appointment Form signed 
by the Graduate School, 

For nondegree-seeking applicants (i.e., unclassi- 
lied students) all admissions procedures and in- 
itiation of the Student Appointment Form will be 
carried out in the Office of Graduate School. 

F'or degree-seeking students, applications for ad- 
mission to the specific degree program follow the 
routine pioeedures ;is outlined by the appropriate 
Uni\ersity bulletin and the Student Appointment 
Form will be initiated by the department or school 
in which the applicant stands for the degree. How- 
ever, note that all w^ho desire to utilize the benefit 
in the Summei' Session must apply for admission 
diiectiy to the Summer Session. 
Travel Accident Insurance Coverage 
Tfie University prosides an Accidental Death and 
Disineiulx'rment beneht for faculty and stall mem- 
bers who sustain injuries while traveling on Uni- 
\t i'sity business. The principal sum of the benefit 
is $l(X)j)00. The beneficiary of an insured faculty 
or staff member shall Ik* the one designated by the 
insured and liled with the University Personnel De- 
I)artmeiU, The insureil faculty or stafl' member 
must l)e under age 70. 

(!oveiagc is provided for insured faculty and 
stair members while tra\rling anywhere in the 
world tim ing the course of any affprored bona fide 
trip on University business. If faculty or staff 
menil)ers travel to attend learned conferences, 
mt'etings, symposiums or give papers or lectuirs at 
other institutions or serve as consultants and their 
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travel is approved by their department chairman 
or deal) on behalf of the University, ihvy will be 
covered. 

Faculty or staff members who travel on their 
own without prior approval of departmental chair- 
men or deans are not covered under this program. 
Faculty and siafT members are not covered on any 
pleasure or vacation side trips that deviate from 
the intended business trip. The business trip re- 
(juires that the insured person travels off campus. 

Travel may be done by any type of con\'eyance; 
however, an insured jxTSon may not be a pilot, 
opei'ator or member of a crew of a commercial- 
type mode of tra\'el such as an aircraft, bus or 
train. Aircraft co\crage is further limited to civilian 
aircraft having a current airworthiness ceitificate 
or in any transpoit-type aircraft operated by the 
Miiitarv- .Air Transport Sei-vice of the United 
Stat(\s. Faculty and stafT lucmlxMS may not pilot 
their own airciafl. 

There is an aggregate limit of indenmity per 
accident: $500,000 for aircraft accidents and 
$1,000,000 foi- all other accidents. These are the 
limits of the Insurance C'arrier's liability for all 
iiuieiimities arising out of injuries to two or more 
insured [persons in any one accidciu. 

The Insurance C^arrier will pay benefits detei- 
n lined by a table of losses listed below provided the 
losses occur within 180 days after the date of the 
accident. 

DeKcription of Loss Indemnity 

For Loss of: 

lafe Prin< i[jal Sum 

Uotli Hands or 

I5otli Feet or Sight 

of Both Eyes Principal Sum 

Oiie Hand and 

One Fool Piincipa} Sum 

Father Hand or 

FMK)t and Sight of 

One Eye Principal Sum 

Either Hand or 

Foot One-half the Piincipal Sun) 

Sight of One Eye Oiie-hali" the Principal Sum 

Life Insurance 

GiDup insuraure is a\'ailal)lt* luiderwrilten by the 
I ravelers Insuiance (MMupany. This is term life 
insurance to which you ;u'e eruitled lo oiU' and one- 
It. lif limes yoiu' basic aiunial sa!ar\- rounded lo the 
nearesi ."*;i.00n suhjeet, lo a maximum of $40,000. 
'['he rate \)vv thnusiind jx r montii is determined by 



the age of the faculty member at the time of 
application for insurance. The University provides 
$2,000 of life insurance free to all full-time faculty 
members. 

Long-term Disability Insurance 

All full-time Faculty are covered by a Long Term 
Disability Insurance policy underwritten by TIAA; 
this is at no cost to the faculty member. Further 
information is available in the Personnel Depart- 
ment. 

Retirement Program 

Faculty members are eligible to participate in the 
TIAA-CREF Plan upon completion of one year 
of service. Participation is required of all eligible 
members who have attained age thirty (30). A 
member, who transfers from another institution 
at which he participated in the TIAA Plan, is 
eligible to enter Notre Dame's Plan immediately. 

The University contributes five per cent of sal- 
ary up to the Social Security base figure and ten 
per cent of all salary above that level. The mem- 
ber contributes five per cent of salary. The Salary 
Reduction Option is available. 

Faculty Widow*s Benefit 

Noiie Dame has a program of faculty benefits to 
aid, during the first year of widowhood, the widows 
of faculty members who died while still in active 
sei-vice on the faculty of the University, A fund will 
be made a\*ailable lo ea( h widow in six equal pay- 
tnents computed as follows: 

1'hirly per cent of the faculty member's amuial 
salary as of the dale of death, plus 

a) $100 for each full yeai- of ser\ice, provided 
I lie faculty member has worked no more than ten 
full years. 

h) $125 for each full year of scr\'ice, provided 
the faculty member has started his eleventh year of 
woik and has not worked more than 25 full years, 

c^ $150 for each full year of ser\'ice, provided 
the faculty member has started his 26th year of 
work and has not worked more than 50 years. 
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I\ \ am pit's : 

8 yrs. stTvice $14,000 siilaiy $14,000 X :S0 
i $ 800 ^- $ 5,000 

18 yrs. stTvicc $20,0(K) salary $20,000 X .30 
r $2.'2r)0 $ B.2r>0 

27 yrs. service $24300 salary $24.:>0() X .30 
t $4;0.50 811,400 
\<)(< that: 

1 ■ Widows of faculty iiieinbers wlio were em- 
ployed over 30 full years will 1h' paid one full 
year's salary. 

2) The fund will be uiade av.iihible only if llic 
widow survives and to her alone. 

:i « 'I he year is to \)V computed froui July 1 to 
Jime Koi- bonus computations, .six m()nths or less 
is to he computed as one-half year: over si\ months 
is to be coni[>uted as one year. 

4> In nf> ca>e will mole than one lull year's 
s.tl.uy be p.iid. 

Fringe Benefits and Serviees For Retired Faculty 

All facultv inenilM/rs and theii ^pouses are urged tt> 
take advantage of the counseling service oi the 
Personnel l)epattm(Mit befoie and after letirenient. 
It is reconunended that fac ulty meinlx-rs contact 
the Personnel Department at least si\ months prior 
to their f^:nh f)irthday in (>rder that changes in 
tnsuiance j>lans can be act c»m|>lisln-il without inter- 
I uplion of co\ fiage. 

Ail emeriti facultv are ls.^ued identi(icatit>ti carils 
bv the Persomiel Department. I he ID cards will br 
issued in .Septemf)er and will l.>e helj>ful to reliretl 
f,t< ult\ as thev eontinue to lectMve the adxantages 
<)f (anip'is fat'ilitles and sci\ic<'s extended to all 
f.iculty nuMubers. 

Listed below ate the l)ftieti!>^ and ser\ice^ that aic 
a\ .lilable to fctirees : 

f^atfjtit! Det.ils for aulom^jbiles are issued l)y 
the Sr( iniiy 1 it^paitnient. 

l.ihtafv \U facilities a\ ailable. 

BfUfkstott' DiscouiUs continue to r-eiitees. 

Afhi'tn (ittd ('on; n(nti(>n d filrt All facilitit's 
avail b, 

(if)[f ^. '(>;// Ri'tiiees may play the <'ourM' free 
of char^.' Moiulay thnnigh Fritlay. Noinial charge 
on .Satu. (lav and .Sund.i\-. 



Office Space to the extent that space is available. 

Life Insurance — \i age 65 the life insurance 
policy will be reduced to an amount in accordance 
with the master policy. The cost will continue to be 
$.60 |)er thousand jxt month. 

Major Medical Insurance - - Q\ou\\\\\\q^ for re- 
tiree and spouse in retirement. The maximum cov- 
erage is i educed to $10,000, 

Blue Cross'Blue Shield — The policy is cancelled 
at age 65. Retirees must apply for the Blue Cross 
supplement and Medicare about three months prior 
to age 65. The University reirnbui^es faculty mem- 
Ik'is who ha\e appointments beyond their 65th 
birthday for the cost of their Blue Cross supple- 
ment. Spouses who are under age 65 when a faculty 
meuilxM- retires may continue the Blue Cross cover- 
age through the University group policy. 

Auto Insurance — Can be conUnued on a direct 
billing basis after retirement. 

Homeowners Insurance — Cnu be continued on 
a direct f>illing basis after retirement. 

7*/////f^/ - - Benefits continue for children of re- 
tired faculty members who have completed 25 years 
of service at the University, 

Credit Union — All services are available to re- 
tirees and their spouses. 
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University Policies 

Part-tinii* Appointments to the Regular Faculty 

1 I Part-tiriu' nppoiiilincnt.s to tlu' Rcgul.ii F;icully 
.lit' jHTinittcd lor ijcisinis who for iippiopriatr rvi\- 
M)ns iinist devote less tliati liill-tinu' soivicV to tin* 
l"ni\ risity, provitlrd that tht* st'ivict' is at least half- 
time and IK) nu)re than tlii-ee-Cjuaiters-time and 
that the iiidi\iihi:d is not rmployed outside the 
l*ni\ ersity. 

2 No more than orir-loiuili of the Rriruhu- Fac- 
uUy nu'iiiheis in any tie|jaHnirni. or t'tjuiNalent 
ac;id«'inic unit, shall ha\f p.nt-linn* apjjointiiieirts. 

!> I'lie stand. litis tor aj)poi!UineMt and re- 
,ipj)ointnient to the Regular Fa<-ulty lor- |);irt-tinie 
service sh.dl he the s.nne as lor tnll-tiine servitf* as 
jKo shall Ix' the diuation (>} eonliaelual periods. 

j 'i'ennM-. i.t'.. periN.nieiuf of iipj)oii!tinent, 
shail he Lir;iii!ed to ineinhcrs o|' thr !ei;ulai Teaeh- 
ini^-jud-Resoart h I'.u ully hokling less than full-time 
rippoiniinent^ oii tin- saine h.jsis as for menihers 
hokhni( lull-time apjjointnienis. The |)rorated por- 
tion of rjeh year of jiait-titne service shall he 
( ounted toward the maximal prol'jalionary |)eriod 
foi temne. as aipul.ilt'd in the letlets of appoint- 
ment. 

Rt'({ue>lN hy memhers of the Regular F'atulty 
toi u.ujNlet^ hetween hdl-tnne and j)arl-time ser- 
\i(c ^hiiW he matie ihion^h the appointments :i!k1 
()r(Mnotions channels. Such a transfer can he tuade 
onl\ hv nuiiual a^rreuiem f)et\veen the appoinU'e 
.Mid the I liivei sUy. 

h A R('uul;ir l'\itulty memher with .1 j)art-time 
.i[)pointnient hus the >ame \f>tinL; })rivilem:s as a 
ineuiher with a full-time appointment. In ucneral. 
ihc iesponsil)ilities ;ind privile^e^ of ;i meinhti of 
the le^nlai f.iriili\ with a [jarl-lime aj)jX)iT)tment 
jie ihe >ame m natuie a^. hut on a proportlotiate 
s< all- to, those ot A memher with a full-time ap- 
pointment, 

7 'I'he saliu v of ;i memhe r of the Rei^ular Fac- 
ulty on a pail-time .tpjioiutnient shall he the 
porticin.tie sh.ne of the appio|)iiale s;djrv \vei»* the 
appointnient ir) he full-lime. .Similarly, a memher 
ol the regular hieuky on a part-time a|)j)ointment 
shall in piimiple receive a j)i (ij)oitionale shjre of 
ifie a[>proj)riate fiinne h»au'tils wru- the appoint- 
ment to !)(■ full-time. It shall Ix- the responsil)ilit v 
of the pio\ost to di terniitie .m ecpiit.ihle fornmla 



for providing fringe benefits, such as certain insur- 
ance benefits, which cannot be directly scaled. 

Enabling Act 
'Fhe alx)vc policy shall apply to ap()ointments on 
the Regular Faculty efTective September 1, 1975, and 
thereafter. Present members of the part-time fac- 
idty who might qualify for part-time appointments 
to the Regular Faculty under the above policy may 
petition for transfei to such an appoititinent 
through the chairman of the department or the 
appropriate academic officer by March 1, 1975. 
Wfien such a tiansfer is approved for appointment 
to the Regular Teaching-and-Research Faculty, no- 
tin* of this approval shall also state the amount of 
the aj>plicant's prior service which shall be counted 
toward the probationary period for tenure, The 
{jresent iion regular category of part-time faculty is 
ahoiislied as of August 31, 1975, with members in 
this catei^oiy being transfericd to the adjunct 
faculty. 

Chlldbearlng Leave 

A full-time faculty memlier whose pregnancy or 
delivery of child entails medical complications 
serious enough to constitute physical disability is 
entitled to a leave of al^sence as prescribed in the 
Academic Manual, Article III, Section IF 

Even when sueh physical disability is not 
j)teseiu, she has a ligfit to three weeks' leave with 
pay at the time of deli ve 17, She should advise her 
depai tmental chairman well enough in advance to 
allow fiim to have her duties fulfilled by other 
colleagues. 

Further, she may request a leave of absence for 
an entire academic semester. Except for three 
weeks during tfiat period .she receives no salary, 
hut continues to (pialify for fringe benefits and 
other faculty rigfits. 
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UlUeiiured faculty members may claim a one- 
vear extension of their appointments, and/or a 
similar extension of their untenured status for eacli 
period of childbearing. Instructors have a right to 
the latter extension only. Tlu'sc extensions will be 
granted wliether or not a semester leave has been 
taken. In the case of an Assistant Professor in her 
first appointment, such an extension cannot be 
construed to oblige tlie University to offer her a 
subsequent tlnee-year appointment. 

Ail the above refers to members of the Teacli- 
ing-and-Rest-arch Faculty. The same rights :\rv 
available to other faculty members, except that the 
discretionary leave of absence without pay is for 
a jMTiod of six months, rather than an academic 
seme.ster. 

A similar policy obtains for all other full-time 
employees of tlie I'liiversity. including admuiistra- 
tors and stall*. When physical disability is indicated, 
the rules for any -iek leave apply. Otherwise, the 
rniployee may claim a thiee-week leave with pay. 
.iiid/'or uj) to six months' leave without pay. 
Appointment and Family Relationship 
It is liie i)oricy of tiie University to consider all 
tjualifu'd persons Un eiuployuient .subject to the 
followin*^ conditions: The apjMOval of the Office 
(»f the Provost or the Office of the Vice President 
lor lUisiness Affairs, depeiiditi^ on the type of em- 
l)l()vmetit. will be lequired piiot to such employ- 
itient: 

1 i Where a piosjjective ettii)Ioyee is related to 
J I'niversitv em[)I(>yee who woultl be his or her 
;i(|jiiiiiish ative NMi)erior. 

2 Win r a piospective emj)loyee is n'lated to 
.1 LUiversitv emj)loye«- in the department to winch 
he iiV she will he assiu:iu*d if employed. 

Where a piospecti\(- enipU)yee is related to 
a Unlveisity «niployee and the two would have 
.1 ( h)sr workinic relatioPAhip if the prospective em- 
ployee weie employed. 

Faetiiiv m«'mhers should iirither initi.ile nor par- 
tit ipate In instituti«»nal decisions iiivoKini;- a diiect 
heneht .ippointmeiii . promoiirm. teniut*. saiarv. 
leave of absence, etc.. to theii own relatives. 



Outside Activities 

The University of Notre Dame recognizes that 
faculty memlx^rs are on occasion called upon to 
provide consulting and other professional activities 
by outside agencies and industries. Such activities 
are normally looked on with favor where they: 
( I ) contribute to the professional development of 
a faculty member, or (2) coniribute an expertise 
to a problem of a society or industry that is not 
commonly available, or (3) provide some carry- 
over into the instructional program of the profes- 
sor involved. 

Activities covered under this policy include all 
types of endeavor for which the faculty member is 
compensated over and above his normal compen- 
sation from the University. 

For full-time membtns, outside consulting or 
j)rofessional work is limited to the equivalent of 
one day per calendar week. Time spent on such 
outside activities must be in addition to, rather 
than a part of, the normal full-time effort expected 
of members of the Faculty for University work. 
Outside work must in no way interfere with Uni- 
versity duties. If there is any possibility of interfer- 
ence with professional obligations, consideration 
.should be given to less than a full-time status widi 
die University. . 

The University must he compensated at prevail- 
ing rates for special facilities used by a faculty 
member in jierformance of consulting obligations. 

Possible conflict of interest situations should be 
avoided. Normally, teaching in a program other 
than that of the University of Notre Dame will not 
be appioved. Research that would normally be 
tlone under the University auspices should not be 
l)erforined by private individual contract. 

.-\ faculty niemlx*r desiring to do outside work 
shoidd receive approval from the dean of his Col- 
lei^e pri<)r to any agreement to jyerform such work, 
if of a recurring nature. Permissitm should be re- 
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cjucstecl via tlit- loiui, ''Mrinoraiuluin for Proy)os('cl 
Coiisultinii/' siibniittecl to tlu* cltMU throuj^h the 
clcpartiiiciit i'h.iirniiui. Permission for such out- 
side* work is aiitoiiiatically coiistdi'retl to ho ivr- 
minatrd at ilir rntl of each I iiivt rsity coiitract 
|H'ri()cl. Tims, a prnft'ssor on an acadcniic vcar 
aj)|K)intinent should rcijucst rcnrwal rach Septeiu- 
\)vv 1 for any < ontiiiuint; arran«;t'iii(*nt. Fatuhy 
nuinb<*rs on suiuiner ajjj)ointinfnt should conn>ly 
witli the above policy dunni« the period of the 
summer comraet. Approval for incHvichial, iion- 
re(urrim( endeavors is to he obtained from one's 
depaitrnent <li.iiiman. 

Patent Policy 

I. PKKAMUI.K 

'I he rnivcjsitv f>f .\(HH' Dame, as an institution of 
higher Irarninu, has two jjiim;iiv aims: *i"o share 
»'xis(in<j knowleduf witli its students and to enirai^e 
in !CNejr( h in opcmiii^ new ai<Ms of knowledi^e. The 

I 'nixersity is not oiiented toward tiie i^^eneration (H- 
(if.ition ot |>.Uentabie idcis .is ;i prim;uv j^oal. 
I\u«'nt.iblc dis(Oveiies wliich result would he inci- 
dent. d to its two piim.uy aims. I'o this t'ntl. the 
(ollowiriu patent poliey is presented. 

I his statenu'iii »>f tiie patent policv of tin- I'ni- 
vt'isitv of None |)atne is imcndetl to m;ik(' exjWieit 
the !el.tti«)nship of tin- l'niv»'rsity ;uk1 its faeultv. 
stall pf'rM)nnel. .uul stud<-uts with tei^artl to piiteiits. 

II POLICY 

All la<nlty members, piolVssion.d staff members 
.uid si;dl wlu> m.ike use of I'nivetsity facilities, and 
all la( ulty luembejs. professional staff members. 
>t,dl .Old siu<lents who receive tnotiies in the fotui 
ol sal.u\'. u.M^es. stipend, or other sujjj)ort from the 
rniversiiv. .ire ijourui bv this p;it»'rit policv. 

.\11 inventions which .nise from iiciiviiies associatetl 
with the I riiversiiy .md a\v made bv jM'iSoris bound 
b\ this j>olie\ must be disclosed t(» tire I riiversitv 
('ommittee on I*att'nis by the inventor s! prornptK' 
.ifter first I eduction to pr .irtict- or w ht'tr tiie irucn- 
ti«>ri is sufh( ientlv tleveioped to rtM!>f)nabIe as- 

smatK e th it if ( .m be r*'diit ed to practice. 

1 The I'niversitv has rights to any inventions 
resultin<4: horn the u^e of lunds or l.icilities irranai^rd 
bv tla* I'niveisiu. arul sia h inventions nnist im- 
ported to the Committi-e on Parerus for' the de- 
tei mination ol all i inhts. 



2} Any inventions growing out of a project 
which is supported by a public or private sponsor 
shall be ,i»oveiircd by the terms relating to inven- 
tions and patents contained in the pertinent grant 
or' co!rtra( t and also must be reported to the Com- 
mittee. 

1?) Any inventioirs giowing out of activities not 
involvirrg use of University facilities or funds nian- 
ag(Hl by the University belontr solely to the inven- 
tor(s). Tlie inventor(s) rnay request the assistance 
of the Urriversity through the University Com- 
mittee on Patems for aid in patenting an invention 
iir a( ( or clance with the provisions of this jwKcy, 

B. I 'nirt'rsity Policy 

1 ^ Wheir the disclosure of an invention to the 
C'orrrmittee on Patents is made and the University 
ele( ts to j)ursu(» the invention, the costs of pursuing 
the invention shall be borne initially by the Univer- 
sity as specified in paragraphs C and I) following, 
i'he L'irivorsity nray, at any tim{% elect not to pur- 
sue the inverrtion at which time all rights to the in- 
verrtion are released by the University to the in- 
ventor(s) - 

2) Once the UriivtMsity elects to pursue an in- 
verrtion upoir the recommendation of tlie Commit- 
t< e orr Patents, the irrvention Ix'comes University 
property and is to be adnrinistered solely by the 
University except as the Uiriversity may expressly 
|-ei|uest the ad\ic(» and assistance of the C'orrrmittee 
orr Patents. 

:\> So use of the name of the Urriversity in the 
pr-onrotion arrd/or sale of pateirtabh* or patented 
l)ro(.lucts. processes, devices, or designs is permitted 
without prior writt<'n approval from the President 
t)f the University. Ke(jirests for such apj)roval shall 
i>e trarisrnitleil through the Chairman of the ('om- 
mittee on Patents. 

4) When necessary in ex(('ptional instances, the 
irrverrtorfsi nray seek advice. evahiatioiK and/or 
assistance in rechiction to |)racti<e of any invention 
from .sources outside the L'niversitv provichxl tliat 
this is done at no exptMise to tin* University and 
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that it d(X*s not imixiir the University's rights in the 
invention. After reduction to practice, and hence 
disclosure to the Committee on Patents, all further 
interactions iinist Ix* approved by the Committee on 
Patents. 

5) Once the University releases a patentable 
idea to the inventor(s). all rights shall revert ir- 
revocably to the inventor (s). 
C, Distribution of Income from Intentions 

1) The followini; distribution provisions shall 
apply to income received from iiucntions disclosed 
to the Committee on Patents alter the elTeetive 
date of this policy. 

2) The University shall establisli a separate ac- 
count for each invention wliich the University 
eh'Cts to j)ursne. 

:5) All income from an invention shall first be 
used to reimburse the University for all direct ex- 
|)eiises asstH'iated with tlie invention. Said direct 
exjx'nses shall include, but iu)t be limited to. all 
<<)sts for searches, lilinii' for pateius. development 
costs, legal fees, litigation costs, marketing expenses, 
travel, and pnMUotion and similar expenses. Income 
lemaining after exjK'nses is defined as net income. 
.Ml income and < xpenses are comimted oti a cunui- 
lative basis. 

4 1 The etimulative net income from an iiiveii- 
lion siiall Ix* divided as follows: 

.1= Of the tlr.st $ir>(U)00 of cutuulaliv«- net in- 
eome. !'>iV r u* tite inventor's and r to tlie 
University : 

b: Of all cumulative net income over -S 1 ')().()(H), 
2Vr to the invemtn f s aiidTj^r to llie University. 

Onee a vear, the undist! ibuted ( uiuulative net 
income, letiueed by a sum et|ual to a judicious esti- 
mate of aiUi( ipated and foreseeable exfx'nses. will 
be distributrd. 

I), Pfoniofion A( { ourif 

Ihr University shall estal)lish a srpaiate account 
for the payment of initial expenses for patem pro- 
motion, riie i)urp<>se ol tliis aeeounl shall be to 
subsidize all inveiuiou accounts b<'tore sucii ac- 
eoimts produce income. As iucoiuf" is leceiveti in 
each invemion account, repayment of the subsidy 
siiall l>e made frotn this iiu(>me to tiie promotion 
.iccount. In addition, l^r of distributions t(^ tiu* 
Universitv made from cunmlative net income from 
individual inventions is to be added to liiis fund 
umil a maximum of $I5(),(MH^ is achievf'd. The 
(:<»nuuittee on l\>tents sii.iil make ret onunendatioiis 



for all expenditures under this account to the Vice 
President for Business Affairs who shall be solely 
responsible for the actual conmiitment of said 
funds. 

Committee Res/)onsibiliti(\s 

1 ) The Committee on Patents advises the Presi- 
dent on patent policy generally and the disposition 
of rights in those inventions referred to the Com- 
mittee, 

2) The inventor(s) must be informed in writing, 
within 120 days following the date of invention dis- 
closure to the Committee, on the action the Com- 
mittee intends to pursue. If not so informed, the 
inventor (s) may acquire all patent rights if the 
inventor(s) so requests by written notice to the 
Conmiittee, 

F. Disputes 

Any question of dispute on any patentable idea or 
disclosure lx?tween the inventor (s) and the Univer- 
sity shall be settled by arbitration. The arbitration 
panel shall Ix appointed as follows: one person by 
the invemor(s) : one jjerson by the Committee on 
PateiUs: and one memlxM selected by the Commit- 
tee and inventor appointees, 

111. ADMINISTRATION 

A. Membership 

Thv Coimuittee on Patents consists of 14 members, 
seven who serve ex officio and seven who are 
fleeted memlM*rs of the faculty. Of the latter, one 
i^\5 lected by the faculty of the Ciollege of Arts and 
Letters, one by the faculty of the College of Busi- 
ness Administration, two by the faculty of the 
College of Engineering, two by the faculty of the 
College of Science, and one by i\ni facidty of the 
Law School. Tin* terms of ihr elected membcTS are 
three years, except initially when they are arranged 
to j)rf>vide staggering of terms, I he ex-officio mem- 
bers of this Clommittee are the Vice PresideiU for 
Business AITairs. the Vice President for Advanced 
Studies, the Provost, the University Counsel, the 
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I)t*aii ol the ClolU'u^t of Engineering, the Dean of 
the Ciollege of Science, and the Assistant Vice 
President for Research and Sponsored Programs. 
The Vice President for Business Affairs sei*\es as 
('hairinan and the Assist. mt N ice President for Re- 
search and Sponsored Programs as Secretary of tfie 
(Committee. 

B. hi rent 10 fi Di.ulosurt'\ 

Inventors disclose their inventions to tfie Commit- 
tee on Patents bv submitting the University's In- 
vention Disclosure Form promptly, either upon re- 
(hiction of the invention to practice or where, in 
the inventor's judgment, they have sufficiently de- 
veloj)«*d a concept or idea to give reasonable as- 
surance tfhit the invenii(Mi can be reduced to prac- 
licf. 

( \ A'^^i^firnt nt of Rights 

l'p(m ,H< ej)tance f)f an in\'rniioM by the L iiiversity 
for p.itrntifM^ oj- pH>m()tioii. the inventor(s) shall 
enter into .> urillen .iL^ireriient with the I' iii\'ersity 
to assign such imention ami any resulting patents 
to the L'nisc'rsity in accfirdance with the pro\isions 
of this [j.itent pnliey. I lie \'ice President for Busi- 
ness AHaiis acts toi the University in ()btaining 
from invf'Mtors such assiiiiiments of rights in inven- 
tions .IS ate nect ss.'uy to cf)inj)U with the provisions 
of tliis patent polii y and of pertinent grants or 
contracts, to ()})iain patents and to exj)Ioii in\-en- 
lions, 

iV. IWKMIOX RKCORI) AND 
Sl Arr iORV BARS 

, 1 . In: t nhon Ih i or/I 

A (JUMplrie in\'rntinii kmokI is ofte-n rt-fjuirrd to 
obtain an eflrctisr or valitl patent. Normally, a 
coniplete HMortl includes tiie follf)\ving informa- 
tion: 

1 Na^lr^ oj uivrntoi and (o-im rntoi s. if .uiv; 

2 ! )e^<'i ipti\ e title ol }n\eiuion; 

^ Des( 1 i[.)tin!i of i!i\entif)n statifii; what is no\<'i 
al)out it; wh.u usrful .ihout it: how it ililfers frouj 
in\enjif)ns. if any, ni.ulr }>y others to provide similai" 
M'sults : 

\- } j.ot .uiofi o| fiotcl)(»oks iUui othei iloenments, 
boifj witnesscil aiui other u isr ; 

') Earliest v<'rilial)Ie dat (*{ corrception arul 
w here ( oru cived ; 

i) D.Ue and plate f)f fii^i sketch, (hawing or 
plioto ; 



7) Date and place of first written description; 

8) Date and place of reduction to practice 
through demonstration of first operating model, or 
full-scale device, or successful completion of process 
run ; 

9) Location of ojjerating or full-scale device or 
of equipment for practicing the process or produc- 
ing tlie new product; 

10) Evaluation of test model prototype per- 
formance, or pilot plant processing; 

1 1 ) Source of support of the research associated 
both with the conception and with the reduction to 
practice of the invention, including also the name 
of tlie sponsoring agency and the grant or contract 
mimber, if any; 

12 ) Date, place and form of prev ious disclosures 
of the invention. 

) Date, place and particulars of any previous 
sale or offer to sell of the invention, 

/i. Statutory Bar \ 

Inventors must Ix* aware that no United States 
Patent will be issued if applied for more than 
twelve months after the invention has been de- 
scrilHHl in a piinted publication anywhere in the 
world. Also, no such patent will be issued if applied 
for more than twelve months after its ptiblic use or 
sale in the United States. Public use, sale, or offers 
to sell include any use or sale by the inventors as 
well as by others. Special rules govern the time 
limits within wliich foreign patent protection may 
he aci|uired. 

V. EFFECnVE DAIE 

This policy became effective May 9, 1973, upon 
apjMosal by the L'niver sity's Board of l'ruste<*s. 

Faculty Travel 

The following norms have been established to regu- 
late University policy on travel and to provide 
e«juitable opp()rtunities for- members of the faculty. 

Sp()nsoied programs may retjuire ujore travel 
than other Unisersitv aetivities to renegotiate 
grams, to considt with other irnestigators, and for 
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similar reasons. In tint. atadtnnic travel is 

financed in this way. Thus, whenever |K>ssibIe, 
travel exjxMKses incurred by facuhy members en- 
iragfd in sponsored research or other sjwnsored 
programs are to Ix- met by the appropriate tyrant 
or contract. Tlie University will abide exactly by 
the conditions of the sponsor, which will ^x• clari- 
fied through the University Research C.ouncil when 
necessaiy. However, when no conditions are im- 
posed by the sponsor, iiornially Section 11, 1,2, will 
apply with the understanding that greater flexibility 
may be necessary in the use of such funds. 
Travel Vnder Rt iiular Dcfmrtuu ntal Bud^^ets 
To assist faculty with expenses for travel to pro- 
fessional meetings when funds are not available 
from research gr.mts. the University ajjpropriates 
limited funds for travel as a line item in each de- 
partmental biulgrt. For administrative purposes 
thiee diflVrrnt kinds of travel are distinguished: 
that of an oflicial University representative, that 
of a participant at professional meetings, that of a 
noiipartlcipant at a meeting. 

1. ()FFK:I.\L UMVERSn V TK.W El. 
hi those instances wht-n it is necessary t)r desirable 
that the University hr rej)ifsem(*d officially, ap- 
pointnuiit of rcprt-st-ntativ es ix'ing made by the 
PresiderU. Provost. Kxreutive Vice President, or in 
( ijsrs of administrativf oHictTs traveling in eomiec- 
tion with University business to be charged to an 
jipproved travrl budget, the basic policy <ruiding 
leimburserneiit is that they should neither gain nt)r 
lose jx rsonal fund> as a result of su( h as,sigmnein. 
Kach iej)re«,eniati\e sli.dl therefore be fully re- 
iinhursetl f<»r all necessary and tcasonable expenses 
incunetl. but it i> un(lerstof>d that he will take 
considerable elfort to maintain his expensi'S at a 
reason. ible niinimmu by observing as far as possible 
the- fuums in the following paragraphs. In particu- 
lar, ti .uispoi t.j(ion leimhursemeiU for automob' 
UM- In provided aecordini: to II c. below . Forms for 
lepoiting siuh exj)emlitui'es should Ix' obtained 
(torn the A(('ountinu Ollice. 
li I'AK riCIPAM S .\1 IM«)FKSSK)NAl. 

mkf;hn(;s 

F.uultv w}u> {).uticipate .is lecturers, scheduled 
discus^.mts. or majoi oflieers of an academic so- 
cietv will be permitted one meeting a year at I'ni- 
veisitv expense fnaridrd dv part mrjit al funds arr 
ai allnhJt\ Fa( ultv slioiild note that an allowance 



of per diem amount is excluded from this policy. 
The University intends to pay for ; nd will pay only 
for those expenses actually incurred under any of 
the items listed below. With this stipulation in mind 
the Univeisity will cover the expenses of trans- 
portation, lodging and meals as well as some of the 
miscellaneous items according to the following 
schedule. 

1 ) Actual cost of trans|X)rtation by air, railroad 
or private automobile will be covered if certain 
conditions are followed. 

a) Air travel should be limited to coach or 
tourist class. First-class travel will be approved 
only when it is the only service available. 

b) Railroad travel during the day will be 
limited to coach fare. When overnight travel is 
necessary, first-class with roomette will be ap- 
proved. 

c) IVavel by private automobile will be re 
inibursed only 

I ) when it is necessary to transport equip- 
ment; or 2) when it is more economical, as 
foi group travel; or '^) when it ofTers the one 
exiK'dicnt way to reach the destination. 

The University will give an allowance of .12 
per mile according to Rand McNally standard 
mileage from .South Bend to the destiiuition. 
This allowance is to cover gas, oil, damage, 
lowing charges, repairs and other miscella- 
neous fees. A copy of the Rand McNally Mile- 
age Hook is available for faculty use in the 
Geiu ral Accounting Office. 

If a private automobile is used for personal 
convenience alone, reiiribursement will not ex- 
ceetl the amount of air coach travel from the 
airport in South bend to the airport at the 
destination. 

d^ Transportation for short distances is as- 
sumed to be an ordinary part of a faculty mem- 
Ix'r s pi'ofessional obligations. However, Chicago 
area is just far eiunigh away and public trans- 
portation may present just enough pioblems to 
merit special cf)nsideration. Theiefore. for travel 
to the ('hicago area the policy on transportation 
is as follows: 
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Actual costs of tniiisportatloii up to a maxi- 
iimiii of $20 will hv j>aid. Private aiitoiiiol)ilo 
may hv iisrd at tlu' faciilty iikmiJmt's discretion 
and tlu; iiiaxiiiuim amount of $20 will hv paid 
loiily to tin* drivrw' of ihv car if more tliaii one 
man travels' but toll and j)arkin,i; fees nnist Ih' 
taken out (»f tin- $20 allowed. 
2* Lod<4;ini< and Meals 

The University will reimburse tlie faculty partici- 
p.mt at a j)rofessional meetini,^ for actual expenses 
incurred up to a maxiimun amount of $40 /.t^r 
flit'fn, 

Kacli day i> se])arate and amounts from one day 
ctrmot bi' ti.nisferred to anotiier day: foi* instance, 
to spriid .S.>2 one day and $ IH the next clay. 

Fur lelmhnrseinent. an Itemized list of ex|)endi- 
luies is nccrs^ary. Keccij)ts foi* hotels, airline tickets 
of)lained .uuplace other than the Univeisity Travel 
Ai^rru \ and other connnordy furnished receipts are 
tt> fx* included. 

ill. NONPAR riCII'AM'S A l' PKOFKS- 

SIONAl. MKKriN(;S 
At th<' discretion t>f the Dep.triment C-hairmaii 
and l)ean, if dej).ii tinenijl funds peiinit. facidty 
memlx is mav he appro\'ed to attend one inectin,i» a 
u .ir with partial sul)sidy fro'ii tlie l*ni\'ersity, even 
dumi;h tliev will not paiticij .ite. riii.> subsidy will 
h«* limited to the cost of tr.msj>ort.nion by aii* co.icli 
from South Hend to thr destitiation .in<J return. 

i\\ PKACI ICKS AND PROCKDI RKS 

1 KarK in September tiie C'haiiman of thr ! )r- 
p.jitmen! should niakr caieful plans foi thr use of 
tr.i\f'l funds ailrx .m'd to his department. 

2 l\e<jne>is lor liavel to proh*s>i(>nal mertini;> 
ninst be .i})pio\e(| by the ( !haiini.in (;f tjie Dcj^ari- 
ment .ind the 1 )e.ui of the ( lolle^'^e. 

.\ .Mter appro\aL leseiA :nit>ns for li.in>pot ta- 
tiori Nhoiild be m.ide at tlie i Ktvel .\ij;enrv ;it the 
l'ni\eisit\ .ind chained to i[;e appropriate budget 
nunibei . 

I Keijuesis loi ,1 (Msfi ad\ ince should 1h' 
.ivoided .i> .1 noini.d [)iocedure. nowe\er. when :i 
(.i>h .itKarKe is deetned necess.ny. .i recjuest should 
}m' made to the ( !onij)tioI!ers Office. ( lash ad- 
\.:rK('d for tia\el will U' .ippn)ved only in cases 
involvitii; I'niveisity funtU /.c, funds over which 
the l'ni^eI^ity holds stew .irdsfn j> ;uk1 pays i)y I'ni- 
versity c lieck. I his inrludes funds lor sporiMUfd 
pr<M'r.un>. .Settlement of c .isji advances should be 



made within one week of die faculty iiiember*s re- 
turn to tfie University. If settieineiit is not made 
within two weeks of the time the faculty member 
l et urns to die Univ ersity, a payroll deduction will 
be made to recovei the amount advanced or the 
diflVrence between the amoimt advanced and any 
expense report rendered, 

V NONREIMBURSABLE COSTS 

riie University will not reimburse costs for 

1 ) Taxes fiom which the University is exempt, 

2) Entertainment of self or guests, 

'A) Laimdiy or valet services, 

4) Loss of money due to negliii^ence in canceling 
travel oi lodging resei vations, 

f) ) Foreign travel, 

6 ) Insurance for air or other travel, 

VI. I RAX EL FOR O.S.C, FACUL TY 
MEMBERS 

For religious of the Congregation of Holy Cross 
who need fimds beyond the rcgidar travel allow- 
ance in any of these categories, the additioiud ex- 
pense will be ciiarged to the account for Religious 
Maintenance and not to the Department in which 
th<'y are engaged, 

\'IL INC:OME TAX PROVISION 
Infoirnation on details of filing income tax travel 
exemptions and deductions may be t)btaitied from 
Ml. J(^sepii F. O'Brien in the Personnel Office. 

Academic Honesty 

Prramhir 

The academic comnumity relies upon a high stan- 
daici of integiity in the relations between its mem- 
bers. To the extent that this standard is not main- 
tained, the good of tlie corrrmirnity sullers. aird in- 
justice (sometimes serious injustice) may be done. 
One of tlie most important aspects of academic 
integrity concerns the jirst measure of each stu- 
deru's academic accomplislunents, Tlie.se arc or'di- 
narib' e\'alirated throirgh written examination or 
sul)mitted work. For sirch modes of assessment to 
operate fairly, it is essential that the teacher be 
a.ssnted that the work irsed to evahrate the stu- 
dent's peiforruance is genuinely his own. "Hiis is a 
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M-rious n'S|)Uii.sil)ility oii tiu' p.irt ot the tcac lu'r. il 
his fViiliiatioii is to ivrtfct tin' tnif luconiplisliiiuiit 
of {\\v stiuli'iit. 

riu-n* is a coni-spoiKliii^ ifsjjoiisibility on the 
|).iit of tlif ^tudriu not to cifCtMvr ihf trailuM- in 
any way in n'l^aid to tlu* autiiorsliip of liuv work hv 
presents as his own. A slndciit wlio, for fxainplf. 
nsfs iiifoniiation ch.iwii iVoni anotluT stiidrnt s 
paper diiiin<4: a test, or who submits a term paper 
written by someone else, is clearly violating; ata- 
deiuie intei^iity. Hut the boundaries are not always 
as easily drawn as in eases like these: a more 
specific enunciation of i^uitlelines would be aj)jMO- 
priate durini( rreshman Orientation, as well as in 
the Studt-nt Manual aiul in the stalril policies of 
individual teachers ui drpailinenis. including; those 
hu /idvaiued studentN law, business, and i^raduate 
>tudents . N<' riiau» r how well-drawn the i^uide- 
lines, iiowt'vei, prim-diues are needed \n cases ol 
suspet ted v iolation ir^ order to ensiuc that the 
rights of all ait- >aieLiuai iled. 
77//' tondtut oj * xattiitidtunis 

'I'll pinper {(induct of exai i liria tion> p(».>ri> a >pecial 
problem tV>r tln' teacher. In the ab.seiice of a 
I ■niver^itv-uide honor code-, the mu riial piocediue 
lur a teacher i.N t<> that his e\airrination> are 
ad<'(|uatelv morritorcd. W hen' the tea( her ean be 
assured of the itrteur ity of the wor k beini^^ done, the 
ple^eme of a riioniioi may. howrver; be judged to 
Ik- uruiet fs>ar v. Thib w«»ul(l br partidilaily likely to 
be thr- case in small classe> «>r' >eiuinar's. I.ackmii 
MU h < leai assurance, however, the leachrr has the 
rrsp(>n^ihilitv of r»'(piiriiiL; a rnore explicit h>iiir o! 
adhererue it» hniu>r principles t>ri the pail ol hi> 
>lu(lent>. il he i^ U> d*-part from the practice ol 
diiet t NUperv i>i*)n. I'hi> is to be ensurt'd by dis- 
uibutiiiL', to ea( h smih ril at tlu- bei^irunni; oi the 
Nem«'Ntt'i .1 h»inr o| dt'( lai .Jtiori in which he })ledL;e> 
htnie^tv in e\,iinm.it rnrr> lor the (Oiiry. and pioni- 
isi's not t4> tojei.itr' ( he.itiui; on the part ol others. 
.Students aw lo be invited to si^ri the fonu and 
letuii: it to the te.u hei . il aiiv iletideru>t to do so. 
noimal siij)er v ision pioir-dun's iriu^l be h»llovved in 
examinations Nm that ( ouise, The tea* liei should 
ir«'at ra( h student's i<ion In this reiiaril as (M)rifi- 
dential. 
/';. '( t (iiift^ 

If a lra( her )utl"es ibal a sluderit has\i()laled aca- 
<leniu inte^iitv m an e\.unitialion or in vvoik sub- 
nutted. Ill' ^lu^t snbmil a repoM in uritim; to the 



Hoiu'sty Conuiiittee of his department. The com- 
mittee will then hold a hearing which the teacher 
and student are invited to attend. The teacher will 
present his reasons for believing that a violation 
has occurred, and the student has the right to re- 
spond. Following the presentation of evidence, the 
coiiunittee will make a ruling. If it rules that a 
violation has occurred, it will also recommend to 
the teacher an appropriate penalty. The student is 
informed of the committee's decision. Should the 
decision he atraiiist him, the student has the right to 
api)eal. If he does not appeal within a time speci- 
fietl by the committee, a description of the ofTenses 
and a report o{ the coiiunittee's findings and the 
penalty assessed are communicated to the aca- 
demic dean of the student. This material is entered 
in the student's hie. 

If the student chooses to appeal, he notifies the 
departmental coiiunittee whicli will then forward 
all documents to the dean of its own college. The 
student has the ri«;ht to appear before the Dean. 
Should the dean find in favor of the student, the 
teacher is to Iw informed that the charge is dis- 
missed. If the dean sustains the earlier verdict, the 
teacher and student are informed, and a re|X)rt is 
sent to the student's academic dean for inclusion 
in his hie. If a semester grade has to Ik' submitted 
before the completion of this proce.ss, an "X" grade 
shoulil i)e authori/ed by the dean's office. 

When the report of a violation is received by the 
stutleul's academic dean lu* lias the responsibility 
of determining whether an ofYense of this kind has 
occurred before. If one has. or if. though a first 
t»i]'eiise, it is a very serious one. the dean shall 
(onsider possible disciplinary action, involving 
penalties u'l to disini.ssal from the University. The 
tleaii thus lias two fmictions in this context: one is 
to hear appeals regarding ol lenses in courses ofFered 
within his jurisdiction and the other is to take 
ilisriplinarv ai'tion. if necessary, in ca.ses of serious 
offenses committed by students from his own 
college. 

hecau.se of tlie important role played in this 
matter bv the departmental Honesty Committee, it 
should be a standing committee appointed by the 
chairiiian, anil must include student representation. 
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Teacher-Course 
Evaluation 

Since the primary function of a university is teach- 
ing, and since the quality of the teaching is the 
first criterion by which an educational institution 
is judged, the University of Notre Dame is very 
much concerned that chissroom instruction be 
done as well as it can be. For this reason a 
Teachcr-C'ourse Evaluation program, in use in the 
College of Arts and Letters for some years, was 
exteiuk'd in 1970 to the entire University. It is 
aduiinisteretl towards the end of each semester. 
I'he iiistnirnent used is one drawn up locally, and 
it has Ix^en designed to be applicable to every kind 
of classrfX)iu situation. 

riie aim of the evaluation is the improvement 
of teaching, ami its eniiies are geared to allow 
student.^ to connnent on almost all phas(\s of a 
teacher's perfonnaiuf, with a section permitting 
them to tlevelop at length what they consider to 
he his Ntrengths and weaknesses. This section is 
seen only by tlie instructor and is privileged in- 
foiination. A computer printout with results from 
the other entries is made available to the teacher 
and his dej)artment chairman. I'his. too, is con- 
hdential. All evaluations are, of course, anony- 
mous. 



Faculty Awards 

Faculty Award* 

This is an honored annual award given within 
the University to a member of the Faculty. Nom- 
inations are received from the Faculty at large and 
a committee of former Faculty Award winners 
makes the final selection. 
Thomas P. Madden Award* 

This award honors the memory of a former Eng- 
lish professor who was one of Notre Dame's great 
teachers. It is presented annually to that mem- 
ber of the Faculty who, in the opinion of a Fresh- 
man Year Faculty committee, contributed most 
to the teaching of freshmen. 
Special Presidential Awards^ 

These awards are given to members of tlie Faculty 
and/or the administration for distinguished ser- 
vice to the University over an extended period of 
time. The presentation of a plaque and a stipend 
are made to the recipients. 
Father Sheedy Award 

The Sheedy Award, named after the former Dean 
of the College of Arts and Letters, includes a 
$1,000 honoraiium piwided by an anonymous 
donor. This award is limited to the Faculty of the 
College of Arts and Letters and is presented to a 
member of this group for excellence in teaching. 
Reinhold Niebuhr Award* 

This is the most recent award and was established 
in September, 1972, by Father Hesburgh. The 
aware! vill Ik? made annually to a student, fac- 
ulty member, or administrator whose life or writ- 
ings promote or exemplify the lifelong theological 
and philosophical concerns of Reinhold Niebuhr, 
particularly in the area of social justice in modem 
life. 

*These awards are presented at the IVesident's 
Diimer for the Faculty in May. 
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General Services 
and Facilities 



University Procedures 

First Campus Visits 

When rcporiiiiL,' to tlu* campus after acceptance 
of a contract, the new faculty nieniber sliould 
nomially contact his department chairman. If 
this is not possible, he is invited to report to the 
Registrar's Office. Room 215, Administration 
Building (Golden DomeK An escort will be pro- 
vided to take liiin to Personnel and/ or attempt to 
contact the Department CHiairman. 
The Personnel Office 

This is knated on the giound floor of Brownson 
flail fjust f)eliin(l the Lrolden-domed Administra- 
tion Building'. This ofTic c will assist with housing, 
explain thr \arious fringe benefits, and arrange 
tor vour ()avioli mailings. In addition, a packet 
of data whi<'h amplifies luucli of the materia! 
contained in the f)f)oklei will l)e piovided. 
Housing A.Hslstance 

The L'niversiiy dors not have faculty housing ex- 
cept ({fv rrli^ious Faculty, 'I'he Persnunel Office, 
howc\ei'. maintains lists of housing in Saint fosrpli 
(bounty and during the period of luid-July through 
mid-S<*[)temher. it has a i)ersf>u available to assist 
in locating faculty housinir. 
Campus Communications or Messengers and iMail 
On the campus there is a messenger set v ice to and 
from the Administi ation I'uilding to the princi[)al 
atadeniic buildings twice daily. Within mr>st fie- 
partiueiiis. mailboxes are provided. In the la- 
hi.n\. mail is disliibuted tluough the Faculty 
'Fxpinu Sei\i((' .md in r^tlier buildings student 
tnessengers ch'livei messages .ind mail. 'I'he Post 
0(Fi( e also ient< boxes. 'I'he l'niversiiy zip code 
is H/jjfi. 

I'le.ise lepoit youi eampus addit'ss to the Nc^re 
iJauir- [*osl ( )f]iee [)ioin|>tlv. "I'he I'niveisity nies- 
fa( ililies are not lo (v' used fr)r solicitations or 
iiora .unpus artivitie . I'.xt epi foi the I'uited l''uiul 
thiough the IV'isonnel ( )fii( e , the I riiversitv 
does not {)eimit fund soli( it.it ioti on campus. 
Calendar of Events 

The weekly (Udtudar of /'!rrnts will list lecture^, 
seminars, symposia, and conferences held d.iily on 
<ani[)U'<. lateratuie will be mailed and campus 
ijulletiti boards will keep you informed. 
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Campus Ministry 

Campus Ministry sponsors the growing involve- 
ment of all segments of the Notre Dame com- 
munity — administration, faculty staff, students — 
in a ministry to one another that will help each 
to know a fuller life and a more truly human ex- 
perience at Notre Dame. Throughout the aca- 
demic year. Campus Ministry sponsors many Uni- 
versity-wide projects — the fall picnic, panel dis- 
cussions, in-depth, reflective studies of current 
events, documentary films, retreats, etc. Mem- 
bers of the Facuhy are most cordially invited to 
participate in the Campus Ministry activities. 
Address Clianges 

As soon as you have an address — temporary or 
permanent — please notify the Personnel Office. It, 
in turn, will forward this information to other 
University divisions that require such information. 
Should you change your address during the course 
of the year or during the summer period, please 
lollow this same procedure. 

Campus Parldng 

Parking within die grotmds of the University is 
limited to those who ha\'e been assigned bv name 
to various j}arking places. Aside from the above, 
the two principal reserved parking lots for faculty 
members are located south of the main entrance 
and east of the Library. Use of the faculty lots 
retpiires a special faculty sticktM* which is obtained 
fice at the Security Office in the Fire Hou.se. 
Ihe facultv slicker permits parking in assigned 
areas and also emrance onto the campus. There 
is sufficient room for all faculty members to park 
their cars in the assigned 1 acuity areas. Thv lots 
arc paiioih'd, and a system of fines is in force for 
violations. Special parking regit la tions take prece- 
deiuf o\'ei' those outlined abo\'(» on football and 
( orimiencernent weekends and on ceitain days 
when patents are assisting students moving into or 
vacating the lialls. Parking in faculty parking 
lots on days of home football games will not be 
permitted after 11 a. nr.; however, facidty are 
given free parking peirriissiori on game Saturdays. 

identification Cards 

The Personnel Office issues identification cards to 
members of tlie Faculty: it is to yom* advantage to 
r)btain this card for- iilentihcation pinposes on 
(Mriipus and in South Mend. These cards are used 
w hen you chec k out librar y books and are neces- 
sary when you apply for* a faculty tliscount at the 
liookstore. 
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Emergencies 

Campus — InHnnary 7367 and 7154. Security 
6130 and 8967. Fire Department 6200. A priest is 
availablf at all times by dialini^- 7:)11 or 6536. 
Eiiiers^ency inaiiitenance 7701. 

South Bend Dial 911. This number has direct 
connections to the Polite Department, the Fire 
Department, and to sp€'cial emergency units. 

Telephone Information 

The University telephone exchange number is 
283. When dialing on-campus numbers, this pre- 
fix is not necessary. Only the four-digit office num- 
ber is required. To dial oiY campus, the prefix 9 
is necessary. The area code is 219. The general 
University number is 283-6011. This number may 
be used to contact the operators from oil' campus. 

Campus Security 

The Security Department is administered through 
the Dean of Students and the Direct or of Securi- 
ty, thus eliminating the neces.sity of outside police 
ai^encies patrolling the campus. Its office is lo- 
cated in the Fire House Building, phone 6130. 
oO'-campus 283-6130. The emergency headquar- 
ters is, likewise, in the Security Office, phone 
6600, oFT-campus 283-6600. StafTed 24 hours 
:i day. this department is responsible for building 
security, vehicle registration, and parking. 

The Security Department perfomis patrol func- 
tions in all buildings nightly a.s well as patrol func- 
tioiis in all parking lots and throughout the cam- 
pus. The Security Depaitmetit likewise niaiiUaitis 
hall monitors in all dormitories if so requested by 
the rector of said dormitory. 

The Security Department requests that you re- 
port anything of a suspicious nature coming to 
your attention. Vou are. likewise, encouraged to 
report all thefts, vandalism, as.saults. and accidents. 
If the Security Departuirnt can be of assistance to 
you, [)lease do tiot hesitate to contact this unit. 

The University maintains a Lo.st-Found Office 
in Room lf)0 of the Aditiinistration Building. The 
jjlione number is 8174, 1*his office's services are 
availal)le from 10-12 a.m. and 1 -f) p.m. 
Vehicle Registration 

All memlxTS of the University comnuuiity must 
register their motor vehicles at the Security Office 
if they plan to drive or park on University prop- 
erty. At the time of registration, a faculty mem- 
ber is issued a decal denoting available parking 
;i!eas and a In^oklet on the 1'raffic Rules and 
Regulations. 



Academic Service 
Facilities 

The Libraries 

rhe Main Library seats 3,300 and has a capacity 
of 2,000.000 volumes. Currently there are approxi- 
mately 1,200,000 volumes and 11,650 periodicals. 
The first two floors house the reference collection 
and the underi^raduate library, while the upper 
levels house the trraduate library as well as several 
research units. Faculty offices are located in the 
ba.sement levels. The ground floor contains an audi- 
toiium, the Rare Book Room, the Central Catalog 
Offices, and loun,^^es. Sj^ecial collections include the 
Dante Collection, the Mediaeval Institute Library 
and the .Ambrosiana Microfdm and Art Reproduc- 
tion Ciollection. In addition to the central library, 
there are several departmental and college li- 
braries: The Life Sciences, the Chemistry-Physics, 
the Earth Sciences, the Mathematics-Computing 
Science, the Engineering and the Architecture li- 
braries. These are located in their respective build- 
ings. 

The University participates in the Center for 
Re.seai ch Libraries which has a membership of over 
100 academic and research libraries, and its collec- 
tion of over three million volumes of materials im- 
portant for research is available to faculty and stu- 
dents. The University Library is a member of the 
Assoeiatiou of Research Libraries, 

The libraries are normally open from 8 a.m. to 
12 p.m. daily. Curriculum material may be placed 
on reserve. Faculty may rharg(? books as they wish, 
but all books are subject to inniiediate recall if 
needed for assigned reading. 
The University Press 

Founded in 1949, the University of Notre Dame 
Press has built a distinguished lxM)k publishing pro- 
gnim which includes 20 to 30 new titles annually 
;md a backli.st of more than four hundred titles, 
rhe press imprint is carried to the continent by 
Notre Dame of London, I-td, 
The Audio- Visual Center 

This facility is lociited in the Center for Continu« 
ing Education. It offers to Faculty and students 
comprehensive services in the audio-visual area. 
Courses in audio-visual education are ofTered in 
the Department of Education on the graduate 
level. Workshops in the various phases of audio 
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and visual education are also held periodically 
and the stnff of the center is available for consul- 
tation and to set up and operate equipment. The 
center maintains a library of catalogs and bro- 
chures on films, filmstrips, ivcordings and other 
audio-visuiii materials and assists in the produc- 
tion of such items. Consultation on television and 
other media is also provided. 

Use of Buildings and Equipment 

Buildings are locked by Security and patrolled at 
a time designated by the College Dean or the 
Building Superintendent. When one is in certain 
campus buildings after 10 p.m., he must have a 
permit issued by the Dean, or the Depaitment 
Chairman, or Security. 

Nf) I 'niversity equipment is to Ik: used ofT cam- 
j)us or '4K)rro\ved" temporarily for ])ersonal use. 
No space or equi[)ment is to be rented or sold. 
Non-L'niversity grou})s may use facilities if spon- 
sored by tlie Coiuinuing Education Center. Uni- 
versity acadeujic facilities may be used foi* legiti- 
iiiate on-campus groups for academic ])urposes. 

University Calendar Office 

The University Calendar Oflfice has the respon- 
sibility of c()ordiiiating all events held on the Notre 
Dame cam[)us. This program is designed to jne- 
vent an excessive number of events from being 
scheduled on any given day and will insure the 
availability of tl * s[)ecific facility requested. 

The Calendar Office has scheduling resj)onsil>il- 
ity for the followir^g facilities: 

The Cente r foi- Continuing Education 

The Moiris Iim 

The Lil)i iry Auditorium and Lounge (8 a.m. 
to II f).m. Monday through Saturday and I pju. 
to II f).rn. on Sunday) 

The Engineering Auditorium (5 /).m. to II p.m. 
Monday throuirh Saturday and all day Sunday) 

Washington Hall (Ewfpt University Theater 
artirities) 

The Uiiiveisity Calendar Office is located in 
the k)\ver level of tlie Center for Contiiuiing Edu- 
cation. Extension 6'M)0. Tins office is open Mon- 
day ihroug I Friday from 8 a,m, until 5 p.m. 

Exce[)t a> noted below, all schedule requests for 
space and facilities are presented to the Dean of 
C -on tinning Educati(^n and assignments madti by 
the University Calendar Office after authorization 
to liold the event has been secured from the ap- 
propri.Ue admin is! rative officer. 
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Conference Activities 

All requests for the scheduling of conferences, 
seminars, short courses, and symposia to be held 
at the University are submitted to the Dean of 
Continuing Education for approval and schedul- 
ing. A conference coordinator is assignd by the 
Dean to complete arrangements and coordinate 
the operation of the program. 

The Morris Inn is to be considered an integral 
part of the Center for Continuing Education and 
the use of its facilities will be scheduled through 
the Dean of Continuing Education. 

La Fortune Student Center/Stepan Center 

AH space allocation involving the La Fortune Stu- 
dent Center and the Stepan Center are within the 
jurisdiction of the Vice President for Student 
Affairs. 

Classroom and Lalioratory Assignments 

The Registrar makes all classroom assignments. 
University Atliietic Events 

University athletic events are scheduled by the 
Director of Athletics with the approval of the 
Faculty Board in Control of Athletics. 

The dates of all University functions are re- 
ported to the University Calendar Oflfice for in- 
clusion in the University Calendar. 
Faculty Offices 

Faculty members from the College of Arts and 
Letters who are assigned to offices in the basement 
of the Memorial Library have the sei-vices of the 
Faculty Steno Pool at their disposal. The typists 
will liandle business and professional correspon- 
dence, which can be dictated through a telephone 
hook-up, and they will type final corrected copies 
of manusciipts for submission to publishers. These 
offices are assigned by an As.sistant Dean of the 
College of Alts and Letters who supervises this 
j)rocedu!e. 

Faculty of the other colleges and the institutes 
are assigned office sjiace in the colleges and insti- 
tute are. IS by the respective deans or directors. 
Scholarly Publications of the University 
American Journal of Jurisprudence 
American Midland Naturalist 
No t re Da m e Jo u ma I of Fo r m a I Lottie 
Notre Dame Journal of Education 
Rerieiv of Politics 
Scholarly Student Publications 
Notre Dame Business Review 
Notre Dame Lawyer 
Science Quarterly 
Technical Review 



Official Publications 

Notre Dame Ma<^azin€, An award-winning maga- 
zine, published biniontlily, that has successfully 
combined akimni notes with in-depth features 
and campus news items. 

iWotrr Dame Report, A biweekly publicalion apc- 
cifually edited for Administrative, Faculty and 
Staff liieinbers reportiiiij: official University fX)licy, 
events, and news. 

77/ M' Week, A weekly calendar of events. 
Catalogues 

The followiim: catalo<j;ues are published on an 
annual or biennial basis- Graduate School, Law 
School, M,B.A,, Summer School, Arts and Let- 
ters, I'Miiitieeriuii, Science, Business Administra- 
tion, 77// V /v Sotre Dame. 
Academic Guide for Faculty and Teaching 
Assistants 

Contains information about Teaching Assign- 
ments, Cllass Lists, •T)roi>s" and "Adds," With- 
drawals From Class, Class Attendance, C!lass 
Trips, ( llass Dismissal, Midterm Deficiencies, 
Exaniinalions, Grades, Grading System, Glass 
Hours, Pass-Fail OiJtion. Student A\erages, etc. 

Public Relations 
and Development 

The niissit>n of tlie Offke of F^iblic Relations and 
1 )rv('l()pinent is to i^eneratc understandini; and 
supjjort for Notn- Danic. Ht'aded by a vice presi- 
dent of tin- rniversily. it consists of five (le|)art- 
rnents; Information St'!\iers, Sjx'cial Projects, De- 
velopment, the Notre Dame .Muinni Association. 
a!)d Pi jntitii( .md Publications. 
Information Services 

This department is the University's |)rincij)al con- 
tact with the press, television, radio and other 
UM'dia. It t(<'neratrs news matnial alK)Ut \otre 
Dame events, p!OLir.«nii. activities and personnel, 
disseminating: it on local, regional or national 
basis as warranted, F.iculty members are uitred to 
apprise the department of newsworthy develop- 
ments, iT)siitutionai .md person.d. Newsline, a taped 
tele|)hone m ssai^e, pro\ides information on e\'ents 
of ireneral public interest (extension 2211). and a 
[tVe/./v Calendar of l'ni\ersity events is circulated 
on camf)us. 

The I)epartment of Information Seivices sujX'r- 



vises publication of Notre Dame Report, The Presi- 
dent's Newsletter and Parents' Newsletter, 

Special Projects 

This office is concerned principally with special 
events planning and protocol. It is particularly 
involved in those events, both on and ofT campus, 
to which the University has committed its pres- 
tige and substantial resources. Included arc 
building dedications, commencement and other 
convocations, meetings of the Board of Trustees 
and the several Advisory Councils, and various 
University-wide observances. 

Development 

The Department of Development has been singu- 
larly successful in generating financial support for 
the University, notably in three successive capital 
programs between 1960 and 1972. Its professional 
stafT, with offices in New York, Chicago, and Los 
.Angeles, as well as on campus, seeks the support of 
individuals (alumni, parents, and friends) , corpora- 
tions and foundations, 

The assistance and cooi>eration of faculty mem- 
bers are welcome in identifying programs and ac- 
tivities requiring support as well as sources of 
such support. However, the approval of the de- 
partment chairman, dean and the Office of the 
Provost is required before the Development stafT 
may embark on fund-raising efforts for a par- 
ticular project. 

Faculty members seeking the support of govern- 
ment agencies for research and sponsored pro- 
grams should do so through the Office for Ad- 
vanced Studies. It is contrary to University policy 
for iiiembers of the Notre Dame community to en- 
gage in any fund-raising activity inde|)endent of 
the Office of Public Relations and Development 
and/ or the Office for Advanced Studies. 

Alumni Association 

.\otre Dame's 55,000 alunmi constitute the larg- 
est and one of tlie most iiiq^ortant of the Univer- 
sity's publics, Fhey are organized in approximately 
176 local alunmi clubs in this country and over- 
seas. Faculty members are often invited to par- 
ticipate in meetings of the Alumni P>oard and 
Senate and to speak at alumni gatherings from 
coast-to-coast, notably on the occasion of the an- 
nual Universal Notre Dame Night. 

Printing and Publications 

The I)ej>artment of Priming and Publications is 
n'spHisible for the total printing program of the 
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L*iii\Trsity .mil oflcis j^iiiitiiig aiul |)iil)li(:niioiis as- 
sistMiu'i' to all dc'partmciits of the Uiiiveisity. Tlic* 
dt'pai ttiu'iit is i('S|)oiijiil)l(' for a uiiifoini level of 
(jiiality ill ail L-nivtMsity j)ublicati()ns, and oflVrs 
♦•(litorial. ticsinn and prodnctioii sei'vitt's. \\\v 
Vv\nUi\\f and Publicaiioiis offitc is icspoiisil)l(' for 
Xattf Dfitfit' Mairazinc^ ifu* a\vaid-\vininii<r mai^a- 
/mr of til'* Notre Daiiu* Alumni Association. The 
oflier also snix'ivises I he pholocopyinjr and dnpli- 
eating services of the Uiiiversiiy, 1*he Printing and 
f*uhlieati<uis ofhce is h)caled in I<(H)in 415. Admin- 
istration I5iiildini», extension 1 2.'54. 



Personal Services 



Sacred Heart Church 

The I niversity church holds Sunday and Holy 
I ).ty setvi<*es in ihe upper ( hurcli, The faculty 
inembers may helonLr to Sacred Heart Parish^ 
wfiich is locateil on tatupus with the Recloiy in 
the Presbyteiy. To rei;istei in the Paiish, please 
(outact the Pastoi. Sacinl Heart (Ihnrcli. Kach 
hall also has a cliajx'l i'or daily Mass and sei\'ices, 
The l)iiectoi- of Ciaiiipus Ministry can j)i"o\'ide 
details. 

Maw S/ hcflult': 

I)ailv Mass 1 I i^^O a.m. ami 3; If) p.m. 
Satui (l.iv ') : 1 *1 p.m. 

.Snnti.iy *J : HO .i.ni.. 10:1.") a.m.. 12: 1.") p.m. 
Dining Facilities 

77/*' ^ *;//"rcr>/7\' C^liih oflVrs hmcli. (himei- and 
iinrik> Ironi II .i.rn. to 12 p.m. to mernhris ;in(l 
•MH'Nts (Uilv. 

77/c .S'<)///// Dinirii^ Ihdl m.iint.tins a pnhlic cale> 
teria for all tfiiee me;ils from 7 a.m. to \) a.m.. 
t I a. Ml. to 1 p.m.. ami ~) p.m. to 7 p.m. In addition, 
iheir U a lai nli\ dininn .irea t>n the se( onil flooi 
that MM\<s IiiiK fi on .\I(Uida\ l[iioni;li I''ti(l.iv fiom 
! 1 : l'* a.m to I .00 p.m, 

77/c ffinfillt' is tile on-(ampns *\hoi t-ot dei " opeta- 

tion. 1 1^ hoiiis \ .11 V. 

/'V/// (I fill S lirimi .SV / 

Monda\ thr<»ti!:li I liiir'-(la\ 7 : lO a m - 12:'^) a.m 
Kridav and .SalMidav 7: )0a.iii.- l:S(^a n), 

Simda\ 2:00 p in, - I 2 : '^0 a.m. 

Monda\ tlnoiii^h Saimdav 7: \() a rri. - W) pan, 
( lo^eti Sundays 

I he ( )«>ntinuini; l''.du<ation diniiii^ la< ilitie.s air 
iiofmally limited to ^ef\i(e in (orijiinction with 
\arions (onl^IrrKr^ as are the la(ilitie\ in the 
AtliietH and ( !on\ o( .iiIdh ( !emei 

hi] 



The Morris Inn 

Th(! Morris Inn oflers breakfast, hnich, and dinner 
.seven days a \v(?ek. The main dining room is open 
Monday through Saturday for breakfast from 7:00 
a.m. to 10:30 a,m,; for lunch from 11:30 a,in, to 
2:00 pan,; and for dinner from 5:30 p.m, to 
8:30 p,m. 

On Sundays and hoHdays the dining room is 
open for breakfast from 8:00 a, in. to 12 noon; and 
for diimer from 12:30 p.m, to 8:00 p,m. 

Cocktail ser\ice i.s available in the main dining 
room for lunch and dimier daily. 

The cocktail lounge is open Monday through 
Saturday from 4:00 p.m. to 12:00 midnight. 

Athletic Ticket Privileges 

Athletic ticket privileges currently granted to 
Notre Dame faculty members are as follows: 
Football. Each faculty member may order a maxi- 
mum of two (2) .season tickets at a discount of 
30% from the face vahie of the tickets, The.se 
tickets are for the personal use of the faculty 
member and his immediate family. There is no 
specific faculty section but new orders are as- 
^ii^Mied in the best location possibK* in view of our 
long-standing priorities. Season ticket locations are 
renewal)Ie e;ich year as long as reordering dates 
are ol)served, ^1 his privilege aj)plies to .sea.son 
tickets only, not individual game tickets or away- 
«;ame tickets. 

B(i skit ball. Ivu'h facidty member may Older a 
maximimi of two (2) st.*ason tickets at a dis- 
coimt of 30% fioin the face value of the tickets, 
Tliese tickets are foi the per.sonal use of the fac- 
ulty member and his immediate familly. Faculty 
season tickets ar<' assign»*d in a specific side-court 
si'ction. .Any new facidly orders will W a.ssigned 
in ihe U'st location possible. Ticket locations are 
renew.d)Ie each year as long as reordering ilates are 
ohsei'\ed. Tliis pi'ivilege a})plies to season tickets 
only. 

lloikt'y. Kach facnlly meniher may order a max- 
imum of two (2 1 seasf)!! tickets at a discoutU of 
aO'r from the face \alu<* o{ the tickets, These 
tickets are for the peisonaj use of lh<* faculty 
meinlx'i* .md his iimuediate family. Th<*re is no 
specific faculty seetiorj hut n(»w ordeis aic as- 
siuiieil in tlie best location possible. Ticket lo- 
cations are leiiewable each year as long as reor- 
<|e;ing dates are observed. 'This privileire applies 
to season tickets only. 
Ail othi t \jn)tt\. No admission (*[iaige. 
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Athletic and Recreational Facilities 

Excellent facilities are available to all faculty per- 
soniiel and every cfTort is made to contribute to 
the physical vvell-beincr of all. The three main 
facilities available are: lite Athletic and Coni'o- 
cation (lentt^r is a beautiful, up-to-date athletic 
facility containini^ an excellent locker room vviJi 
sauna batli and exercise room. Tlie ACC also has 
handball and squash courts, basketball courts, 
tennis courts, miming track and a weight room. 

1 he Rockne Meviorial contains handball and 
squash courts, basketball courts and a svvinnuing 
pool. (There is rdso a lake on campus for family 
swimming. ' 

There is a yearly iw of $1') for a locker 
in Kockne Meiuoiiai or the ACXl. (There is a 
waitiui' list for linkers in the ACXl.) 

G(df C^mrw 'eii^liteen holes family meinber>hip 
is $7."»; simple facnltv nieniU-rshi j) is S.')0. A cliar^e 
nf two dollaib aiul hfly ( rnts is the weekfiul courst- 
iVe: our dollar and fiHy cents is tlie weektlay fee. 
\\'()mfti. ot (<Mir>e. aie wrlctnue. 
Hammes Notre Dame Boolcstore 
The Hamiues NtHre Dame Bookstore is owned 
ami operated by the L iitversily of Notre Hanu*. 
Ston' hours are \) a.m. to p.m., Monday through 
Saturday. 

The firM Hot)r stocks s<'hool and office supplies, 
art and drawini^ supplies, collrge sportswear, 
toilet articles, religi()us articles, jewehy. radios 
and recoids. 

The Hook l)ei),utment is located on the second 
floor and stipj)lie> all (olle^c hooks for over 8,300 
students, it also (airies a l.u-i;e luimber of trade 
hook',. iK>th p.ipeihacks and haidbt)unds, plus a 
huge number of paper])atk referem*e books. 

'I'lu- professors art- to sul)mit book i ecjuiremfiits 
t(f the liookNtore Ix-fore each srmester. The stoie 
li.u no vou r in selec tion of rla>s titles or edition, 
f)Ut will gladlv oflci assistance in lielj^ing to lo- 
cate the piiblishei, edition, etc. 

\\v wouhl aj>j)ieriat<- receiving the summer t>r- 
(Ifis l>v \!a\ L thr fall orders hv Mav 1 V *>r- at 
least l)eforr thr ptotV^sois leave tln' cariipus Un 
thr siunnirr : and tlie spring oidris by Oi t. 1). If 
these order imr daU's aP' followt'd. your texts should 
hv available in \\\v lU>okstore for eat fi semester. 
(llasN re(|ui^itions for oithMirit; atf [)rovided bv 
vour department head or llie l^)ok>tore. Please 
tomjfh'le. showini^ titlr. author and [)aiti(ulailv 
tfie publi>h<M-. The r,o()ksU>n' \\\\\ then proceed 
to ordt'r aiu'i' takinu iruo aKount the sales history 
of ea( Ir titlr. estirnaletl mnnlx'r of students, etc. 



Complimentary desk copies are supplied by the 
publishers and they will furnish these to you upon 
request. Since publishers will only honor a pro- 
fessor's written request, please write directly to the 
publisher if you desire a desk copy. 

Prices and Price Changes: Selling prices of 
lK)oks are detenuined by the publisher. Those 
books that are not prepriced by the publisher are 
marked by the Bookstore in accordance with the 
list price shown on the invoice. If the publisher 
raises a pnce, the Bookstore must act accordingly. 
Sometimes a [)ajKTbound book will have a price 
.sticker pasted over an old printed price. The 
publishei may do this if a supply of books is on 
hand in its warehouse when the price is increased. 
The store is charged based on the price that ap- 
pears on the sticker. 

New Editions: The store orders the edition 
which has been requested. Once the new edidon 
has IxHMi published, the old one has no cash 
value. 

An out-of-stock title can take as long as four 
weeks to come in, even though the Bookstore has 
ordered your book to come via air mail, special 
deliverv. Eveiy college bookstore is ordering at 
this time and publishers fall weeks behind in 
sliipping. It is suggested that you order your books 
early to avoid tlie possibility of facing a long 
delay should the publishers stock be depleted as a 
new printing will take sever;d weeks. 

Finally, a 10% faculty discount is given at the 
lUK)kstore on most of its items. 

C ounseling Center 

\ \\v services of tin- Counselirig Center are available 
uiihout charge to memlx'rs of the University fac- 
ultv and members of their innuediate family. These 
sers ices includr j).sychological counseling, asse.ss- 
rnem and ( onsultation. The center operates under 
a j)olicv of strict confidentiality. In situations in 
whit h the (oruern reijuircs resources not available 
vsithin the cetit<*r. apj)ropriate reh'rrals will be sug- 
gested. 

I'lease call the center '1717) to make an ap- 
poiiUnn iit or for- fuitfier information. 

Other Services 

Several conmiercial operations rue located on 
camj)us and available to you and your family. 

I'fiey induch* a shoe repair slu o. laundry and dry 
( leaning. barf)er shop, aiul a clothing store. Sev- 
eral museums it] the various departments and the 

I'niversitv Art Calleiies are available to the 

public. 
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Organizations 



The University Club 

The Univrrsiiy C^Iub, an organization f)f faculty 
and profrssional staff inrnibtTs of ihv UnivtTsity 
of Notn* Dame and Saint Mary's College, is sit- 
uated at tlie eiurance to Notre Dame. The or- 
i^anization is more than merely a social club. In 
its beautiful buildin.f,\ which was the gift of Robert 
If. Gore. Sr.. it provides a place where ideas can 
l)e exchanf^ed and friendships deepened in a con- 
<jjenial, informal atmosphere. 

Mr, Gore lias personally collected '^50 priceless 
meins and tankards, many of which beloni^ed to 
fiisloric li<^ures sucli as Kinj^ Ferdinand III of 
Spain, \apf)Ieon Bonaparu*, and Martin Lutlier. 
He fi.is eniiiisted this remarka!)le collection to 
Nolle Dame where ii provides tiie Universitv 
("hib with its distiiutive decor. 

Tlie ciul) has r'l'ceiitly ojx'iu'd its membership to 
iru lude Alunmi and Associati' meml>*rs to !)roaden 
its scope f)f friends. 

Membris an- invited to bring tlieir guests for 
cocktails aiul dinner and arrangements can be 
in.icle to reserve ihv loum^e for private [)arties 
.111(1 vvrddini^ receptir)r^s. 'I'lifre are facilities to 
hold University def)artment functions by making 
reservations with the C!lub Managei'. 

The following is tlie schedule for tlir regular 



hours of o|K*iation : 

Monday through Friday: 

Cocktails and lairu li II :'M)~ \ :'M) 

Closed 1::UM::5() 

CockiaiU 4:30-I2::iO 

DiniuT :^::U)-9:0() 

Saturd.iys : 

Corkiails ') ; 00-1 2 : :U) 

Diruicr .'):00-9:00 

Suudays: 

('losed >dl (lay. 



The C'lul) uil! extend its rlfKirig hour for prear- 
i.ingf'd fufK tions. On s[)e( i.il .Satur(la\s. such as 
Ij<Mue fnoih.ill i^iunes, the (!|ul) olli-is box luiuh 
sjM'i i.ils. early huu hes. .lud fiee p.ukiui,'* behiiul 
the Chil). 

I^adies of Notre Dame 

I hi' I..ulifs ii[ Notrr Danic is an orL;aiii/atl»ui ol 
\Mvi > nl t.u ultv and .KlniiuisttvUi\e stall memlx'is. 
as u( [I .ts prnh'>>i()ii.il womm in the I 'nivfrsity, 

riirv uiert rin<c .i month ihuinii the ;m adeniir ye.u" 
ior ihf pMip«»sf of v r\ing tin- l'ni\f'rsii\ (onuim- 



nity through social and cultural events. The pro- 
grams and activities developed are designed to 
iiltivate participation in the Notre Dame family. 
These programs include: 

(1) Social events such as a Christinas dinner 
dance, Foreign Food Festival, lectures and panel 
discussions. 

(2) An active Newcomer Program which assists 
new arrivals in becoming acc]uainted with one an- 
other, with the University and the community 
through various get-acquainted activities and neigh- 
borhood hospitality coffees. 

The interest groups offer a full spectrum 
of interests as antic|ues, art, bridge, gourmet cook- 
ing, literature, music, life member group, sewing 
and sports. 

(4) Voluntc»ers-In-Action (VIA) arranged to 
encompass the LND Blood Donor Program; sup- 
port of the Notre Dame Library Association 
through the Memorial Gift Fund; support of the 
Notre Dame Merit Award through the Office of 
Financial Aid and Scholarships; a project Stage 
Hands which works with ND-SMC Theatre in 
their scholarship fund. VIA LNI) reaches out into 
tlic couuminity through support of various local 
hos[)ital and school programs: state and county 
agencies which lecjuest volunteer support and aid. 

(.')) Monthly [)u!)lication of a newsletter Distaff 
is mailed to all members. 

All programs are aimed at eiuouraging a spirit 
of warmth and memf)ership in the Notre Dame 
family. 

Notre Dame Library Association 

riie Notre Dame Llf)rary Association is for those 
interested in the sustaiiu'd growth of the Library 
and the cultural life of the Notre Dame campus. 

riie Library Association pro\icles for a way to 
assist the Li!)rary: to know and to use. and to 
enjf)y the Li!)rary. 

Memljrrship is open to all who reside* in the 
St. Joseph Valley area as well as the < ampus fam- 
ily. Annual, Life and Patron memberships include 
library card privileges. 

Memorial Gift Fund. Each gift is collected into 
oru* fund for- the purpose of emichlng the sfx?cial 
collections of the Libraiy. The Name In McMn- 
oriam is placed in a nooK of memorials in thc! 
Hare Hook Room and this name becomes a special 
j)art of tlie Library. Through these gifts there an^ 
many ijreat !)ooks and this is a lasting Memorial. 
Memorial Moiuh is Novembt»r. 

The general meetings are limited to two per 
year witli added cultural events as they are pre- 
sented on the Lif)rary calendar. 
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If yoli arc inieieslcd in tlie University Library, 
you will be inlcresled in the Library Association. 
For further information write to the Notre Dame 
Library As^;ocialion, PO Box 45, Notre Dame, 
Indiana 46r>r)6. 
The Knights of Columbus 

There is an active chapter and clubhouse on 
campus. 

The American Association of University Professors 

The organization has a local chapter and it will 
contact you. 
Professional Associations 

There are several chapters of Greek Honorary 
Societies on campus including Phi Beta Kappa 
(Arts and Sciences), Beta Gamma Sigma (Busi- 
ness Administraiion), Tan Beta Pi (Engineering), 
and Alpha Drlia Epsilon ( Pre-professional) , In 
addition, the Mi( hiana and St. Joseph County 
areas join with facility members at Noire Dame 
( reatc several ac tive local chapters of national 
professional scxietics in most of the acadeuiic 
disciplines. 

Notre Dame-Saint Mary's College Theatre 

This joint tlieatre veiUure t^ives two plays a se- 
mester. The faculty may purchase .series tickets 
at a discount. 
The Faculty Movie Series 

The literature pertainint,' tt> -.his i^roup will be 
mailed \o you. 

University of Notre Dame Credit Union 

The Tniversity of Notre Dame Credit Union was 
<>ruani/r<l in Julv 1911 ant! l>y Septemht-r 1977) 
had thrown to nt-.uiv 7."^ million dollars in total 
assets. Continuous and increased use by its mem- 
bershif) assures its fuliuc L^rowth and stability. Its 
two distinct purposes are, ' I ) to encourage thrift 
or savings, aiul 2^ to provide credit at low cost, 
therrbv lomb.itint^ nsiuy. 

Your advantat^M's in hoi rowing fiom tin* (acdit 
l'nif>n an- you borrow as a meinl)er-owner, 

not just a custruner. (2: character is the basis in 
I'Xtcndintr a loan, no e.xtra i-harpi's, f4) no 
mislcadint,^ information, and ) lower rates be- 
rause it is a iu)nproHt ori;ani/ation. 

The Caeilit Viuou oflicf is locatrd on the 
northeast rnd t>f the campus, behind Slepaii ('en> 
ler in the Maintenance Center Huilditiu. ()fTi<'e 
h(Mus are to 4. Mondav tlufjugh Friday, Tele- 
phone 28'rbr)l 1 I'or intonnation. 



State and Local 
Tax Structures 

Adjusted Gross Income Tax 

Every resident person is subject to this tax at the 
rate of two \ycr cent on adjusted gross income. To 
arrive at adjusted gross income, taxpayers are 
allow(»d $1,000 plus a $500 exemption for each 
il(»|)endent, and $500 foi each taxpayer or spouse 
at^e 65 or over, and an additional $500 if blind. A 
cn»dit of $8 times each exemption is allowed against 
the computed tax liability. 
Intangible Tax 

rhe rate of this tax is five cents on each $20 or 
fractional part of the actual value of the in- 
tangible. Items taxed include notes, stocks, bonds, 
del>entures, mortgages, bills of side and conditional 
sales coiuracts. instruments evidencing exchange of 
goods and evidencing interest in property. Ex- 
empted are iiuangibles with situs outside of Indi- 
ana, stcK'ks in corix)rations organized under the 
laws of Indiana and deposits in Indiana banks. 

Property Tax 

.Ml real proptMty (lands and buildings) is assessed 
at per cem of its true cash value. The rate 

of the tax varies from township to township in the 
South Hend-Mishawaka ( Peim Township) area 
from a low of $7.1S5 to $IS.7.58 per $100 assessed 
valuation. The annual assessment date for property 
is Man h 1. The state, b-ginning in 1974, will pay 
2{V 'f of $UK) on a property bill of $500 for every 
property owner, using funds from increased sides 
and corporate adjusted gross income taxes. 
Note: Personal property is also assessed in the 
maimer indicated al)ove at the applicable township 
rate on automobiles, trailers, boats, livestock, etc. 
Home furnishim^s are exempted from taxation. 

Sales Tax 

The lax at the rate of four per cent is applied to 
all sales at retail, plus hotel and motel rentals and 
on imrastatr or kxal telephone service. Exempted 
arc: groceries; artificial limbs; ortho|H»dic devices; 
pies(riprion drugs; wholesale sales; equipment; 
maciiinery or tools u.sed directly by the purchaser 
in tlie produftif)!!, uiamifacture, fabrication, as- 
s<'ml)ly. (>nKTssing or finishing of tangible |X.'r.sonal 
projx'rty. Utilities and speculative home builders 
arc not excmj)t from sales tax on purchases not 
rc|;Ued to production. 
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Local Individual (Iption lax 

St. Joseph Ciounty n'siclcrits ciiiiiint^ the major 
j.w)ition of their income in certain otlier Indiana 
counties ttiay he suhjcct to a local option tax of 
eitliei 1'/. i/^ or V-^^ t of their* "adjusted oross 
income." St. Joseph C'oiinty as of July I. 1075, has 
iu)\ ado])ted .1 local option j)rogtani. 

Motor Vehicles 

Taxes a twelve cents a i^allon tax 01. gasoline and 
other fuels is applicahle throughout the state. 

I'*e»'s aiuiu.il rcgisliation fres for jxissenger v«'hicles 
are $12. 

Kxcise jjay.ihic aniiualK on basis of car ai^e and 
model. 



Pertinent Information 



Post Office 

South Bend Main Posi Office 2riAWi) 

S. Michigan 
Schools 

Soudi I5erid (!omiuuniiy School C!orp. 2IH-8MI 

h!^.') Souifi Main. South liend 

School City of Misfiawaka 2:)9''M6:\ 

222 Nliami Terrace, Misfiawaka 

l*(*nn-I lai I is-Madison SchcM>l Corp. 2r>0.7941 

117 lancolnway Kast, Misfiawaka 

Caiholic School Information 2')^J'U^Mh\ 

ISIt .South Logan. Mishawaka 

Cultural Interests 

South Hend Art C:entcr 2:5:5-8201 

South Itend Symphony Orchestra Assn. T.V^-'M'M) 

Nlidwcsl Chaniher ( )rchestia 2'M-'y.V,\^) 

I'.ro.idway 'Ilicatre League of .South Hend 2H2-2I:')() 

SfHith 15rnd Civic I ficatre. Inc. 2:5:U)68:^ 
indi.uia Cniversity. South Bend C^ampus 

Il'HMtrr 2:W-4lli 

Notre Danie-Sainl Mary's Camjjus 

Theativ 284-1176 

South Hend Symj>honic Choir 2:52-1242 

lictlH'l Colh'ge Music Programs 239-2447 

SairU MarA\Collrue. Music l)ep.utmcrn 28-1- 109.') 
Cniversity of Notre I)a!ne Music 

I )epartnirnt 28:i-*i21 1 

St. Joseph County 4-11 Fair 291-:5400 
Libraries 

South I5i-nd Puhlir i;if)rai\ 288.^Hi:5 
122 West Wavne 



Branch Libraries: 

LaSalle 234-2734 

Western 287-0800 

River Park 288-6311 

Virginia M. Tutt 289-1421 

Mishawaka Public Library 259-5277 

Indiana University Library 282-2341 

Notre Dame Memorial Library 283-6134 

Saint Mary's College Library 284-4241 
Galleries and Museums 

Mishawaka Children's Museum 259-3475 
Northern Indiana Historical Society 

Museum 233-2920 
Saint Mary's College, Moreau Gallery 232-3031 
University of Notre Dame Art Gallery 283-7361 

ludebaker Historical Museum 234-8141 

Miiessel-EIlison Tropical Gardens 284-9442 

Ella L. Morris Conservatory 284-9442 
Voter Registration 

Voter Registration, County-City Building 284-9521 
License Bureaus 

South Bend 233-2149 

Mishawaka 259-6359 
Fire Departments 

C'ity of South Ht-ncl Emergency Only 911 

Osceola 674-8012 

C:iav-German Township 272-3131 

Ontrc Township 291-2111 

r^ortage Township 288-2231 

C:;ity of Mishawaka 255-3177 

N. Peim Township 259-3497 

S. Peim Township 233-3231 

Harris lownship 272-3877 

Warren 1 ownship 232-6836 
Police 

Clitv of South Hend Kniergeney Only 911 

Uity of Mishawaka 259-2411 

Osceola 674-8012 

Roseland 272-6241 

St. Joseph C:ounty Sherifl* 284-9611 

State Police Post 233-1123 
Chamber of Commerce 
South Hend-Mishawaka Area Chamber 

of C^onimerce 234-0051 
:?20 West JefTerson Boulevard 
South Bend, Indiana 46601 
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Hotels and Motels 

The hotels and motels listed below arc members 
of the South Beiid-Mishawaka area Chamber 
of ('ommeree. 



Morris inii 

University of Notrr Daiiir 
Notre Daiiif. IN 4(1556 
219-234-0141 

Ablx'v In IKS of Anu'ricLi 
r)J8J5 V S. :n North 
South Brnd, IN 
J 19-272-9000 

AlbtTt Pirk Motor Ititi 

\\\ Washiimton Stnti 
South Bi-rui, IN 4h(>f)l 
J19-J'-.J-i9}! 

< :rnt<'r Mu!rl 

100 Ct rUfi Comph'x 

Mishawaka, IN M>5I ) 

211)-J5(M50I 

D.lVS IllM 

')J7')7 r.S. il North 
South Hrtul, IN H>() w 

J10-J77-0510 

tltjiilfll V.Aillv llltl 

South 1 1th Stn rr 
Nilr>. MI PtlJO 
hI*»-h8M(H)0 

Holiday Ifui Misliawaka 
.!75^ I.iiK oiijvvay Kast 
Mishawaka, !N \in\\ 
-:19-J59-99I 1 

Holiti.iv Inn Nilr.s 
U Uj Sovith 1 \ {h Stn-rt 
Nilrs. MI 19120 
l)lh.f>Hl-'-OtiO 

Molidav Inn South Hriul 

1 5 Dixirway N(^rth 
South Btnd, IN fht>37 
J!9'J7j-r.r,00 



Ih^ward Jutiiison's Molor 

:ym9 U.S. :U North 
South Brnd, IN IfyiVM 
2I9-'J7M50() 

LaSalh' Molor Inn 
I'M N, Mithit,^Tn Strrrt 
South Brnd. IN 4(i601 

2i9-2:^:M 181 

Rainada Inn- South Brnd 
Mm) r.S. :M North 
South Brnd. IN Hi637 
2l9-'J72-.')2'-!0 

Raridall's Inn 

\'M) Disii way South 

South 8rncl,'lN lh()S7 

219-27J-7900 

Roval Inns of South Brnd 
Hh S. St. Jrvsrph' Strrrt 
S.)uth Brnd, IN 4^601- ' 
219-^82-231 1 

ShrratOM Motf>r Inn 
\S.\ N. Mirhi^an Slrrrt 
South Brnd, IN VfifiOI 
219-2:V2-20H 

South Brnd M(>trl 
:U20 S. MirhlL;ati Strrrt 
South Brnd. IN Hi61 \ 

South Brnd Travrlodiit- 
f)l 1 N\ Mirhiuan Strrrt 
South Brnd, IN WyOl 
219«2:VM l.^t 



South Bend-Mishawaka 
Facts 



Area Population 

South Bend 

1970. i2r).r)R() 

Churche5» 

Strnni( rehirif>us 
IU'nd-Mi*^li.«w.ik.t 
over lb4 (hutches. 



.Mishawaka 

\m) 



St. Joseph Co. 
I*l6a .2:58,614 
1970 24."),04.5 



iff ('haractct'i/rs the i^ii'atei South 
■.\rv.\ with H'sidettts supporting 
These inrhide 1.S3 Protestant 



churches representing 35 denominations, 26 Cath- 
olic chur( hes and four Jewish congregations. 

Ctimate 

Vhv annual nonual mean temperature for South 
Bend-Mishawaka over the past 50 years is 49.4 
degrees. Normal annual precipitation is 34.89 
inches. Nonnal aniuial snowfall is 48.5 inches. 

Newspaper 

The South Bend Tribune, a widely circulated 
daily, is published here as well as five weeklies with 
large local readership. 
Television 

I hree UHF television stations, WSBF-TV (CBS), 
WNDU-TV (NBC), and WSJV (ABC) provide 
wide coverage. New stations are WNIT (public) 
and WMSH (religious). Cable facilities are also 
avaihible. 
Radio 

Eight AM-FM radio stations, WSBT (CBS), 
WNDU (ABC), WRBR-FM, WJVA (MBS), 
WHME, WI RC, VVNIL and WSND-FM serve 
tlie entire area. 
Cultural Opportunities 

South Bend's Morris Civic Auditorium provides 
professionally staged drama, comedy and musical 
hiterpretations. It also hosts several concerts an- 
luially by the South Bend Symphony. Civic Music 
Association offers five outstanding presentations 
each year. Amateur and university theatrical 
«4i()ups are active throughout tlie year at O'Laugh- 
lin Auditoriuui on the Saint Mary's College Cam- 
pus, at Notre Dame and in the auditorium of the 
in w Indiana University Center. Painting, sculp- 
ture, photography and interesting arts and crafts 
are on exhibit at the South Bend Art Association 
where workshops are conducted daily. Numerous 
civic clubs and organizations in both cities pro- 
vide outlets for both amateurs and professionals. 
Pubhc library facilities are considered the finest 
ioi- cities the size of South Bend-Mishawaka. Over 
:U8,000 volumes are maintained in two libraries, 
branches, and two bookmobiles. Other library 
.services include films and record loans, discussion 
groups, l(»cturc series and meeting rooms. The 
new Notre Dame Memorial Library holds over 
1.2 million voluines and has seating facilities for 
over !?.0()0 in modern research and Lecture Hall 
facilities. Fascinating exhibits of Indiana and 
pioneer period lelics are on view in the Northern 
Indiana Historical Society Museum. 
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Hospitals 

Superior iiiediciil facilities are ofTeied by 6 m;ijor 
hospitals providing 1.500 beds and 224 bassinets, 
riu'se are: Memorial Hospital. St. Joseph's Hos- 
pital of South Bend. St. Josej)h\s Hospital of Mish- 
awaka, Northern Indiana Children's Hospital for 
Retarded, Healthwin and Osteopathic Hospital. 
Clliiiics and laboratories piovide additional service. 
iVfotels, Motor Inns, Meeting Sites 
(lonventions. «rioup meetings, tourists and visitors 
in South Hend-Mishawaka enjoy comfortable and 
modern accommodations. Motels and motor imis 
}»rovidr well ovei' 2.000 rooms. Combined meet- 
int,', dinini( and banquet facilities locally accom- 
modate over 6.000. Total accoiumodations and 
f.icilitles inelmlino' neighboring cities far exceed 
this fiuiiM'. 

Industrial Background 

South liend-Mishawaka is located centrally in the 
nation's git-at inl.iiicl industrial area, on the west- 
ern rdgr of the nation's (ireat I^akes Valley Mami- 
facturing Belt. More than W'^i) mamifactiiriiig 
hrm> employ o\tM !U).000 people with an animal 
payroll exceeding $240 million. Over 6.'),000 resi- 
dents art- employed in nomnaiuifactut ing capaci- 
tit'N and the area boasts a reputation of a highly 
pioduetivr and skilled work foice record second 
to none. 

Lakes and Resort Areas 

Beautiful St. josej)!! Rivfi. .i n.itmal geographic 
attraction, provides fishiny^. boating, water sports 
and n'la\ati(jn foi area residents and vacationers. 
l,o(jted within 50 miles aie 130 lakes making 
\\\r iie.i unsurpassrti amotig metiopolitan Cf'iiteis 
in its ( (>iiv(^nience to nearby recreation sites. 
Withiti leisuirly drivini^^ distance are Imndi'eds of 
l.jkes. stre.iiiK and jKnnts of interest of scenic 
Noitbetn lii(li;ma and Southern Michigan. i\u- 
meioii> stale [).nks imtl famed deer Imnting, 
hshinij .i!)d wiiitei" <ooris are within easy driving 
clistaiKr. 'I'iie tlunes and beaches of nearby Lakr 
Mil [jig. ui |)i'ovide o[)poitunity foi additional fam- 
ilv hm. 

Location 

Soutli P»end-Mishav\aka are located in St. Joseph 
(iountv. in Northwestern Indiana. The cities are 
situated .ilorig tin* St. Jose|>h River at latitude 42 
<legrees N<»rib Longitude 86 degn'cs West and 
7M) f(M-t above s<'a level. Distaiu'es from major 
nndwestern cities: (ihicago. 90: Detroit. 187: St. 
Louis. '\f)H: Indiana[)o|is. l.'^9: C'inciimati. 2.'>0; 
Louisville, 26/) \ f^ittsburgb. 371. 



Public Safety 

Crime, fiie and accident rates in South Bend- 
Mishawaka are consistently low and bear favor- 
able comparison with all other cities of compa«> 
rable size. Approximate combined South Beiid- 
Mishawaka police protection: 300 policemen, 120 
pieces of motorized equipment with 2-way radio 
systems. Approximate combined South Bend- 
Mishawaka fire protection: 360 firemen, 16 sta- 
tion houses, 668 fire alanii boxes, 3,484 fire hy- 
drants and over 60 motorized fire and rescue ve- 
hicles. Sixteen resuscitators are on call. St. Joseph 
County maintains an active civil defense program 
with approximately 40 policemen and 25 vehicles 
on standby. 
Recreation 

South Bend-Mishawaka provides ample recrea- 
tional facilities for old and young in a well- 
[jlanned park and recr^eational system. 47 parks 
and playgrounds comprising 1,554 aeries; 43 super- 
vised summer programs; 3 golf courses; 5 indoor 
and 3 outdoor pools; 2 zoos; 1 greenhouse; 1 con- 
.servatory; 3 artificial and 6 natural ice skating 
rinks: senior citizens' recreation center; 83 tennis 
courts; 104 ball diamonds; 1 day camp; and a rec- 
reation program for mentally retarded. Additional 
attractions include: Notre Dame football, St. Jo- 
seph County 4-H Fair, rurmerous bowling lanes, 
7 theatres, 7 public golf courses, and 2 private 
courses and public cookout sites. Industrial tours 
and trips to area points of interest are available. 
Near by carnps for recreation and training of youth 
include Camp Eberhart at Corey Lake, Camp 
Taimadoonah and Camp Kil-O-Qua at Birch 
I^ake and Camp Tamarack on Wood Lake. 
Retailing 

Serving as the core for retailing in Northern Indi- 
ana-Southern Michigan, the South Bend-Mish- 
awaka Metro Area has a wide diversification of 
over 2.000 I'etail firms which include department 
stores, variety firms, apparel wear, accessories, 
shoes, specialty shops and many others. 25% or 
iiHiH" of the retail volume cornes from out-of« 
t(»wn customers. Downtown facilities are sirp- 
plemented by interesting neighborhood shopping 
areas and several clo.se-in shopping centers. 
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Schools and Colleges 

South Bend-Mishawaka ediicaiioiial facilities and 
o|)j)ortunitics an- unsiu passed by nirtropolitan 
rfiitrrs of cf)inparahk* siz<\ Plu' two citirs have 10 
high schf>c>ls and :>8 junior high and rUinentary 
schools. Parochial school sy.stcm.s have 3 high 
schools and 2:\ cleiuciitaiy schools, Thv Uiiivci- 
hity of Notiv Dainc is recognized world over for 
its high-caliber instruction and research. Saint 
MaiVs Clollego is the oldest Catholic .school in 
the nation for young women. l*he South Bend 
Campiis of Indiana I'niversiiy oHVrs degrees in 
Education and Business along with noncredit 
adult courses. IVthel College, founded in 1947 
by the I'nited Missionary Church, oflTers a lib- 
eral aits rducatlorj. Other educational olVerings 
include: sever. d piivate .schools, Michiana Col- 
let »'e o f Cornriierce, .\cnie School of Design En- 
i^ineeriiig. technit.d and trade courses ofTered by 
the School Citv Adult Education Division. The 
South Bend Regional Campus of the Indiana 
\\>< ational Technical ( '.ollege offers vocational 
training for noncollege-bound students and adults. 
Holy (aoss Junior Cf>llege one of the few junior 
colleges in the State of Indiana is owned and 
conciuctetl by the Brothers of :lie Congregation of 
Holy (a(»s, a teaching c{)minunity of Religious 
in the ('atholic Church. 
Transportation 

The convenient location of South Bend-Misha- 
wak;i allows motor and rail transp{>rtation over- 
night to .")0^r of tiie nation's industry. Sixty-eight 
nuttor {.uriers provide the area with nationwide 
service ami niakrs this Indiana's .second largest 
trucking (enter. The aiea is served directly by 6 



railroad systems. The Chicago South Shore and 
South Bend Railway provides electric train service 
into Chicago's Loop. Local bus service is provided 
by the South Bend Public Transportation Cor- 
poration, 6 bus lines provide nationwide service. 
The Michiana Regional Airport, equipped with the 
latest radar and electronic service, provides an 
average of .30 flights daily. The area is serviced in 
all directions by Allegheny Airlines, Midwest Com- 
nuiter Airlines, North C!entr;d Airlines and United 
.Airlines. The jetport oflTers modem waiting room 
and restaurant and general aviation facilities, and 
motels are nearbv. Area highwavs include: U.S. 6, 
20. il. and 112; Indiana 2, 4, 23, 123,219, 223, 
331; Michigan 51, 60, 62, 14<) and the Northern 
Indiana Toll Road, in addition to Interstate 80-90. 

Wholesale/Distribution 

About 400 wholesalers and distributors supply the 
market area with vital goods and services from 
local, regional and national firms. Local organiza- 
tions distribute many thousands of items needed 
dailv by retailers and maimfactmers and provide 
vital technical assistance. 
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